





(Channel Partner of Indiamart)

Head Office

Amber Plaro Building, First Fioor, Near Disha computer, in front Maliwada Bus Stand, Ahmednager,
ar Aurongabod Maharashtro.

p Viraj Enterprises

Aurangabod Office Address: - Golden city Centre, near prozon moil, $hop no 233, 2nd flo
25"-Aug 2023

RE: - LETTER OF OFFER OF EMPLOYMENT -Senior Sales Associates (On Assignment with INDIA MART
INTERMESH LTD)

Dear Muzammil Salim Shaikh,

we are delighted to offer you the position of Sr. Sales Associate at Viraj
rtner) Ahmednagar Location.

52,000 (Two Lac Fifty
rt of a fast-paced and
of service and

Following our recent discussions,
Enterprises in Association with India Mart Inter mesh Limited (Channel Pa
Your DOJ will be on 21™-Aug-2022 on (Monday). Your Annual Salary Will be Rs.2,
Two Thousand Only including PLI). If you join Our Organization, you will become pa
dedicated team that works together to provide our clients with the highest possible level

advice.
We take this opportunity to thank you and appreciate your decision to join us.

As a member of Our Organization team, we would ask for your commitment to deliver outstanding quality
oducts, actions, advice

and results exceeding addition, we expect your personal accountability in all the pr

and results that you provide as a representative of Our Organization. In return, we are committed to
providing you with every opportunity to learn, grow and stretch to the highest level of your ability and
potential.

We are confident you will find this new opportunity both challenging and rewardi
putline the terms and conditions we are proposing.

ng. The following points

Position: Senior Sales Associate
salary : 18,000 Rs per month + 3000 Rs PLI { On achieving 4 sales )

Job description:

Organizing Tele calling/Sales Visit
Demonstrating and Presenting the Concept
Identifying business opportunities by identifying potential prospects

Researching and analyzing sales options.
Aiming to achieve weekly and Monthly targets.
Contributing to team effort by accomplishing related results as needed.

Probation Period: 3 months
As per company policy. After 3 months completion in an organization,

ESIC facility.
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LIJJ1VAI SMALL FINANCE BANK
Build a Better Life

ear Tanlya Narang
Subject: Your Provisional Offer Letter In the Bank's Service

angratulations on your provisional selection in Ujjivan Small Finance Bank!

irther to the selection process undertaken by the Bank for the position of Executive Tralnee - “Branch Banking” we are pleased to offer
s appointment as Executive Trainee ~Branch Banking subject to the below mentioned terms and conditions apart from other Service
iles and conditions that are applicable or may become applicable from time to time:

Position Offered i Executive Trainee - Branch Banking
| Grade uC . Nl
Compensation - Annual Fixed Pay (A) 450000
Compensation - Target Variable Pay* (8) 675000
Compensation - Cost to Company CTC (A+8) 1125000
Period of Probation (Months) 6 Manths (180 Days)
get Variable Pay (TVP)*

Sales Award eaming roles, a maximum of up to 150% of yearly fixed pay will be paid every year based on performance. For
formance bonus earning roles, TVP will be 10% of Total CTC.

position offered is provisional, subject to:

You fulfilling the terms and conditions specified in Annexures A, B, C forming part of this offer letter (the contents in the
said Annexures shall be deemed to have been incorporated in this offer letter),
You fulfilling all eligibility criteria applicable for the position,

You being found medically fit,
You submitting the particulars specified in Annexure C hereunder.

PN

sare currently in the employment of any organization

1. Yousubmitting proper relieving letter and no due certificate issued by the current employer, and
Your Universal Account Number ['UAN') with the Employees’ Provident Fund Organization compliant with Aadhaar

F 3
particulars. If your existing UAN is not Aadhaar compliant and you shall not fall under the term Excluded Employee within
the meaning of Employees'; Provident Fund Scheme, 1952, you should make the UAN Aadhaar complaint before the date

of joining.

s sincerely,
Jjjivan Small Finance Bank Limited,

i

ann.ni = Regional HR, West
Jjjivan Small Finance Bank Limited,

:Annexure A (Duties); Annexure B (Entitlements); Annexure C {Joining Documents)
‘eby unconditionally accept the offer and the terms and conditions.

Ros2121 & www.ujjivansfb.in B9 customercare@ujjivan.com




U] JIVAN SMALL FINANCE BANK
Build a Better Life

Date: 01/02/2023

Dear Mansha Sakhlani
Subject: Your Provisional Offer Letter in the Bank's Service

Congratulations on your provisional selection in Ujjivan Small Finance Bank!
Further to the selection process undertaken by the Bank for the position of Executive Trainee - “Branch Banking” we are pleased to offer

¥ou appointment as Executive Trainee —Branch Banking subject to the below mentioned terms and conditions apart from other Service
Rules and conditions that are applicable or may become applicable from time to time:

Position Offered e Executive Trainee - ar"a:tc'h Banking
Grade wiic
h_c_omptnsalion - Annual Fixed Pay (A) 450000
Compensation - Target Variable Pay*® (B) 675000
Compensation - Cost to Company CTC (A+8) 1125000
Period of Probation (Months) e | 6 Months (180 Days)
Target Variable Pay (TVP)*

For Sales Award earning roles, a maximum of up to 150% of yearly fixed pay will be paid every year based on performance. For
Performance bonus earning roles, TVP will be 10% of Total CTC,

The position offered is provisional, subject to:

1 You fulfilling the terms and conditions specified in Annexures A, B, C forming part of this offer letter (the contents in the
said Annexures shall be deemed to have been incorporated in this offer letter),

You fulfilling all eligibility criteria applicable for the position,

You being found medically fit,

You submitting the particulars specified in Annexure C hereunder.

BwN

If you are currently in the employment of any organization

1.  You submitting proper relieving letter and no due certificate issued by the current employer, and

2. Your Universal Account Number ('UAN') with the Employees' Provident Fund Organization compliant with Aadhaar
particulars. If your existing UAN is not Aadhaar compliant and you shall not fall under the term Excluded Employee within
the meaning of Employees'; Provident Fund Scheme, 1952, you should make the UAN Aadhaar complaint before the date

of joining,

Yours sincerely,
For Ujjivan Small Finance Bank Uimited,

o

sincerely,
| Kesarwani - Regional HR, West

For Uljjivan Small Finance Bank Limited,

Encl: Annexure A (Duties); Annexure B (Em itlements); Annexure ¢ [Joining Documents)
I hereby unconditionally accept the offer and the terms and conditions.

8002082121 & www.ujjivansfb.in & customercare@ujjivan.com




'(@ Piramal
Finance

Date: ! loquDLB
m.:ﬂm ;

intent of Offer letter for the postof A led  Trainee

Madan

reference to the interactions and assessments you have had with us, we are pleased to inform you that you have
selected in our company for the position of Sales Trainee for our L

function based at
Branch,

re pleased to offer you a fixed salary of Rs. 2, 4% 000}~ per annum. In addition, you will be entitled for
tives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The

s of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

ntioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
1 to join the duties tentatively on or before 15™ June 2023 (Date of joining).

il have to complete the following formalities on the link provided before you join the organization.
Submit your seif-attested copies of residential address proof, Pan Card, Aadhar Card.

Education mark sheets & Certificates (including final year passing certificate/ mark sheet).
2 passport size color photographs with red background.

Attend a functional orientation training {Boot camp) during 0| ‘ X3 ] 23t IS l e 1 n3

the following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.

If you fail to attend the functional orientation training (Boot camp).
In case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
ment.

1 you all the best!|

ncerely,
mal Finance Sales and Service Private Limited

Accepted by:
Human Resources

Date: 1@&! 2

Piramal Finance Sales and Service Private Limited
Registered Office : Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbal 400013
¢ CIN: UG7200MH2020PTC345642
Customercare@piramal com
T+9122 3802 4000
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leNo: TOYOL SRR

ntent of Offer letter for thepostof_ S ales Tralnee

Pragwat

J
eference to the interactions and assessments you have had with us, we are pleased to jnform you that you have
elected in our company for the position of Sales Trainee for our MA@ '“‘_}_funﬂiﬂﬂ based at
Branch,

1 pleased to offer you a fixed salary of Rs. 2 44 000 per annum. In addition, you will be entitled for
ses/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The

of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

tioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
to join the duties tentatively on or before 15™ June 2023 (Date of joining).

have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during QL(_n_g_tu_ to
ie following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.

If you fail to attend the functional orientation training (Boot camp).

In case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

gn and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
ent.

you all the best!

cerely,
1al Finance Sales and Service Private Limited

uman Resources Date: NW/o¢/a22

Piramal Finance Sales and Service Private Limited
Registered Office : Floor 4, 2 Peninsuls Corporate Park. Ganpatrao Kadam Marg. Lower Parel. Mumbai
: CIN UE7200MH2020PTC345642 ‘ By
customercare@piramal com
T +91 22 3802 4000
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l Piramal

Finance

Date: 11 o3

ne: QL‘\'I\!G.M Telore

intent of Offer letter for the postof __ S0 @3 Tralnee
Shivana

reference to the interactions and assessments you have had with us, we are pleased to inform you that you have
selected in our company for the position of Sales Trainee for our
’ Branch,

e pleased to offer you a fixed salary of Rs. 2,4 &, 000!-" per annum. In addition, you will be entitled for
ives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The

of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

function based at

wioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
Ito join the duties tentatively on or before 15™ June 2023 (Date of joining).

Il have to complete the following formalities on the link provided before you join the arganization,
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet),
2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during 0 l DGJ 23 o 1Y ’ ) f 23

‘he following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.
if you fail to attend the functional orientation training (Boot campl.
In case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

iign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
nent.

1you all the best!

werely,
nal Finance Sales and Service Private Limited

luman Resources

Piramal Finance Sales and Service Private Limited
@ ; Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbal 400013
& CIN: UB7200MH2020PTC 345642
customercare@piramal com
R ST T+9122 3802 4000
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pate:_11[02 I2-02-3

.
ress: .Ea‘I\JGLCJ ' ‘

intent of Offer letter for the post of .Sa.l 3 Trainee

~
i a

eference to the interactions and assessments you have had with us, we are pleased to inform you that you have
elected in our company for the pasition of Sales Trainee for our function based at
Branch.

* pleased to offer you a fixed salary of Rs. 2,4 & oool- per annum. In addition, you will be entitled for
ves/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

itioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
to join the duties tentatively on or before 15™ June 2023 |Date of joining).

I have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificatef mark sheet).

2 passport size color photographs with red background. I ’

Attend a functional orientation training (Boot camp) during O | ' 0eg ‘2 3 to lf‘ oc [=2-2
he following circumstances the offer/employment will stand cancelled or revoked automatically:

If for any reason you do not clear the final year examination.

If you fail to attend the functional orientation training {Boot camp).

In case, you fall to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

ign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
1ent.

you all the best!

icerely,
1al Finance Sales and Service Private Limited

site Accepted trE @i‘—

uman Resources Date:

Piramal Finance Sales and Service Private Limited
Registered Office : Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Pare!, Mumbal 400013
CIN: U67200MH2020PTC345642

customercare@piramal com
T+9122 3802 4000
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pate: _\! ,03|15 23

| 1
ne: 4 e

d\hmad nagar |
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iile No:

Intent of Offer letter for the post of Sales Trofnee
b
Omba~r

reference to the interactions and assessments you have had wi
selected in our company for the position of Sales Trainee for our

M&aﬁ&.’r_ Branch.

re pleased to offer you a fixed salary of Rs. R.‘-lﬂ,oﬂﬂ,! ~ per annum.
tives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance,
s of which will be mentioned in your appointment letter along with all the othe

th us, we are pleased to inform you that you have
HL function based at

=
o o

-—
i

in addition, you will be entitled for
Group Personal Accident policy. The
r terms & conditions of appointment.

TS TOARE

S i

intioned, a detalled appointment letter will be issued to you upon your joining the duties of the Company. You have

d to join the duties tentatively on or before 15™ june 2023 [Date of joining).

sl B

ill have to complete the following formalities on the link provided before you join the arganization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.
Attend a functional orientation training (Boot camp) during Au"_né_,g, to e
the following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.
If you fail to attend the functional orientation training (Boot camp).

In case, you fall to join on the above-mentioned date,
Any of the documents submitted by you as mentioned above are forged or invalid.
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sign and return the duplicate copy of this lob offer letter as a token of your acceptance of this job offer of i |
yment. i
l

ih you all the best! &
o

iincerely, .

amal Finance Sales and Service Private Limited

A o=

|
i

1 Gite
Human Resources Date: -

Piramal Finance Sales and Service Private Limited -
Registered Office : Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbal 400013
s CIN: UB7200MH2020PTC345642
customercare@piramal com
T +91 22 3802 4000
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pate: _'\ 'D5| 20253

o Shraveni Tambol’

855 n

leNo: 422925100
Intent of Offer letter for the post of Sales Trainee

Qb ravant,

eference to the interactions and assessments you have had with us, we are pleased to inform you that you have
elected in our company for the position of Sales Trainee for our H s function based at

MEdh aqgv Branch.

» pleased to offer you a fixed salary of Rs. 2,44 .009"— per annum. In addition, you will be entitled for
ves/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group personal Accident policy. The
of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

tioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
1o join the duties tentatively on or before 15" June 2023 (Date of joining).

| have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).
2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during 01 ! pe Igz, T I 06 ‘ a3

he following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.
if you fail to attend the functional orientation training {Boot camp).
in case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

ign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
aent.

you all the best!

icerely,
nal Finance Sales and Service Private Limited

__ Piramal Finance Sales and Service Private Limited
Registered Office ; Floor 4, 2 Peninsula Corporate Park, Canpatrao Kadam Marg. Lower Parel, Mumbal 400013
! CIN: UB7200MH2020PTC345642
customercare@piramal.com
T +9122 3802 4000
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pate: |1 [03 J‘.lO'L?:

aqr - “dl&4pol,
m:ggl%_Q'?Qq 26 .

Intent of Offer letter for the postof __ 5 91 €9 Trainee

é’l%\(g,

‘erence to the interactions and assessments you have had with us, we are pleased to inform you that you have

ected jn our company for the position of Sales Trainee for our 1L function based at F iy
. Branch. -

) ¥
pleased to offer you a fixed salary of Rs. 2,44 000 J--pef annum. In addition, you will be entitied for 1 '__4
25/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The s
fwhich will be mentioned in your appointment letter along with all the other terms & conditions of appointment. s

|
‘oned, a detalled appointment letter will be issued to you upon your joining the duties of the Company. You have H
0 join the duties tentatively on or before 15™ June 2023 (Date of joining). | e,

4
have to complete the following formalities on the link provided before you join the organization. 8
Submit your self-attested coples of residential address proof, Pan Card, Aadhar Card. 3
Education mark sheets & Certificates (inciuding final year passing certificate/ mark sheet). "

2 passport size color photographs with red background. ’ ’ % '-?'
Attend a functional orientation training (Boot camp) during O IQQ ‘g& to L& D23 ey

L o
e following circumstances the offer/employment will stand cancelled or revoked automatically: |
If for any reason you do not clear the final year examination. e t
If you fail to attend the functional orientation training (Boot camp). ':,"‘,
In case, you fail to join on the above-mentioned date. e |
any of the documents submitted by you as mentioned above are forged or invalid. gy
tn and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of "
ent. 4
you all the best! |
zerely,

ial Finance Sales and Service Private Limited

iite Accepted by:
iman Resources Date:
njo3laex3

Piramal Finance Sales and Service Private Limited
Registered Office : Floor 4, 2 Peninsula Corporate Park, Canpatrao Kadam Marg, Lower Parel, Mumbai 400013
CIN: UB7200MH2020PTCT45642

i ——

customercare@piramal com
T +81 22 3802 4000
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pate: | | I'DG !9.02-3

W
No:_ 1FCE6FFILI
intent of Offer letter for the post of Sodu Tfr-m‘ne.e.

wJilaon

ference to the interactions and assessments you have had with us, we are pleased to inform you that you have
slected in our company for the position of Sales Trainee for our _ [ | function based at
Branch.

pleased to offer you a fixed salary of Rs. 2. H4Y, 000_[-- per annum. In addition, you will be entitled for
res/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident palicy. The
of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

tioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company, You have
to join the duties tentatively on or before 15™ June 2023 (Date of joining).

I have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card,
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during 0 ‘ 0g l 2310 JS.L;E.{.:J_
the following circumstances the offer/employment will stand cancelled or revoked automatically:

If for any reason you do not clear the final year examination.

if you fail to attend the functional orientation training (Boot camp).

in case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
‘ment.

h you all the best!

incerely,
amal Finance Sales and Service Private Limited

d Gite Accepted by: -
- Human Resources Date: TR E Zoz;s

Piramal Finance Sales and Service Private Limited
Registered Office : Fioor 4, 2 Peninsula Corporate Park, Canpatrao Kadam Marg, Lower Parel. Mumbal 400013
CIN: U67200MH2020PTC 345642
customercare@piramal com
T +91 22 3802 4000
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7 Piramal

Finance

. Date: nlgalznﬂ-i

intent of Offer letter for the post of Sa_lu Trainee

MannK ]

ference to the interactions and assessments you have had with us, we are pleased to inform you that you have
sected in our company for the position of Sales Trainee for our ! function based at

m.gd.m%s_Larmn

pleased to offer you a fixed salary of Rs. 2,‘43,0301* per annum. In addition, you will be entitled for
es/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The

»f which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

joned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
10 join the duties tentatively on or before 15™ June 2023 (Date of joiningl.

have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.

Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during mlp_d_g_s_ 1] ‘LE_’_D_G.IJ.L

e following circumstances the offer/employment will stand cancelled or revoked automatically:
if for any reason you do not clear the final year examination.

if you fail to attend the functional arientation training (Boot camp).

In case, you fail to join on the above-mentioned date.

Any of the documents submitted by you as mentioned above are forged or invalid.

2n and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
ent.

you all the best!

cerely,
1al Finance Sales and Service Private Limited

ine ccepedy '—\"\0\;&

ll-o3-2023 |

Piramal Finance Sales and Service Private Limited
Reglstered Office : Fioor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbal 400013
CIN: US7200MH2020PTC345642

customercare@piramal com
T+9122 3802 4000
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Date: _| | |ﬁ0‘1!§_oﬂ_3

: p'rlsr; anka Lharde
ss: M—Iﬁ-ﬂ-ﬁﬂtﬂ:_.q

No: Q2702972249 .

intent of Offer letter for the postof __Jales Trainee

Pfr" yan ba

ference to the interactions and assessments you have had with us, we are pleased to inform you that you have

dected in our company for the position of Sales Trainee forour F{ [ function based at
Branch,

pleased to offer you a fixed salary of Rs. 2,4 & 000 ’ ~ per annum. In addition, you will be entitied for
es/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
f which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

ioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
0 join the duties tentatively on or before 15™ June 2023 (Date of joining).

have to complete the following formalities on the link provided before you join the aorganization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card,

Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during ©) fﬂﬁ 12.3 to M’_&z_

e following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.

If you fail to attend the functional orientation training (Boot camp).

In case, you fail to join on the above-mentioned date.

Any of the documents submitted by you as mentioned above are forged or invalid.

§n and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
ent.

sou all the best!

erely,
al Finance Sales and Service Private Limited

ite Accepted by: M‘
iman Resources Date:

Il-02-" 20907

Piramal Finance Sales and Service Private Limited !
Registered Office : Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg. Lower Pa
CIN: US7200MH2020PTC345642
customercare@piramal com
T +9122 3802 4000
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Date: _\! ‘_O 5!'-0 =

QYrlvant bale |

intent of Offer letter for thepostof  C.a les Trainee

L1
Imbont
ference to the interactions and assessments you have had with us, we are pleased to inform you that you have
dected in our company for the position of Sales Trainee for our | B function based at

Branch.

pleased to offer you a fixed salary of Rs, 2 .L‘! & QODE per annum., In addition, you will be entitled for
‘es/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
» which will be mentioned in your appointment letter along with all the ather terms & conditions of appointment.

tioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
1o join the duties tentatively on or before 15™ June 2023 (Date of joining).

have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during g_’_ns_lu to JEMJ_L
he following circumstances the offer/employment will stand cancelled or revoked automatically:

If for any reason you do not clear the final year examination.

If you fail to attend the functional orientation training (Boot camp).

In case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

dgn and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
nent.

1 you 3l the best!

ncerely,
mal Finance Sales and Service Private Limited

L ]

R i, AR

Human Resources Date: ___11/0R] 20003

Piramal Finance Sales and Service Private Limited
Registered Office ; Floor 4, 2 Peninsula Corporate Parl. Canpatrao Kadam Marg, Lower Parel, Mumbal 400013
CIN: UB7200MH2020PTC345642
customercare@piramal com
T +91 22 3802 4000
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: Piramal

Finance

pate: ! lo'_’;[a.o 23

. Rushibesh Al somol e v

Intent of Offer letter for the post of Sﬂ.'e} T'rﬁ.t'nf.e.-
2 L"

sference 1o the interactions and assessments you have had with us, we are pleased to inform you that you have
elected in our company for the position of Sales Trainee forour  §={ L function based at
Branch.

AWAENY Y

* pleased to offer you a fixed salary of Rs. 2,444,000 l*- per annum, In addition, you will be entitied for
ves/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Persanal Accident policy, The
of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

il

itioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
10 join the duties tentatively on or before 15™ June 2023 (Date of joining).

& o

I have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during 0 l‘lﬂ [ !2 3 to E’i@_l&_
the following circumstances the offer/employment will stand cancelled or revoked automatically:

If for any reasen you do not clear the final year examination.

If you fail to attend the functional orientation training (Boot camp).

In case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid,

T Y STy I I T T T

& i

siasiER LY

3 =

sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
iment,

h you all the best!

i

incerely,
amal Finance Sales and Service Private Limited

=
d Gite Accepted by: -
+ Human Resources Date: _ [/
Piramal Finance Sales and Service Private Limited f
Registered Office : Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg. Lower Parel, Mumbai 400013 1
& CIN: U67200MH2020PTC345642
el customercare@piramal com
T +91 22 3802 4000




l@ Piramal
Finance

Date: __11 I 0.3 ‘3—0'3—_3

Nash Tindam

v Ahmadnogar

No: V&4 €226 XIS
Intent of Offer letter for thepostof _Jales Trainee

fdgb )

ierence to the interactions and assessments you have had with us, we are pleased to inform you that you have
ected in our company for the position of Sales Trainee forour | L function based at
Branch,

pleased to offer you a fixed salary of Rs. 2,4 4, ooe !.- per annum. In addition, you will be entitled for
=5/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The

fwhich will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

ioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
© join the duties tentatively on or before 15™ June 2023 (Date of joining).

have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card,

Education mark sheets & Certificates lincluding final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during j_[_f_n_e_l_&; to 1 5“! og ! 23

1e following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.

I you fail to attend the functional orientation training (Boot camp).

In case, you fail to join on the above-mentioned date.

Any of the documents submitted by you as mentioned above are forged or invalid.

8n and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
ent.

you all the best!

cerely,
1al Finance Sales and Service Private Limited

site Accepted by:
Hmﬁmmidsw&wleal’rlﬂhum :
Registered Office Floor 4, 2 Peninsula Corporate Park, Gan,
patrao Kad
i s s am Marg, Lower Parel, Mumbai 400013
cmmnlﬂucplramﬂmm

T+9122 3802 4000
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l@ giramal

Date: 11 !05("‘09‘2’

e Blhayv'k Shob

ess: Tﬁ am:m“ E ‘

leNo:_ASI11E€88 F ;

intent of Offer letter for the post of Sales Tralnee

]
Rlovikx
eference to the interactions and assessments you have had with us, we are pleased to inform you that you have .
elected in our company for the position of Sales Trainee forour P L function based at !
loaown Branch. |
J .

=

t pleased to offer you a fixed salary of Rs. 2,4 Y 000~ per annum. In addition, you will be entitled for
ves/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

-

tioned, 3 detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
to join the duties tentatively on or before 15™ June 2023 (Date of joining).

b e

-

I have to complete the following formalities on the link provided before you join the organization,
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card. -
Education mark sheets & Certificates (including final year passing certificate/ mark sheet). i
2 passport size color photographs with red background.

Attend a functional orientation training (Boot camp) during O {DG ’ 23 1 1508 I 23 ;'__.,
he following circumstances the offer/employment will stand cancelled or revoked automatically: 1 N
Iif for any reason you do not clear the final year examination. -
If you fail to attend the functional arientation training (Boot camp). e o
In case, you fail to join on the above-mentioned date. -
Any of the documents submitted by you as mentioned above are forged or invalid. L,

i
gn and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
1ent.
you all the best!

cerely,
1al Finance Sales and Service Private Limited

iite Accepted 1
dman Resources Date:

Piramal Finance Sales and Service Private Limited ~ ° i
Registered Office : Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Pare| Mumbal 400013 l
: CIN: U67200MH2020PTC 345642 , B
customercare@piramal.com j.

T +9122 3802 4000
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‘ Piramal

Finance

Date: “IO.S /20‘2.-2)

Intent of Offer letter for the post of Sales Tra'nee

Prrag oud

ference to the interactions and assessments you have had with us, we are pleased to inform you that you have

lected in our company for the position of Sales Trainee for our - function based at
Branch.

pleased to offer you a fixed salary of Rs. 2, '-"-l,m"! ~ per annum. In addition, you will be entitied for
#s/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
fwhich will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

oned, a detailed appointment letter will be issued to you upan your joining the duties of the Company. You have
3 join the duties tentatively on or before 15™ June 2023 (Date of joining).

1ave to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.

Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

\ttend a functional orientation training (Boot camp) during 0 ln‘? ,9—3 to_\S [09 |l a3

‘following circumstances the offer/employment will stand cancelled or revoked automatically:
for any reason you do not clear the final year examination.

you fail to attend the functional orientation training (Boot camp).

case, you fail to join on the above-mentioned date.

1y of the documents submitted by you as mentioned above are forged or invalid.

and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
.

u all the best!

ely,
Finance Sales and Service Private Limited

in Resources WPWW__#" s

Piramal Finance Sales and Service Private :

3istered Office : Floor 4, 2 Peninsula Corporate Park. Ganpatrao Kadam Malr.:mm

CIN; usmmmozomcusm I
Customercare@piramal com

T +81 22 3802 4000

Lower Parel, Mumbai 400013
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Finance

pate: 1\ losfwa*}'

o Cpovivole Pawa~”
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eno 7DS 886826
L4
e e
intent of Offer letter for the post of -.SQL. el Treun
tov! wol o
sference to the interactions and assessments you have had with us, we are pleased to inform you that you have
slected in our cumparT' for the position of Sales Trainee for our ___ - | function based at
= i Branch.

pleased to offer you a fixed salary of Rs. Lg_l-y_'_a_op_’(per annum, In addition, you will be entitled for
«es/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
+f which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

ioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
o join the duties tentatively on or before 15" June 2023 (Date of joining).

have to complete th; following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.

Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.

attend a functional orientation training (Boot camp) duringm]_h_ﬂ_[j.s to | S | g J 23

2 following circumstances the offer/employment will stand cancelled or revoked automatically:
ffor any reason you do not clear the final year examination.

“you fail to attend the functional orientation training (Boot camp).
1 case, you fail to join on the above-mentioned date.

ny of the documents submitted by you as mentioned above are forged or invalid.

1 and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
it

u all the best!

ely,
Finance Sales and Service Private Limited

k Mcopted by, LIS

Piramal Finance Sales and Service Private
ceP
Jistered Office : Floor 4, 2 Peninsula Corporate Park, Canpatrao Kadam s

Marg, Lowe
CNUST200MHZOZ0TCRSBRD o 400018
customercare@piramal com

T+9122 3802 4000
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‘ Piramal

Finance

oner 11 |03 2003
q -
- o
s No: 3

N

Intent of Offer letter for the post of Jades Tratmee

&' laxmat

ference to the interactions and assessments you have had with us, we are pleased to inform you that you have
lected in our company for the pasition of Sales Trainee for our HL function based at
Branch,

pleased to offer you a fixed salary of Rs. 2,44 000 L per annum. In addition, you will be entitled for
es/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
f which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

loned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
2 join the duties tentatively on or before 15" June 2023 (Date of joining).

Jave to complete th.e following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background. ,

attend a functional orientation training (Boot camp) during 0 ‘ 0g 11,3 to \.S f °6 {1-3
: following circumstances the offer/employment will stand cancelled or revoked automatically:

f for any reason you do not clear the final year examination.

F you fail to attend the functional arientation training (Boot camp).

1 case, you fail to join on the above-mentioned date.

ny of the documents submitted by you as mentioned above are forged or invalid.

1 and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
nt.

ju all the best!

rely,
| Finance Sales and Service Private Limited

: Mwwm;EQMLBQL
tan Resources oate: W\ \ 0%\ ym
S\

Piramal Finance Sales and Service ’
_ Private Limited
egistered Office : Floor 4, 2 Peninsula Corporate Park, Canpatrao Kadam M

CIN: U67200MH2020PTC345642
customercare@piramal com

arg, Lower Parel Mumbai 400013
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l Piramal

Finance

Date: ll"o;‘)le_on-:}

:__Prﬂﬂﬂ-kf Eol e s

hacgaaly - L1Gos]
+ No: F+67T29/9 Fi 5

Intent of Offer letter for the post of Sales Trolnee

Pra oy
ference to the interactions and assessments you have had with us, we are pleased to inform you that you have

fected in our company for the position of Sales Trainee for our HL function based at
Branch.

pleased ta offer you a fixed salary of Rs. g ,Qﬁt 4] QOE ~per annum. In addition, you will be entitied for
es/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The

if which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

ioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
10 join the duties tentatively on or before 15™ June 2023 (Date of joining).

have to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background.
Attend a functional orientation training (Boot camp) during @| J e ‘ 73 to | & f og I 23
[ 1
1e following circumstances the offer/employment will stand cancelled or revoked automatically:
If for any reason you do not clear the final year examination.
If you fail to attend the functional orientation training [Boot camp).

In case, you fail to join on the above-mentioned date.
Any of the documents submitted by you as mentioned above are forged or invalid.

gn and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
ient.

you all the best!

cerely,
ial Finance Sales and Service Private Limited

le-

iite
Accepted by:
iman Resources Date: I‘_‘g_-zu?’

Py Piramal Finance Sales and Service Private Limited
Office ; Floor 4, 2 Peninsula Corporate Park, Canpatrac Kadam Marg, Lower Parel, Mumbai 400013
; CIN: US?ZOOHHIOZDPTC!#SE&!

customercare@piramal com
B T+9122 3802 4000
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l@ Piramal
Finance

Date: 1) loj'ﬂ_ﬂﬂ-}

intent of Offer lettor for the post u!_.g_g_l_u Treinee

¥ou have had with us, we are pleased to inform you that you have
=i function based at

erence to the interactions and assessments
ected in our company for the position of Sales Trainee for our
Branch,

deased to offer you a fixed salary of Rs. & '-I'W.D oo J“pef annum. In addition, you will be entitled for
s/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

ined, a detalled appointment letter will be issued to you upon your joining the duties of the Company. You have
Ioin the duties tentatively on or before 15" June 2023 (Date of joining).

ave to complete the following formalities on the link provided before you join the organization.
ubmit your self-attested copies of residential address proof, Pan Card, Aadhar Card.
ducation mark sheets & Certificates (including final year passing certificate/ mark sheet),

Passport size color photographs with red background.

ttend a functional orientation training (Boot camp) during Mlﬂﬁ o ELQS_I_M_
following circumstances the offer/employment will stand cancelled or revoked automatically:

for any reason you do not clear the final year examination.

rou fail to attend the functional orientation training (Boot camp),

case, you fail to join on the sbove-mentioned date.

¥ of the documents submitted by you as mentioned above are forged or invalid.

and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of

-

all the best!
iy,
mmﬁms‘mnm Limited
\
Accepted by:
1 Resources Date: 022

-

| ~ Piramal Finance Sales and Service Private Limited
'stered Office : Floor 4, 2 Peninsula Corporate Park. Ganpatrao Kadam Marg, Lower Parel. Mumbal 400013
CIN: U67200MH2020PTC 345642
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Finance

pate: _I] l_Q.'.’: l’-—‘:”—a

e [ P
intent of Offer letter for the post of -SA’ el Iraiwve

'‘Wivant

lerence to the interactions and assessments you have had with us, we are pleased to inform you that you have

iected in our company for the position of Sales Trainee for our function based at
e Branch,

pleased to offer you a fixed salary of Rs. a4y Y 0 0P ,-per annum. In addition, you will be entitled for
15/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident pa!icv. The
f which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

oned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
3 join the duties tentatively on or before 15™ June 2023 (Date of joining).

vave to complete the following formalities on the link provided before you join the organization.
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card.

Education mark sheets & Certificates (including final year passing certificate/ mark sheet).

2 passport size color photographs with red background. f [ l
attend a functional orientation training (Boot camp) during 'Mt o623 1o \C[(9C |23

+ following circumstances the offer/employment will stand cancelled or revoked automatically:
for any reason you do not clear the final year examination.

fyou fail to attend the functional orientation training (Boot camp).

1case, you fail to join on the above-mentioned date.

ny of the documents submitted by you as mentioned above are forged or Invalid.

1 and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
nt.

w all the best!

rely,
| Finance Sales and Service Private Limited

2 Accepted by: FOMC.S.\!
1an Resources Date: |l 63.20273

e Piramal Finance Sales and Service Priva .
*gistered Office ; Floor 4, 2 Peninsula Corporate Park, Pl e ::.I.lnﬂhd

CIN: U67200MH2020PTC345642 9, Lower Parel. Mumbai 400013
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i I { I: I l?-
APPOINTMENT LETTER
-
- vmmmmdnﬁewhem col'l'lpaﬂfs]'ﬂurnl!!‘. Super excﬂedmnaveyuuon poard with me !
»junior HR Generalist”
office and 00 field.
uick

.’.ﬂ,wlmt | welcome
2022 and your tithe will De
rom client site, ME-HR

Thursday, 015t pecember
week. You will D€ working 1
grmination without priof notice. YOur q

eganleadlol

geal work hours will be 9 hours and 6days a
i ﬂl‘llpvnwﬂplﬂﬂdfﬂ.mmmhmeﬂs non-pertormanc
:.ummd apphcation of common sense will help you pecome a permanent employee of ME-HR.
jeaves n a year after the probation period of 6 months and we do not have leave encashmeﬂl for
s that the clent praclices.
on direct chient payroll and we

o coiitied 18 days of paid
dieave You will also be entitled all the public holiday
:..ﬂprl n ume will keep confidentiality of ME-HR and its cle
ways mantan an extremely professional relation with the chent.

|
;_I!w roles and responsibilties as &

dwmmmnmmthmmﬂ i
) as non-technical profiles.
allaborate with hiring mwnm to set qualification criteria for future employees.

seen resumes and job apphcations.

:ﬁ: whm_ 10 create shortlists of qualified candidates.

| g s n.m:e range ol rofes (unior, senior and execulive).

E. andm r;:—t::r:s time-to-fill and source of hire.

-“mm mmem o qu r:anﬁdate experience surveys.

| ° m’mﬁm ‘ rviewing technigues and assessment meth
Apphecan expenence, education and skills, S

Bow up with candidates througt
#niain a database of p;m e hiring process
candidates for future job openings.

*HR Generalis(”

nduct employee on-
boarding and help organize training & development initiatives
ompensation and
¢
esolve any issues that may arise

#apmlo employees in vari
in vanious HR-related lopics such as ieaves and
c
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MBA BATCH 2021-2022

Shubham Bhandari 2021-2022




Dhanashree vidhate MCA 2021-22

i

5 TATA

rovisional Offer : BUSINESS PROCESS SERVICES
ate-07/04/2022

lear Ms. Dhanashri Yashvan Vidhate,
ub: Letter of Provisional Offer and Terms of Employment.

mmhmmmrmmmwcmvmm
completed our initial selection process and we are pleased 10 make you 2 provisional
offer of Traineeship.

You have been seb d for a twelve month traineeship program at grade BPOS. You will receive a
mmww internship. Your stipend amount will be decided on the basis of
mwmmhwﬁchmwﬂgam The same will be communicated 1o

you along with the detailed offer letter.

Kindly confirm your acceplance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipl, this offer of raineeship is iable 10 lapse at the discretion of the Company.

This is a provisional offer of raineeship and should not be construed as an Offer of £

from TCSL. A detalled offer of traineeship will follow within 7 days from completion of al
documentation formalities and your aforesaid accepiance on this provisional offer. The Offer of
raineeship will be made to you provided this - Opporunity continues to be available with TCSL

Your traineeship with TCS is subject to your being declared medically It and retaining that fitness
during the tenure in the company and your Backgvmndlﬁdmcheckbehgfmabbm
acceptable 1o the Company.

On joineng and successful completion of ummwwmmmm
you will be issued a Letter of Appointment by TCSL.

muuw policies, rules, regulations, practices. proces and
Mﬂt&uwwmwmmmmmb:‘ b




Pranati Kulat MBA 2021-2022

RD/IT/1002481416/21-22 Navigat:.y;to;fl

fs. Pranati Kulat

tat No 7, Ashtavinayak Vihar,
ihatkarwodi, Savedi,
shemadnagar-4 14003

ndia

*h: +91-8149202069

dear Pranati,
WNelcome to Infosys!

'odly‘ the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
hings we do at Infosys would be possible without an equally amazing culture, the environment where ideas
san flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journcy of learnability, valucs and trusted relationships with our chients
sontinue to bo the cormerstones of cur organization and these values arce upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regurds,

&ICHARD LOBO
EVP and Head Human Resources - Infosys Limited

m *2 IXAT ST
Locensn

INFOSYS LIMITED

CIN.LESHOKAI9RIPLOOLAL IS

44, Infosys Avense

Electronics City, Hosur Road
560 100, India

T 91 80 2852 0261

F 91 80 2852 0362




Niyati Ghodke 2021-22

u LUJJIVAN SMALL FINANCE BANK
. Build & Better Life

Owte. 2400 2022

“N.no-nmmchoa..
Tulpect Your Appoiatment in the Sack’s Service

o '“'“m-'*'ic-MUMMrwmn

Furthar 10 She smbectSon process

Offer you apgoint UnSertakme try the Bank for e -t - are

mw. .,‘...,‘” SIS 1O the Belre Merioned 1e1ms srd CONaItiont anaet frowm

= e are or may frave tierve 5O e

Targer
'-u-w-.—v‘o-ﬂ*‘bmdwmlmdm
B W roles, TV will e 0% of Toral CTC
The . co
L You fSling the tevrme snc = Ane, A B, € forrming sors < thas
P Mt e 20 Rave Boem inocorporated i this . = Sftar tetinr lite comtmrts i She
2 'mmdﬂmm.“'-mmn‘-\
B VOou Being Sowet seaccalby fit,
<+ vou the - A C hereundes
* yons e v A e of arey
z You ercoer m“m“mmwm‘."‘"m-“
2. Your Universal Accoust MursBer |UASMY with he Emplorees Provwaene Fma Q-...'.r.‘
PaArticutaes. W your AN b3 not Aaeh o -v-cmm""“-m"...__ COMPEart with Asdthasr
e or N F g S Swrrve. :m_mmmu.“.,. “M Fomptovee wwithun
1 pring iy FMEIMNOL before the dace
ﬁ_mqmmwmxum o ey mmmoﬂ-m“““‘ o
E--q-—-‘mmmnh&-—md‘-.—.mum“.."
vine R u—v—m-c—-‘-—-im—-‘..:""".-ﬂw BT, Ehve oerem—rtcytion tn
eI Oned sowe. o the o sam -nw-“-hu_.-_‘"-“m-nqm-
m*mh
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Rutuja Rahod 2021-22

Kotak Mahindra Bank

Aprit 22, 2022
Dear Rhutuja Rathod
mmm»m and the interviews you had with us, We
are pleased to offer you the of Assis Manager. at Grade M1 in our organizetion
at Noshik
*«'mwmmmmmwmmmm.aamm
sixty th ). A o a lettor will be issued 1o you, to
acceptance of this offer
BT — s Rathod
» “State o rashtre S
[ Wieh offect from | OF-May32 = == o= — )
et < " Structuse
= = S “Rawari —
& Basic 12054 | 144,850 | Momhly | W wum 40% of Fixed Pay
excluding Section o
Pramiums) &
B Housimg House Hent 3ar7 43.724 | Mooty ?@%‘ﬁ%
F 1. I 12.000 | Monahiy | Amount paid per monih Under |
ity Qoais by g on
Kotak's site: Hoatit 10 the
Z47i ‘WJWL%NLW_
" Statutory a6 per
cencies




Chaitanya Mulay 21-22




Sanika Deshmukh

Anmexure |
Name Sanika Suhas Deshmukh
Analyst
Date of Joining: January 04, 2022
OFFER BREAK-UP Amount (INR) Annual Amount{INR)
Pay 8,458 101,472
[Houma Bt Mowence . L 423 5078
L T 4 A e ——— =
Oeher Alowance 3,766 a5 192
{Bonus 2,800 33 600
|Monthiy Fixed Compensation 15,445 185,340
|Retiral Fundg 1.467 17.604
Monthiy Total Compensation 16,912 202,944
' Total C tion 202,944
Performance Bonus 1,353 18,238
Cost To Company - = = 219,180
- 4 881
Total Cost To C - 224,081
« Since you have opted not to ROy cmmsmm he Retiral Fund amount
mnwmnumuma y Fixed C
Other Benefits:
1 Youu-b.mb o 24 " days per ysar From e 10tal leave
A of 12 will be carry forward 10 naxt financial ysar and any further issve
balance, after the carry forward, will lapse The leave policy shall be guided leave policy e
2 A S and its will be prorated basis the date of jo - salary
as percompany policy which are contingant on m“m mmmm
) mdm m“mdmmWEmem“nﬁu
w0 pay-outs
m‘umamunu sions of the of Gratuity Act 1972 and the

“ Amw“-ﬁumcwmmma-nm

basis the number e ] subgect to the terms and conditions laxy

out in the Company’s

. Alcwance, It ary, will e wit! o your roke wes for any . and e
New role 3oes NOt rOqQUIFe you 10 uSe your languege proficiency SRS

7. i the event of your P = o Gate
of relocaton / transfor 10 any of the Company’s offices in India (If any). you shak be labée to pay 10 the
Company. all
sccommodation cost and alf other expe o your




Pranjal Navgire
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Suraj Rana

f

2. Your offics address wil be eClarx Services Limited, Block No 1 St Franr o dron Business Park
mw.‘-moummm N. 28 Hinjewadi Phase I, Pune — 411057, Maharashirs,
a
R

“ of employ %t will bo on or before January 2022 .
: Vucubu%wquﬂummo.t“(nwnmw.:")
Deductions appl) 3 I Pro vl Tax 7 & Tax/T )
7. eClerx offers TBNSOON Shouia wish
. < n‘m‘ YOu 10 avail 1he same. an amount of INR
Your Would be subject 1o the Tamms & C E in your appo latter,

11. Successful compietion of these g @nd p period s critical for confirmation of your
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Ghanshyam Gavhane MCA 21-22




Sandip Rupnar MCA




Radhika Devi MCA




Madhuri Prabhakar

| to offer you the = e o o A

“N
MTth reference to your application for Internship with us, and the subseguent selection

Avwmuwummwmmm.mu




Shruti Bhandari
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MBA Batch 2020-2021

Sumit Dethe 20-21

‘ W e ———— — -
ot o ‘pe

Act. 1963 (A ent 1986) on the tormes & « L ot

mvmwhmwv&.(mwwdmm-tmwts&e ar POt No. A-%
Cupe. wmm Nagar-Pune Highway SH S0Tal Parner Dist Ahmedoager PN 214 301, State-

to into a of app with us for undergoing training
Hw > D Wil e on th of of ap

) is far poriod of one year from 15.02.2018 to 14.02.2019. Your appreaticeship will

and other " as S
\d and other altowances” as follows: TN 1
. Month
* 1 9,900/
. L2970
3 = 1 -
e - - ] =
inpue 5 This apprenticeship any social or benefits lke P etc

6  Your apprenticeship is substantia ‘on the snfor provic wmlthwﬂawum‘
the information provided by you is incorrect or that some. s supp then your

7 Your apprenticeship will be governed under the rules and regulations d In the Apprentices Act




Prashant Guda 2020-2021

NN ATV
Ret: KSPGMHRAOS/119
May 01, 2019

CONFIDENTIAL

Yo
Mr. Prashant Guda
Employes No. 381206

Dear Mr. Guda,

Employment confirmation order

mwdwmunu:umwwm.wo

Further 10 the letter of ver n and pr report pod from your
s ups = d 1o info you"youl“mumv.w period
M“m“mh“mdt—cﬂmm“mmm.MO-
mm“mdmwwm.mn“wmmwu
same as mertioned in the letter of here in
T&_dmhmmu’mn‘ with &
“-.wdwmdn and cor

10 return & copy thereo! duly
mmmummmmwwmmmnmom

Yours sincerely.

For

Magiaterad Office: Gat 380 + Villegte Takows

Baadeuh - Taluha Maval - Olsn. Pune 418 o8 - Mabwrashera - e
Tl w9t 3004 JOP300 © Fan vt By 30050 g . o

< ’w



Praful Dethe 2020-21

-

o,
‘RAFUL GORAKSHNATH DETHE
Tune

Jear PRAFUL,

%nmmewawammMamwwm.

mbwmm‘m‘.m”pbasodbmlyouawm
sonsultant, in G12 on the following terms and conditions:

‘our Employee Code is 10091420.
. Date of Joining and Place of Work

‘wrdﬂedmummmmoblb17mendyourmdm3
w_mwmmmmnbmwmwawommmm«
wwbmthmmmewmwmmw
mwmbunonmywhmyoumposhd.

. Compensation

‘our consolidated compensation per annum on Cost to Company basis is Rs. 204000 (Two iakh

sur thousand only),which is detailed in the Annexure. The payments of monthly remuneration,
| icentive and other payouts are subject to you achieving Performance Levels in accordance with
k erformance policy and company policy which will be intimated to you from time to time.

icentive or Bonus payout is governed by incentive payout poficy circulated and communicated from
me to time. The company reserves the right to hold any variable payments including, but not fimited
:,mmwmmmmmnm.mmm
mmployment with company is not active on the Incentive payout date. Further, Incentive payout
luring the notice period shall be determined by the company.

\ shall be on probation for a period of six months from the date of your joining. On satisfactory
completion of the probationary period, your services will be confirmed in writing. You will deem 1o be



Suraj Todmal 2020-21
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Coar SURAJ NANDKUMAR TODMAL x
g aniatonss Vi aie thrised 10 mAorm Mat you have been selected Tor the posdon of stopinent Tra
Aoe
Please reply 1o this mail to and your ofter.
Joming Detaiis: -

: i -~
Date of Jolning : 09(14/2020 ~ ‘) b

L on Address: ga '_M&u‘mommm

© Fixed CTC during training (not inclusive of incentives):  ING ) LPA %41

dmm 10 CPA (7 LPA flaed « 3 LPA vaciabie) Yo 1w 10fn ol DA :~o:ssn.ambmpu!§

U Yo vt e e Beruoung Byju's Sales Trameng Ko & o2 The et 2 4
O e Job. wmnnwl'vﬂu'tm You will be assonsod




Buresh B hanng @ sureehsnannsdDigmas cume 1

B0 MY
nantadng S0 coms
Com : fal Sap B 020 ot 11 50 AM

el from ™y
g forwarded mes
i e |

From: ‘Niya s «

Date Seotembe y
To: . n'-‘ﬂ-usumm

Su
NosirTh nterview Resun. aBYIUs

N ALTES

Dear SURAJ NANDKUMAR TODMAL .
Congratulations! We are thnlled to inform that you have been selecled for |he posdion of Business Dumm Trainea ol 'B'f.itl‘! m
App
1' ;
= .

Please reply 1o this mail to acknowledge and confirm your offer.

s Joining Details:
Date of Joining : 09/15/2020

BOT Training Location : Bengaluru

Role Location : Nashik
Joining Location Address: Bangalore 8ih Fleor Tower D 1BC Knowledge Park.

Fixed CTC during training (net Inclusive of incentives): INR 3 LPA

Annual CTC post successtul completion of Training: INF 10 LPA {7 LPA fiugd ¢ 35 LPA vanable) for (e le of BOA - Dwect Sates o R a\mum
tixed + 3 LPA variabig) for the rote of BOA - - insate Sales _

Busingss Develo e Program; You will be widergoing Byju's Sakes Traineg for a duration of 2 months The fiest 2 .' ¢
ummmme ¢ of "On-the Job Trainmg™. bolh al e BOT Training Localion You will be assessed ]
¢ Wwaining program. VW are aiso happy o inform you that addiional perfarmance NCentives will be appiicable dunng your

_ﬁmmrwwmmmnmnmam-m Once our offices are open your raming wil shi mum'

mm’n expected parametens. you will be confiimed as BDA - Diect Sales (& 10 LPA 0t
¢ BDA role. you will start work at your Role Lucalion {uniess i and iraining i bewy




Date:g Seplember 2020

Dear Pramod Jadhay,

Congramlalmns" We are thrilled to inform that you have been selected for the position of Business
Development Trainee at BYJU'S - The Learning App.

Please veply to this mail o acknowledge and confivm yvour offer.

Joining Details;

Date of Joining i 0971572020
BDT Training Location - Bengaluru
Role Location 2 Nashik

Joining Location Address: Bangalore: 6th Floor, Tower D, IBC Knowledge Park. Banerghatta Road.
Bangalore 95

Fixed CTC during training (not inclusive of incentives):  INR 3 LPA

Annual CTC post successful completion of Training: INR 10 LPA (7 LPA fixed + 3 LPA variable) for the
role of BDA - Direct Sales or Rs 8 INR (3 LPA fixed + 3 LPA variable) for the role of BDA - Inside Sales

Details of Business Development Trainee Program: You will be undergoing Byju's Sales Training for a
duration of 2 months, The first 2 weeks of this training will be classroom traming followed by 6 weeks of
“On-the-Job Training”. both at the BDT Training Location. You will be assessed and monitored during your
mhﬁng program. We are also happy to inform you that additional performance incentives will be applicable
during your training period. Currently till our offices re-open, your training will happen in the Work from
Home mode. Once our offices are open, your training will shift to the BDT Training Location.

successful completion of training based on clearing the company’s expecied parameters, vou will be
confirmed as BDA - Direct Sales (at 10 LPA) or BDA - Inside Sales (m 8 LPA) Also. only after
confirmation to the BDA role, you will start work at your 'Role Location' (unless joining and training is being
held at your role location itsell).

Note for candidates confirmed as BDA-Direet Sales: In the unlikely scenario where the Direct Sales Model
not resume in your role location at the end of your Training Program. vou will be oftered the BDA-
(at 8 LPA) rale in Bengaluru. You will reiocme to your role location + BDA-Direct Sales (at 10
;as m Direct Sales model begins an vour role location.
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1 ll < Direet StateStreet Syntel Ser Pyt Lig
. Block S-5 Piot No B-1
MIDEC Software Technology Park
S Talawade Tal - Havel
Pune-4 11062 Inda
Tel 020-30615000/40701000
CIN No U72200MH2004PTC 144362

Date: 25-Jul-2029

Mr Raju Vartale, piog
;o 383 Sector Na 21,
Amunanagar,Nigdi
Pune-411044, "
Subject: Employment Letter

Dear Raju,

We are pleased to inform that you have been selected for emploviment with StateStreet Syntel Ser Pyt Lid a5 Officer KPO « ED). Your
total emoluments are Rs. 165000/~ per annum and are described in "Anmesune A”. You shall slsi be entitled For ometine bors of Rs
10000/~ on completion of 1{ane) year tenure with the organization. Your salary/emoluments shall be kept strictly confidential wnd you
shall not disclose the same to any third pany.

Your appointment is transferable and the Company at its discretion may transfer you 10 any other department or to any place in India or
outside India and as such you may al any time be transferred to any of the offices of the Company. its associates. affilistes or
organizutions with whom the Company has transactions whether the ofTice, subsidiary, associntes, affiliates or organizations is in
existence today or 1o be sel up herealler. While every attempl would be made 10 give you reasonable advance notice of such transfer,
however in case of emergency such transfers may be made elfective immediately.

You will be on probation for & period of 6 months (rom the tate of commencement of vour service, which may be further extended at the
sule diseretion of the Company. On successful completion of the probation period. your services will be confirmed in writing.

Your employment with the Company is subject to immediate termination if you fail to meet up with the necessary training
requirements for the project allocated 1o vou.

providiog a wotten notice petiod 10 the other party

Lither party can terminate this Emplosment Letter (Employmen A greemniy by
diseretion of e Compamy  The notice period shall be

Payment of basie pay in lieu of such notice. 1o the other parts. will be w the solke
30 days during probation period and 45 days on confirmation. The waiver of Notice period. i1 any. will be wt the fingl diseretion ol the
Compuny.

Your retention in Company's employment will be subject 1o your being found und remuining medically (physically and mentally) fit. The
Company reserves the right 1o ask you 1o undergo medical examination as and when considered necessiny

[he Company shall conduct a background verificarion of all records’ refercnces provided by v Yo emplosment with the Company

will e subject 1o your background check records being ¢lear sabistctory. and free Trom ambegiin and in accordunce with the palicies
al the Company prevadent Tram fime o ome. The Compans resnes the right (o ash you e Tarshe addstional GOCUmCHItIoN o

supporting information in this regard. as and when considered necessary,

The terms and conditions of the employment are listed in " Annexure B*.
You are requesied 1o report (0 duty in our office on or before 26-Jul-2017, wt 9.30 am ot the following address: Unit § <4, Training

Room No-1, A-Wing, Plot No B-1. Software Technology Park,MIDC Talawade, failing which this employment offer shall be
considered null and void.

Please retumn the aceeptance copy (Annexure C) after aflising sour full signature in ken of st [onmal

conditions of employ ment oflered herein.
We tuke this opportunity 1o welcome you to Sy el funily and Tosk forward o a very ruttiul association with you

weceptunge of the terms and

SR S —
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' RS Snrtnts treen Ritika Mahesh Talrefs
ODA/LOF
11/07/2019

memuﬂmbnmwwmmmhumdmmmlmmmau
mmmrmnmmummmﬂwummmmmsﬂmml.w.
vwmdnm-mﬁumm.wmmwmutmwmmnfwnms.

Failure to report on 22/07/2019 will be deemed as No show. And in such an event the offer stands
amﬁed.mdmmlﬂbelhblempayonemmth'suhqmuﬂmpawuamlwfmthehﬂ
suffered by the company.

You shall be paid a total compensation of INR 3,60,000/ (Rupees Three Lakhs and Sixty Thousand Only) per
annum subject to various deductions as applicable. The details of your gross emoluments are as
mentioned in Annexure - B. You are required to submit self-attested copies of all the documents
mentionad in Annexure — A of the Offer Letter immediately after the receipt of the offer.

The terms and conditions of the Offer of employment are as follows:

1) Rules and Regulations :

Your service will be governed by the service rules and regulations of the Company, which are in force or
which may come into force from time to time as applicable to all the employees of the company.

2) Probation and Confirmation:

You will be on probation for a period of 6 months. During the period of probation your progress will be
reviewed periodically. On successful completion of the probation period, your employment would be
confirmed and intimated to you in writing.

3) Background Checks:

As part of the joining formalities, the company will conduct the background checks to validate the detalls
of education as well as the previous employment details furnished by you. All the required documents
have to be submitted before you join the company. The company on your identity will conduct the
education and criminal verification. In case of any concerns, the company reserves the rights to ask you for
further evidence to substantiate the details that you have furnished. If you are not able to substantiate
mmnmmummm.mmmmwmtnmammm.




T \JITer rrom SPPL w  inbox -
siddharth 1123am .
‘ to me, sushilpansare, dhananjaymanvelikar v 2
. PF offer from SPPL for HR and Accounts Assistant.
e
If acceptable to you let me know your joining date.
Gross Salary Per Month 10,500.00
Basic 6,825.00
HRA 1,706.00
Conveyance Allowance 819.00
Medical Allowance 819.00
. Education Allowance 200.00
Other Allowance 131.00 :
10,500.00
1,055.00
200.00

79.00




b
Net Salary pe, Month
e — 9,166.00

Thanks & best regards ,

Siddharth Bhat

SURAJ PRESSINGS PVT. LTD.

G-31, MIDC , Ahmednagar-414111
Maharashtra

Phone: 9049800480
E mail ; siddharth@surajpressings.com

Web : www. surajpressings com

Bhagyashree Kulthe 201pm

to siddharth, sushilpansare, dhananjayma.. A a
From Bhagyashree Kulthe * bnkulthe123@gmail.com
To  siddharth - siddharth@surajpressings.com

Cc sushilpansare@surajpressings.com
dhananjaymanvelikar@surajpressings.com

Date 14 Dec 2020, 2:01 pm

See security details

ST TR LT T T AT G ey Y s ——

PEPIT ST VAR S



i

LARE

SOLAR PV SYSTEMS A step towards saving Environment
To,
The Director,
IMS, Ahmednagar,

Subject- Campus Placement at the college

Respected Sir,
I Harshal Satav, Director of Flares Solar PV Systems have vacancy at my Company having

our Office located in Ahmednagar, Pune & Rahata

Here is the Job Description of the Vacancy we are having-
Post- Business Development Associate

No. of Vacancies- 8 no.s

Experience- Fresher

Responsibility- Lead Generation, Cold Calls, Meeting Prospects, Follow ups
Qualification- BE/ MBA
Job Location- Ahmednagar or (Pune after 2 months of training in Nagar Office)
Job Timing- 10:00 AM to 06:00 PM
Sector- Solar PV Energy

* Salary- Rs. 9,000 to 12,000 per month (Probation Period)

Retention- 1 month

Allowance- Petrol

Incentives- Target Based (Up to Rs. 1,00,000 per month)

Training Period- 2 months at Nagar Office (if needed will have to shift to Pune on your own)

Notice Period- 60 days
Pre-requisites- Good Communication Skills, Fluent in English, Confident on Phone Calls, Bike &

Laptop

Company Name- Flares Solar PV Systems (Auth. Channel Partner TATA Power)

Company Address- Flares Solar PV Systems, E-606, The Courtyard, Opp. To Tarakpur Bus-stand
Ahmednagar -
Contact- 8149196474 / 8686563030

Email Address- contact@flaressolar.com

Website- www.flaressolar.com

I hope you allow us to conduct interview in the college of whoever are i
o . are interested and fulfil the

& Satav
© . Flares Solar PV Systems
Nt ot

yoxw.Naressolar.com | contact@flaressolar.com :
Behind Bhansali Honda Showroom, Tal- Rahata, Dist. w&*utw B

-




TATA

Offer: Computer Consultancy
Ref: TCSL/DT20217601398/Pune
Date: 01/04/2021

Mr. Atul Rajaram Kale

Flat No.302, Gurukrupa ApartmentAlamgir Road,
Dwarkadhish Colony,

Ahmednagar-414002,

Maharashtra.

Tel# -

Dear Atul Rajaram Kale,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check,

TCS Confidential 1

TCSL/DT20217601398 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Niyati Tiara, Ground Floot, SNo 10/AN 7129, CTS 1995, Nagar Road, Yerwada, Pune 411 006 india
Tal. 91 20 6608 7777 Fax: 91 20 6608 7107 Website: www lcs.com
Registered Office Nirmal Building, 9th Floor, Nariman Point, Mumbail 400 021
TCS Careers Serviceline, 1800 209 3111 Email: careersgtcs.com

eI2IEIEIZ]

| ISImIEIEIRI]
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Date of Joining: 01.11.2017

Personal & Confidential
Mr. PRAVIN PARKALE
S$/0: MR, RATNAKAR PARKALE
Sub: - Letter of Appointment

With reference to the discussion we had with you, we are pleased to appoint you as Field
Development Assistant under the following terms and conditions:

1. Commencement Date
Your date of appointment will be effective from NOVEMBER day of: 01st NOVEMBER 2017

2. Salary and Benefits
Your Gross Salary Is (RS.10000) subject to deduction of Tax at source.

3. Place of work

Your initial employment lecation will be MAHARASHTRA(AHEMADNAGAR), However, your
services are transferable to any place in the country or abroad or to any of the company's
associate or sister concern of its subsidiary client location, at the sole discretion of the

management.

4. Working Hours
The shift timings will be based on process / program requirement as and when explained by your

superiors.

5. Job Assignment/Reporting

In your assignment, you will be responsible for the duties of Field Devel Assistant, as
more particularly laid out in the job description for this position. You will report directly to the
supervisor nominated by the management.

6. Probation, Confirmation & Termination

1) You will be on probation for a period of 6 (Six) months from the date of your
appointment, where after, if your services are found satisfactory, you will be confirmed
by means of a written intimation. The management reserves the right to reduce,

dispense with or extend your probation period at its absolute discretion.

‘2) (a) During the probation period or the extended period of probation, an Employee will
be liable to be discharged from the company's services at any time with 1days
prior notice and without assigning any reason. An Employee also bound to provide
the company with wmnoticeduﬂmwhtthmodhe!dflmmwmuauy

5 work. The company does not encourage adjusting notice period against either

leave or forfeiture of salary.



(b) lhontmﬂrmionmmﬂcﬂamlllblunhrwm the company after

Providing you two month's notice or payment of basic salary in lm?ﬂmwt
?mmuuwhmatomtm:mmmmmumm-wh

mmmmmmmmmm.ﬂwm.mmdm

Will not be adjustable either against leave or forfeiture of salary

(<) lfunmmorwtwmmm.lhccmwmmmmmuﬂmm
the expiry of the entire period of notice. It shall, however, be open to the company
to accept your resignation with effect from any date earlier than the one offered by

you in your resignation letter.
(d) The company will have the right to terminate your employment without notice or
payment of salary in lieu thereof if:
= You commit any breach of your duties and responsibilities under this
contract of service,

You are guilty of any gross default or misconduct, which contravenes the
expressed or implied conditions of your employment; and

You commit breach of any of the terms of clause B of this appointment
letter,

7. Absence without Notice

Absence without leave or remaining absent beyond the period of leave originally granted or
subsequently extended, shall result in voluntary termination of your employment without any
notice unless you

1) Return to work within 3 days from the commencement of such absence, and
2) Provide satisfactory explanation to management regarding such absence.

B. Non-Disclosure Agreement
During the course of your employment with us you will have access to confidential/proprietary

information about the organization, its clients, its business transactions, and associated

companies. You shall not during your course of Employment and two years after you have ceased
to be in the employment of this organization, disclose such confidential/proprietary information

to any third party and /or any unauthorized person.

All notes and memoranda pertaining to this organization trade secrets and
confidential/proprietary Information made by of acquired by you during the course of your
employment shall at all times remain the property of this organizaticn. Upon termination of your
employment, you shall return all notes/memoranda and any coples thereof to organization that

you may have obtained during the course of your employment.
You are obliged to sign a non-disclosure agreement specific to a particular client as and when
required by organization.

Prior to joining organization, you will ensure that you will be free from any contractual
restrictions preventing you from accepting this offer or starting work on the joining date.
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4% ) RHMEDNAGAR AUTO & ENGINEERING ASSOCIATION

Ref: AAEA/18-19/08
Date: 03 Sept 2018

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Siddhant Raju Darkunde (At. Bahirwadi Post:jeur
Ahmednagar) is working with Ahmednagar Auto Cluster, at G-47/5 MIDC Ahmednagar

as a Jr. Account Executive from last 3 years.

This certificate is issued explicit demand.




L L't

FIRER AEDN HIER HREAT 1., goarre

Kedareshwar Sahakari Sakhar Karkhana Ltd., Sumannagar

s - ¥9¥ Yo Post. Bodhegaon, Tal. Shevgeon,
s, o m, for. HEHZTN (“) Dist, Ahmednagar ( M.S.) Pin- 414 503
¥3%) Wede, Phone/ 240338
Emall:- hﬂmhnnm;m
/iy, /s o (3) /39(3W)/%0 &.3-3-9%0 Regd. No. ANR/SGN/PRG(A)31(SY80 D1. 2-2-1890

iﬂ'*"”“‘***“ﬁ““‘“ GST No : ZTAAAAS4E99E1Z7
AMAASAG99E PAN Number ;- AAAASAS9SE
o R
8 Date

KSSK/ADM/367/2018-19 1%/ eY2018

To

Head Of Department

Management Department,

IMS College,

Ahmednagar

This is to certify that Hrishikesh Pratap Dhakane is working with our organisation
Kedareshwar Sahakari Sakhar Karkhana as Expert Board of Director since June 2018

We are issuing this letter on request of Hrishikesh Pratap Dhakane as a Job Letter to be
presented at Your institution as a proof of his job at our organisation.

Ramesh Garje
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R“d'.'ﬂ"lﬂ Vﬂlﬂhtmﬂﬂ Hieghts, Collector Office Road, Bumd Lane, Ahmednagar. (M.S.). Tel. : 0241 -2325355

1glog | 2018

To
r’

Pespectea) Siy

Foof Dy Vikvam Bavynokas

Youv Students Vouishnavi Mungel stuclying 1nyouy Cotley,

JYSuing Couvsé of NMIBA znd,‘,mﬁ, 'n '@Q' Div. she nok akle

ottend +he college ond Ledtures TEQU oy 1 becou se
o'y-.tlns s amml-a-—h" cum Cash € 10D T'ﬁ‘]t 'F'I“rﬁ') ad

2
neds W

nedh C~eaomon - Prhmcn)naga"r

“Thankwou .
Yours Feshhhul
andh



Pay 018 v

TATA
YATA CONSULTANCY SERVIC] >

Location Details
Location Pune Sahyadrn Park

Base Br, TCS - Pune

Depute Br. |TCS- Pune I

WON/SWON Lll'll?‘!m

Arrears ., Current ., Deductions

VLIS 7000070 7)1

1
Total Eamings (Current + Arrears) 18,000,00 | Total Deductions 31 5.00\
Net Pay ww 17,685.00
_..-r-'""
..--""'/
= Annual Income* 1,70,387.00 | Net Tax Income /o 1,30,390.00
Deductions under Sec 16 ** 40,000.00 | Total Tax Payable

—" | Chapter VIA relief 0.00| Tax Deducted till date
/ Balance Tax

// ;M“%mhmummmmmm-"w- _
Deduction Under Sec 16 inchades Professional tax (If applicable) & Standard Deduction of Rs 40000/-
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To

Dear Collwague,

Welcome to BNY Mellon!

Thank you for your patience and coaperation all throughout the pre-employment screening process
We look farward 1o your arrival on 237 July 2018 at the below venue.

BNY Mellon International Operations (India) Pvt Lid
Level 2, Tower 6, - Connect Zone

Cybercity, Magarpatta City, Hadapsar
Pune 411013, India 3
Telephone: 020-30456000 at 09:30 am and ask for Arun Pillai

Dress Code:
Formals

You are scheduled to attend the New Employee Induction program for 2 days - 23° & 24* July, 2018 (Monday and

Tuesday).

Once you start, you will be able to access the Onboarding Resource Centre MySource, BNY Mellon's employee

intranet.

source. bnymelion.nethr/onboarding/inde

computer, hitp:/imys
mmmmﬁ?&HWMam.MMmaw




mboarding Experience Survey

In your second day of employment you will receive an email to participate in a confidential survey to
nhance the recruitment and onboarding experiences of BNY Mellon talent,

lo access this survey, click the “MyCareer Portal” link in your invite and use your LOAP credentials to login.
Ne strongly encourage your feedback to this survey and welcome your views.

“or ransport related queries please call 020-30443061 (For employees who have submiltted their complele address

woofs)

Ince again we are delighted that you have decided to join us and look forward 10 seeing you on 23" July, 2018,

run Pillai
NY Mellon International Operations India Private Lid.
rad Associale, Learning & Performance | Global Talent & Development

Jman Resources
ing B, Level 1, Tower S3, Magarpatta City, Hadapsar, Pune — 411013

+1-646-782-5042 | M: +91-9049986240

m.mmmn.mm

VW, n.com
lis message is confidential

he information contained in this e-mail, and any attachment, is confidential and is intended
lely for the use of the intended recipient. Access, copying or re-use of the e-mail or any
tachment, or any information contained therein, by any other person is not authorized. If you
% not the intended recipient please return the ¢-mail to the sender and delete it from your

not

omputer. Although we attempt to sweep e-mail and attachments for viruses, we do
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To '

 Farhan sayyad .

Dear Colleague,

Welcome to BNY Mellon!

Thank you for your patience ang Cooperation all throughout the Pre-employment screening process,

We look forward to your arrival on 23+ July 2018 at the below venue:

BNY Mellon International Operations (India) Pvt Lid
Level 2, Tower 6, - Connect Zone

Cybercity, Magarpatta City, Hadapsar
Pune 411013, India
Telephone: 020-30456000 at 09:30 am and ask for Arun Pillai

Dress Code:
Formals

You are scheduled to attend the New Employee Induction program for 2 days - 23 & 24 July, 2018 (Monday and
Tuesday).

Once you start, you will be able to access the Onboarding Resource Centre MySource, BNY Mellon's empl

! r/onboardin Nhtml, and you will see a

From your work computer, just click http -
number of helpful materials. If you have questions or concerns, please contact us at bki_onboa b .com
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im' “my. C"ck t o
encourage Your ::;ﬂr’

V¥ Mellon International Operations India Private Ltd,

1ad Associate, Leaming & Performance | Global Talent & Development
iman Resources
f&p B, Level 1, Tower S3, Magarpatta City, Hadapsar, Pune — 411013

+1.646-782-5042 | M: +91-9049986240

g'm

i¢ information contained in this e-mail, and any attachment, is confidential and is intended
h{y for the use of the intended recipient. Access, copying or re-use of the e-mail or any
chment, or any information contained therein, by any other person is not authorized. If you
¢ not the intended recipient please return the e-mail to the sender and delete it from your
mputer. Although we attempt to sweep e-mail and attachments for viruses, we do not




18/07 /208
To,

term and is not to be




‘1. Your employment will be valid from 25/07/2018 to 24/07/2019 and will end o of
" the said period, unless it s specifically extended in writing, T
2. During the above-mentioned period, your services may be deputed to ‘DCB Bank ' as
‘Business Development Officer’, to do work pertaining to / incidental to the client’s business,
atany of their locations with in India,
3. Your CTC will be Rs. 2.80Lac/- per annum.
hat this is only a provisional offer of employment for a fixed term and is not to be
 an appointment letter. An appointment letter would be issued to you on your




!u”nn\n

11/08/2018

To,
Rohit Kulkarni

visional Offer of Employment for a fixed term
Dear Rohit ,
We welcome you to join our organization as on the following terms and conditions.

1. Your employment will be valid from 25/08/2018 to 24/07/2019 and will end on expiry of

v [

3. Your CTC will be Rs. 2.50Lac/- per annum.

Please note that this is only a provisional offer of employment for a fixed term and is not to be
construed as an appointment letter. An appointment letter would be issued to you on your

accepting the provisional offer.

A detailed appointment letter would be sent to you once you fulfill our employment conditions

and join duty.
Wishing you the very best.
Yours Truly,

Sheetal Sharma
Manager - Staffin
F g (Acceptance Signature)
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Mmm_-j_m
to participate in a confidential survey to

On your second day of employment will receive an email
. bur;to:q experiences of BNY Mellon talent.

enhance the recruitment and on
To access this survey, click the “MyCareer Portal” link in your invite and use your LDAP credentials to log
We strongly encourage your feedback to this survey and welcome your views,

For transport related queries please call 020-30443061 (For employees who have submitted their complete addre

proofs)

Once again we are delighted that you have decided to join us and look forward to seeing you on 23* July, 2018.

Regards,

Arun Pillai
'BNY Melion Intemational Operations India Private Lid.
Lead Associate, Leaming & Performance | Global Talent & Development

Human Resources

Wing B, Level 1, Tower S3, Magarpatta City, Hadapsar, Pune — 411013

T: +1-646-782-5042 | M: +91-9049986240

arun.pi .com

This message is confidential

The information contained in this e-mail, and any attachment, is confidential and is intended
solely for the use of the intended recipient. Access, copying or re-use of the e-mail or any
attachment, or any information contained therein, by any other person is not authorized. If yo
are not the intended recipient please return the ¢-mail to the sender and delete it from your



TrRAICDL/ISS6 2018 May 10, 2018

Mr. Pramod Dasharath Chaher
A/p Walwane Tal Pamer
Ahmednagar
Ahmednagar
414301
amod Dasharath C haher
Deas Pr b: ment UNDE ED Period Agreem
We arc pleased to offer you employment in our Organization as an Employee for a fixed period of employment, on the

following terms and conditions:

Section One: Deputation:
he client’s office based at Ahmednagar. Vou will be designated as Sales Nxecutive and

"ot Wikl deputation to : . ’ J
i ;;;:;h:-mbcnn cptn from 10.05.2018 (0 09.04.2019 to The Client. During your deputation period, you may be deputed

to any of their locations from ume to time.
2. During the tenure of the deputation, you will continue to be an employee of TalentPro India HR Pyt Ltd.

3. You will not be an employee of The Client but oaly on deputation o the The Client. Under no
circumstances will you be considered to be an employee of The Client.

Section Two: Rules:

I. In the day to day functioning or carrying out all responsibilitics, you w{ll reccive instructions from The
Client and will undertake to abide by any suggestions given by any assigned person(s).
You shall also abide 10 undergo any training that may be offered to you by the The Client during the

tenure of your fixed period.
You shall be bound 1o follow the working hours of The Client.

ka

3

4. While on deputation to The Client, you shall devote the whole of your workday exclusively to
performance of the duties with the The Client.

5. You shall comply with all of the standard/specific security procedures and the drug abuse policy laid
down by the The Client.

6. You shall not cngage in any act subversive of discipline in the course of your duties for The The Client

either within The Client premises or outside.

Section Three: Leave, Compensation & Statutory deductions:

1. You shall be cligible for Leaves including but not limited to Muternity or Puternity Leave und reluted benefits, us
per the Leave Policy laid down by The The Client, in order to effectively implement your services for The The

Client.
2. Deuails of your compensation break up are as per the annexure.
3 Yon will be covered inder the Fmployees Provident Fund | Fmployee State Insurance ete as per the
applicability.
Ematran—



4 You will be covered undes the Company's Gioup Personal Accident losurance Schieme with & AR Coverage of
INR 100000 /- ONELAKH ONLY and Medical Insurance Scheme with & maximum coverage of
INR 20000/- TWENTY THOUSAND ONLY , on completion of 45 Days of your service with us.

Your salary / compensation will be subject to applicable tax laws and any other statutory deductions as
applicable from time to time.

Section Four: Transfor:

1. During your fixed period of employment, you services are liable to be transferred o or at any location or
region in  India at the sole discretion of the management in consultation withThe Client,withoput any
additional renumeration.

I, The TalentPro India HR Pvt. Ltdor the The Client reserves the right to require you to complete a medical
questionnaire, eye test or undergo a general physical fitness test as a condition of initial employment and if

considered nccessary, to any future internal transfer to a different post.

Section Six: Certificates / Testimonials:

1. At the time of joining you are required to submit copies of all your past and present academic and career
credentials, if applicable, together with two(2) nos. of passport size photographs and one (1) stamp sizc
photograph together with proof of age.

1. You will always maintain in good condition the TalentPro India HR Pvt, Litdor The Client property,which may
be entrusted to you for official use during the course of your employment and shall return all such property
t0 the TalentPro India ITR Pvi. Lid ot The Clieat privr i relinquishment of yous charge, luiling which the cosi

of the same will be recovered from you by the TalentPro India HR Pvt. Lid.

You shall at no pint of time make any claim or assert any right 1o employment, damage, loss or compensation
of any sort whatsoever against the The Client. This arrangement of deputation is purely a contractual
agreement between the TalentPro India HR Pvt. Ltd and its Client, for the time specified.

Section Eight: Non re:
You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities with the The Client to anyone outside the The Client. You shall use such information
only in connection with the service provided to the The Client.You shall not remove any documents or material

from the The Client premises without the prior consent and knowledge of the The Client.

Section Nine: Conflict of Interest:

I. During the course of your employment with our TalentPro India HR Pvt. Ltd and while on deputation, you will
not engage yourself directly or indirectly in any professional or personal activity which might be considered
Prejudicial and Detrimental to the lawful interest of the TalentPro Tndia HR Pyt. Ltd or its Clients, such as
Intellectual Property Rights, Trade Secrets, Processes or otherwise considered to be Conflict of Interest. You
shall at all times keep the TalentPro India HR Pvt. Ltd informed in writing and in the cventuality of failure to do
s9theTalm_1leIndizHRMLmdsthbeulﬂ:eﬂymprowedagainstyoubyiniﬁaﬁngmdpmmuﬁngmh
civil and criminal action as may be deemed fit and proper including secking indemnity and damages.

A s
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Ten: ot
You shall perform your duties with honesty, integrity and faimess. You shall act in good faith,
Tupunsabl)f. with due care, competence and diligence, during the term of your employment. You shall act
in the best interests of the TalentPro India HR Pyt Lidand fulfil your service obligations.

You shall not receive/offer, dircctly or indirectly, any gifts, donations, illegal payments and comparable

2
benelits which are intended or perceived to be intended 1o obtain business ( or uncompetitive) favours.

3. You shall:

A. uphold ethical standards of integrity;

B. act objectively and constructively while exercising your duties;

C. exercise your responsibilities in a bona-fide manner in the interest of the Company;

O. ensure undivided time and atention to your professional obligations during business hiouis;
E. refrain from any action/practice that could lead to a loss of your employment;

F. ensure that your appearance is ncat and groomed at all times when at work.

Section Eleven: Indemnity:

1. You shall be responsible for properly and diligently performing the duties assigned to you, for maintaining the
confidentiality the confidential infonmation and wade secreis of The Clicnt and for prodecting any property of The Clicat
entrusted to you in the due discharge of your duties. You shall fully indemnify and keep TalentPro India HR Pvt. Ltd
fully indemnified against any claim or demand made against TalentPro India HR Pvt. Ltd in this regard. You shall
continue (o indemnify TalentPro India HR Pvt. Ltd even after the expiry or termination of this agreement against any
claim or demand made against TalentPro India HR Pvt. Ltd with regard to any acts or omissions committed by you
during your employment with us.

1. The Fixed Period of agreement of employment shall be valid from 10.05.2018 to 09.04.2019 and may be
renewed at the discretion of TalentPro India HR Pvt, Ltd. Notwithstanding this, in the event of your
assignment coming to an end before the aforementioned period; this agreement shall
stand terminated.

2. Tuither, your employment shall be co-lerminus with the termination of the agreement between TalentPro and the
client you are deputed to.
Section Thirteen: Validity:
1. This agreement shall be terminable by either party giving thirty days notice in writing or
thirty days basic salary in lieu of notice. to the other.
2. Notwithstanding what is stated above, your appointment may be terminated forthwith without any notice

or payment of any kind in case of:
A. Repeated wilful insubordination or disobedience
B. Proven Theft, Fraud or Dishonesty
C. Wilful damage or loss of Company's or Client's property
D.  Striking unlawfully

2]
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m*e Talent! o welcome to TalentProl

P Prcpe Reveusce
ore - Mr. Dennis
No. 49/4, 1st Floor,

Side Rama An‘-'mli;- .
oad,
Bowring Hospita to furnish to the Company certain essential information and submit
Nagar, 0001 certain declarations. Besides personal information, submission of the
following assumes significance:

Bangalore - 56
ngﬂne.oﬁﬂ - 41023500

Chennai - Ms. Suja P Gandhi
Biiley One, il Fioof, No.30,
Ethiraj Salai, Egmore.

Chennai - 600008.
044 42123500
The details cited above are essential to any person seeking to secure
Dethi = his/her social security benefits.
Mr.Yogendra Narayan
No: 803, 804, 8th Floor, This communication is intended not just to complete the formalities at
Padma our end but also with a view to help you secure your future.
Tower-2, Delhi
Rajendra Place, New We request you to complete the forms and fumnish necessary details

110008

02

Hyderabad-
Non-submission of PAN will entail a flat 20% tax on entire eamings
without deduction and hence it is mandatory to provide PAN.

Mr.Praveen Chakravarthi
Flat no. 302, house
no.1-8-610/611/302

Sub : Statutory benefits reg,

Please find your appoiniment letler enclosed herewith

shivaiji| As part of the joining formalities, we seek all our assoclate employees

. 4654250001/ | @S sought forthwith, failing which the Company may not be in a
Landiine 011 . position o providing timely support to you in securing your Provident
Fund and ESI benefits when required.

Cu.rrerrt ESI number and photocopy of the smart card
Unique Access Number - PF

PAN card photocopy
Bank Account Details to facilitate salary credit

Airport plaza, Prakash nagar, Please note that your providing us with your Bank Alc Details will help

mbaet abad -
?3.?5‘13 v us credit salary directly to your account which will be a faster mode
Landline 040 - 40119944 than couriering your salary cheques.

Kolkata - Ms.Prachi Roy

43A, Tollygunge circular road, | Superviso
Mahendra Towers, 3rd floor, | in touch with the nearest TalentPro Branch Operations Manager,
mentioned herein, who will arrange to have the kit sent 1o you

Room no. 3f,
forthwith.

Kolkata — 700 053.

Landline. 033 - 24001117 /
Thanking you in advance for your cooperation.

24001144

Mumbai - Mr.Swapnil Ghuge | Yours truly,

Unit no 807, 8th floor, Lodha

The joining kits will be available with your Branch Manager /

isor, However if the same is not available readily, you may get

supremus,

Saki Vihar Road Opposite DR e e
MTNL off JVLR,

Powai, Mumbai 400072 Dhanasekar S

Landiine - 022 - 46123500 / 99| Head-Staffing

22



KALASHREE CREATIONS PVT. LTD.

4" September 2018.

To,
The Director,

IMSCDR,
Ahmednagar.

This is to inform you that Miss. Kalashree Kamble is working full time
from 9:30am to 6:00pm in our company “Kalashree Creations Pvt. Ltd”
at the post of Asstt. Manager with the salary of Rs.15,000 per month.

I hope u grant her exemption from her classes for the timings given

above.

Thanking you.

Swa.lt. Kam__ble | Pramod Kamble
(Chairperson KCPL) (Director KCPL)

23
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Miss | Match

MG Road, Ahmednagar - 414 001 (M.S)
+91 (241) 232 2599 | +91 750 712 0002 | +91 902 869 6663
adm3435{u)gmau com

Te,
HOD of ™M@A
IMS College -

Sub - Not o Allewd w‘kﬂ@ 1e3u‘m|~4 cowe of some Teason

4 PiUnoj Gdend‘n doing MOBA T4 T cm mot
able o all J lecbuves, c:lmu't-\‘1 Couse bavin Dwm

busintss omd  have ‘o leolke @fler .
80 Couge Ot iy emeason | ew ok ukle o
ciltond lech~es Six plesse Give we Permisioy

.[.‘0.-, His .

)
Mow Pt Pully,
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TATA

ROCEss SERVICES

Offer: BUSINESS p
Ref: Tcsunsznoan

Date: 19/07/2018 11Pune/Bps /BTN
Mr. Santosh Sanjay Rayt

Vard No 4 Bus Sierd

Hanuman Tampie

shrirmampur-413721

Maharashtra

Tel 81-9011722840

Dear Mr. Santosh Sanjay Raut,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training Opportunities with Tata Consultancy Services Limited . You have

successfully completed our initial selection process and we are pleased to make you an offer as
. "Trainee GPS” for a period of 12 muntis, Buring this period you will be paid a stipend of Rs.
- 11,250/- per month.You will be engaged as a Trainee / Apprentice under the model / certified
- Standing Orders (as the case may be) applicable to you,

lﬁﬂdly confirm your acceptance of this traineeship by proposing your date of joining and signing
~ Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of
the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any

of our offices.

will be given a letter of appointment as a trainee indicating the details of your joining date and

ﬁ’vuu accept this letter of traineeship and clear the medical check-up, and background check
Place of posting after completing joining formalities as per company policy.

» £ S dadl Y g

3 | L PR S o g Raaten
TATACONSUY Y r myrgs |

W is sy ¥ fat oo P 1 s

g e

RET8S000  e-mall comparate officaitcs.cutti. webiite nwnictie snm
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TATA

OTHER BENEF|Ts
__—-*.__--__-‘

1. Health Insurance Scheme

TCSEL or 'N2s the b 7

enefit
company’s Health lnsurang; gi:nh Nsurance cover to you and your dependents under the
Plan. eme (HIS). You are automatically covered under a default HIS

You have the flexibili t
paying the aPplicabIetg © Choose a plan which is higher than the existing default plan, by

can be availed: dditional Premium plus Service Tax, in which case the below benefits

a) Domicilia “ Thig i e
h‘Lalﬂ'Ient u ryt o Th's '9{ a_p"OVISIOﬂ to cover the cost incurred towards any domiciliary
P 10 a specified limit for each insured person per annum.

b) 583_3 CO\{'EF_I Thisis a Provision to cover the cost incurred on hospitalization treatments up to
a specified limit for each insureq person per annum.

c) Floater vaqr: This benefit covers the hospitalization expenses incurred over and above the
basic hospitalization cover limit. This is 2 family floater cover for you and your enrolled

dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the nlar
applicable

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three
children is entirely borne by TCSL, provided these members are explicitly enrolled by you
under the scheme. Additionally, if you wish to cover dependent parents/parents-in-law or
remaining children, the applicable premium per insured person is to be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

“Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in
future, will prevail . For further details, please refer to the policy document

2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

| 8]

‘CSL cﬂﬂd!l tiai .
TATA CONSJLTA NG SERVICES

. Yol ,‘.‘- | TCS House Ravanns Strog: Mumbali sog oo e o
b EREATR 99096801 22 5178900 €l COIPLratEOfice Acs.cnm et sl s
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3. Solcil- Security . TATA

, Em '
The company wi <-‘crﬂlo;«'em: State Insurance:

' Contribute 4 759 ;
lowards ES; Contribution you‘renf;or Your stipend or such amount as determined by law

In covered under Employee's State Insurance Act, 1948

ed under Emplo e Employees' Compensation Act:
 2YEeS State Insurance Act (ES| Act), you are entitled to claim

o jury resulting into death or disablement arising out of
+ oM Employees' State Insurance Corporation.

When you will be out of '
the event of death ; dist:; P rview of ESI Act, you will be sligible for compensation benefit in
ement arising out of and in the course of employment as per the

Act (Amendment 3 '
Group Term Life ent Act of 2017) or the benefits under the Company's
P Insurance scheme / Personal accident insurance scheme as the case may

be, which i i
: €Ver is more t_)eneﬂmal - For more details on this, refer TCS India policy - Group Life
nsurance and TCS India policy - Heajth Insurance.

5. Night Shift Stipend:
Trainees assigned to night shifts for trainin igi i ift Sti
. . g would be eligible for a Night Shift Stipend of Rs.
200/- per shift as per the company policy.

6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you
may be eligible for additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be

subject to successful completion of your graduation examination without any pending arrears /
back logs during the entire course duration.

Itis clearly understood, agreed and made abundantly clear that in case you do not successfully
clear your graduation your traineeship with TCSL will be discontinued without any notice or

notice pay

l!_-fi_-mahdatory to declare the gaps / arrears / back log, if any, during your academics and work
experience. The management reserves the right to withdraw/revoke the offer of traineeship at

8ﬂy'”ﬁme at its sole discretion in case of any discrepancy or false information is found in the
dﬂta}sls submitted by you.

-

‘CSL Confidential 3

TATA CONSULTANCY SERVICES
TCS House Ray=ine Stragt Mumbal 99901 'adia
lelgi 2215718 SMOFax 91 22 /73 90,  emal Copurataoitce SAcsLem, webiits oWt
Registerad Dffce atb Flocr Normad Suibdmg Naz s ©oados A e
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Ref: Ks p G

HR/E/02;
2
Febq'uar‘. 15, 20':;15:; Alsorotive

To
Mr. Sumiy Dethe

= Supa,Ta|
Districy - : ::;:::

Pin-41430;

Hello mMr. Dethe,
Apprenticeship under the Apprentices Act 1961

With reference to your application seeking training facility in our company and the subsequent interview you had
with us o 12/02/2018, we are pleased to provide you learning facility as “Apprentice Engineer” under the
Apprentices Act, 1961 (Amendment 1986) on the terms & conditions mentioned herein below :

1 Your apprenticeship will be for one year, from the date of your reporting at our works |.e. at Plot No. A-1
Supa-Parner Industrial Park,0ff: Nagar-pune Highway SH 60Tal Parner Dist Ahmednagar PIN 414 301, State-
Maharashtra {india).

2 Your apprenticeship is subject to entering into a contract of apprenticeship with us for undergoing training
in designated field. Your apprenticeship will commence on the date of signing of apprenticeship contract.

3 Your Apprenticeship is for period of one year from 15.02.2018 to 14.02.2019. Your apprenticeship will
automatically come to an end on 14.02.2019.

4 You will be paid * consolidated stipend and other allowances” as follows:

Sr.No. | Heads [INR/Per |
S S o o o 1 Month

1 Consolidated stipend T ' 1 9900/

| 2 HRA N e (T

13 Conveyance e o FrRm T [ — a00/=1

[¢ Uniform washing allowance | 500/- |

5 This apprenticeship is not attracting any social securities or benefits like Provident fund, Gratuity etc.
However, please note that you will not be entitled for any other benefits other than those specifically

mentioned in this letter of Apprenticeship.

6 Your apprenticeship is substantially based on the information provided by you, if it is found at any stage that

the information provided by you Is incorrect or that some information is suppressed then your

apprenticeship is liable for summary cessation.

7 Your apprenticeship will be governed under the rules and regulations detailed in the Apprentices Act

1961{Amendment 1986).
8 This apprenticeship facility does not bestow any right of employment or permanency with the Company.

9  You will be required to maintain a daily performance diary, regarding your engagements and achievements

of day to day apprenticeship and produce the same to our authorized officers as and when so required.

10 Upon completion of your apprenticeship, you will return to the Company all papers and documents which
y at any time be in your possession relating to the business or affairs of the Company or any of its

iates or branches and will not retain any copies or extract there from.

KSPG Automoative India Private Limited
e -vnwr:mmu-nmm~mmmm-mm-lm
: -Iﬂmm“mrfummm:-mhu.cw
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. Mr. ABHISHEK TIKKAL

: AS170254
. CREDIT CARD-BRANCH CHANNEL

SALES
Date3\-Mmay-19

Dear Mr. ABHISHEK TIKKAL

We welcome you to the family of Quess Corp Ltd.

As informed to you during the Town Hall held, at the time of your re-deployment from M/s.
Axis Securities Limited to our company, we confirm the following:-

You are being employed in our organization as EXECUTIVE SALES, with effect from 1st
April 2019, on the same terms and conditions as was applicable to you when you were
employed with M/s. Axis Securities Limited. In this context, the terms of employment
issued by M/s. Axis Securities Limited would continue to be binding on you.

+ We are also further pleased to inform you that as regards gratuity, your entitlement and
services would be reckoned from the date you had originally joined the services of M/s. Axis

Securities Limited and for this purpose, your services would be treated as continuing.

Likewise, any outstanding incentive payments that may be due and payable by M/s. Axis
Securities Limited for the prior months, would be honored by us post in consultation and
receipt of proper inputs from M/s Axis Securities. You'-v,"ill' further continue to be entitled
to incentive payments on the same terms as was available when you were employed with

M/s. Axis Securities Limited.
mmunication, you will become an employee of our

I:!!'aon_your acceptance of this co
organizaticn.

we‘ W welcome you to the family of Quess Corp Limited and look forward to a
Ao “‘"” ding mutually fruitful association. ' ' ;

Please confirmn your acceptance by signing a copy of this letter.

For M/'s Quess Corp Limited

I‘awqtﬁm above terms and conditions as indicated above.
s e 5 M‘dﬂ
5

b
A
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[} HDFC BANK Theh Tethes Campre

SROBISIANG YOur wori Huillding Alpha Nest to Wanjus
we ¥ Marg Railway Suation(E asr)
Kanjur Marg(E)
Mumtsai-400 042

Employee Code : 220642

Wﬂﬁnnﬂdem

mdmh'“l 26,19
Name : ABHISHEK SATTUJI
TIKKAL
m:&l‘lﬂl’m“

" Dear ABHISHEK SATTUJI
TIKKAL ,

Further to the interview & discussion you had with us, we are pleased 10 offer you as Non Life Sales Officer, in TPP-Non Life
Executives. (cost code: 332) at branch (866), Shrirampur on the following terms and conditions:

BAND : NLSO.

Basic Salary  :12500.00 Rs. -pm
HRA : 2500.00 Rs. /-pm

Total : 15000 Rs. /-pm

income tax exemption as applicable
'. above compensation will be payabe to you every month in the salary. You may claim
mhhmmﬂﬂnmpmmmum)

‘!_ Provident Fund:

¥oou wil b covered under the Banik's Provident Fund Trust. The Bank shall contributa 12% of your base salary towards, provident
and pension funds in 2ccordance with applicable laws.

apat Marg. Lower Pare (West), Mo - 400 013
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Ritlka Mahesh Talreja

QOASLOF
Ms. Ritika Mahesh Talreja 11/07/2018
Kharadi, Pune

. Further to your application for employment with us and the subse
quent select;
? delighted to offer You a position of Recruitment Coordinator with On Demand ngilii::s‘:f:::i' ;:: i
Your place of reporting would be UBS, Pune and the subsequent date of joining would be 22/07 ;mﬁ o~

Failure to report on 22/07/2019 will be deemed as No show. And in such an event the offer stands
cancelled, and you shall be liable to pay one month’s salary to the company as a penalty for the loss
suffered by the company.

You shall be paid a total compensation of INR 3,60,000/ (Rupees Three Lakhs and Sixty Thousand Only) per
annum subject to various deductions as applicable. The details of your gross emoluments are as
mentioned in Annexure — B. You are required to submit self-attested copies of all the documents
mentioned in Annexure — A of the Offer Letter immediately after the receipt of the offer.

The terms and conditions of the Offer of employment are as follows:
1) Rules and Regulations :

Your service will be governed by the service rules and regulations of the Company, which are in forc
which may come into force from time to time as applicable to all the employees of the company.

2

2) Probation and Confirmation:

You will be on probation for a period of 6 months. During the period of probation your progress v
reviewed periodically. On successful completion of the probation period, your employment wo

confirmed and intimated to you in writing.

3) Background Checks:

As part of the joining formalities, the company will conduct the background checks to validate the
of education as well as the previous employment details furnished by you. All the required dot
have to be submitted before you join the company. The company on your identity will con
education and criminal verification. In case of any concerns, the company reserves the rights to as
further evidence to substantiate the details that you have furnished. If you are not able to sub
these details to the satisfaction of the company, the company reserves the right to take necessary

On Demand Agility Software Pvt. Ltd.
_Regd Office : SCO 43, Old Judicial Complex, Gurgaon - 122001, =~

[ — - P
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SiateSireat Syniel Sed Pvi Lin
Block 55 Piot No B
3 MIDC Software Technalogy Park
Yalawace Tal - Haval
Pune-411062 Inda
Tel 020-30615000/407 01000
CIN No UT2200MH2004PTC 1443682

Pyntel Sey

Date; 2 SJul-2020

Mr Raju vy,
rtale, P
\\u 353, Sector No 2 I.l.I :
dmunanagar,Nigdj
Pune-411044,

We are pleas N -
eased 1 inform tha

I you ave been selected for employment with StateStreet Syntel Ser P L s

You shall s he entitled Tor oetime

total emaolun
ents 000
10000/~ on ¢l‘m1pk‘r:1::1 '::‘ = per annum and wre deseribed in " Annexure AT
", (L LN g 4 . " . o gt [ 1
shall not disclose the same 1o umj ;I:i:.:i :t::l::* with the organization. Your salury/ermlaments ] be kepy sircaly confidentinl and you

Dear Raju,

Officer KPO { EOL Your
honus of Rs

Your appointment is & :

"'-“‘i\'kml‘:ugf;“::l; ':;:";'::Ilf'mhle and the Company at its discretion misy transfer you W any _uthcr department of (0 any place i India or

organizations with whom ||‘-‘:mI may al any time be transfesred W oany of the offices of the Company. s associmes. affiliates or
existence today or to be @ Company has wansactions whether the oflice, subsidiary. assoCintes. affiliates or organizations 15 in
hewever in case of sel up hereatier. While every attempl would be made 16 give you Teas mable wdvance notice ol such transter.

of emergency such transfers may be made elfective immieehiately
ate of commenceiment of your service. which may be furiher extended ot the
rvices will be conlirmed nowriting.

You will be on probation for a period of 6 months from the d
il 1o meet up with the necessary training

sole discretion of the Company. On successful completion of the probation perind. your se
Your employment with the Company is subject to immediate termination if you fa
requirements for the project allocated to vou.

ither party can terminate this Ewploymeny Letier (Employaen Agreemenit) by providing i s e notive penod 1 the wiher party
Pavinent of basic pay in liew of such notice, 1 the other puljh. wall B ait e soke diseretion ol the Company The notice period shall be
30 days during probation peniod and 45 days on contirmation. The watver vl Notice periad. 18 any. will be ut the final disceetion of the

Company.

Your retention in Company 's employment will be subject to
Company reserves the right 1o ask you 10 undergo medical examination

your being found and remaining medically (physically and mentally) fiv The
as and when considered necessiry

f all recorids! references provided by you Your emplovinent sith the Company

ar. satislactory, and Lree from ambiguits and i accordance with the policies

Ihe Company shall conduet a background verilicanion o
i 1o ask o b fommishy addional documeitation o

il be subject to your background check records being el
ol the Company prevaken) from Lume 1o fime. e Company eserves the ngl
supporting information in this regard, as and whei considered necessary.

terms and conditions of the employment are listed in "Annexure B"
our office on or before 26-Jul-2017, at 930 am at the following address: Unit S -4, Training
fiware Technology Park,MIDC Talawade, failing which this employment offer shall be

The
You are requested to report 1o duty in

Room Nu-1, A-Wing, Plot No B-1, So
considered aull and void,
Please return the aceeptance copy (Annexure C) afier affixing sour full signature in foken OF 3o formad seceprane of the lerms and

conditions of employment oflered herein.
We take this opportunity [0 welcome you (o Syntel tamily and look forward wo o very fruitiul assocrstion with you

Yours sincerely.
For StateStreet Syntel Ser Pyt Lid.

Adarsh Krishna

Head - Global Recruitment Cell
Encl: Annexure A = Remuneration Details: Annexure B ~ Terms and Conditions of Employment Annexure € - Acceplance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B) and shall join the Company
Date & Signature -
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State Street

h,yr.”(-\,l ‘”.“"VI(

Name: My Raju Varale b e
Designation: Officer KPO £
Grade: E0

Annuil (Ks) l

120

i ompensalion C omponents Monthly i K

Salary & lowznces

Basic Sobary
\ S2u0)

Honse Ben m
il Allowance ki 1 1%
oo
L i

Speid!l Allowance
Lonvesaoce Allowisnce - a:
Total Salary & Aflownnces (A 12623 3

Company’s Contribution to Provident Fund (PF) (8) 127 13524

13750 la3000 _l

Fotul Cost to Company (CTC) C=(A+H)

Nates

monthly bisis and is adjustable against any lability. slatitory or otherwise that may arise in the

(1) Bonus amount is currently paid on
sement Diseretion,

future. The Irequency of payment of “Bonus® Component is subject to Hurther modification gs per Manu
(2) Company's Contribution to PF is & 1 2% and is calculated on the sum of Basic Salary, Specinl Allowines & Honus o
Rs. 1800/~ per month whichever is lower.

(3} The Salary / allowance structure is liable for modification from time 1o time and all payments are subject o appropriate taxation as per

the Income Tax Laws.
{4) Al payments would be as per company rules & negulations and auministrative procedures / regulations. Individon! components and
amounts against cach componeit may undergo modilication from time to time depending on stituiory regulations

{5) As per the Company policy, vou will be covered under a company provided Medical Insurance

g

=
Adarsh Krishna
Head - Global Recruitment Cell
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q.\ ALOHA TECHNOLOGY PRIVATE LTD.

—0
Kumar Crystal Tel. : 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail:
Aundh, Pune - 411007. INDIA info@alohatechnology.com

CIN : U72200PN2004PTC018923

Date: 12/08/2021

Mr. Ghanshyam Ramesh Gavhane,
s/o :Ramesh Raghunath Gavhane
40,Welturi Beed,

Maharashtra 414203

Dear Mr. Ghanshyam Ramesh Gavhane,

01. Reference your application and subsequent interview for employment with Aloha, we are
pleased to offer you the followings broad terms:

a) Role: Software Developer
b) Date of Joining: 12/08/2021

c) Cost to Company: 2,19,588 (Rs.) Per Annum (Two Lakh Nineteen Thousand Five
Hundred Eighty Eight Only)

02. Probation Period:

You will be on training/probation for a period of six months. In the event of unsatisfactory
performance during the training/probation period your services can be terminated. However, it
can be extended at the sole discretion of Management you will continue to be on
training/probation till such time as informed of confirmation in writing. During training/probation,
your services may be terminated at a day’s notice, without assigning any reason whatsoever.

03. Notice Period:

You will be required to give three months’ notice or salary thereof in case you decide to leave
our services subject to the Company's discretion; in the event of you having any incomplete
assignment in hand requiring more than three months, the Company will have the discretion to
relieve you only at the end of the completion of such assignment.

04. Agreement:

Our offer to you as an employee is subject to your executing the agreements as per the drafts.
You will be required to submit the signed agreements at the time of joining duty.

Accepted

@uwne.



(- AL(;HA TECHNOLOGY PRIVATE LTD.

Kumar Crystal Tel. : 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail :
Aundh, Pune - 411007. INDIA info@alohatechnology.com

CIN : U72200PN2004PTC018923

05. Transfer:

Your services can be transferred to any of our units/departments situated anywhere in India or
abroad.

06. Other Terms & Conditions:

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / member / employee of any other organization/entity engaged in any form of
business activity without the consent of the Company. The consent may be given subject to
any terms and conditions that the Company may think fit and may be withdrawn at any time at
the discretion of the Company.

You will also be governed by the rules and regulations of the Company as applicable to
your category of employees.

Thanking You

Yours sincerely,
Aloha Technology Pvt. Ltd.

Accepted

@kane. _
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(ZTO-ZIA TECHNOLOGY PRIVATE LTD.

Kumar Crystal Tel. : 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail :
Aundh, Pune - 411007. INDIA info@alohatechnology.com

CIN : U72200PN2004PTC018923

ANNEXURE

Name Ghanshyam Ramesh Gavhane
Description Gross Monthly Per Annum
Gross Basic 15,200 1,82,400
Gross HRA 760 9,120
Gross Conveyance 0 0
SA 0 0
Gross Salary 15,960 1,91,520
PF Employer Contribution as per EPF Act 0 o
ESI Employer Contribution as per ESI Act 519 6,228
Bonus as per Payment of Bonus Act 1,089 13,068
Gratuity as per Payment of Gratuity Act 731 8,772
Total CTC 18,299 2,19,588

*Bonus will be applicable as per the Maharashtra Payment of Bonus Act 1965

Accepted

Rskane



Centralogic Consultancy Pvt. Ltd.
Office Suite 1, Ground Floor, Tower A,
Nalanda, Near Blue Ridge, Hinjawadi

Centra Loglc Phase 1, PUNE - 411 057.

http://www.centralogic.net

Strictly Private and Confidential

Date: 4™ March 2023.

Aditya Chothe,
Ahmednagar.

Dear Aditya,

We are pleased to extend to you an offer of employment with Centralogic Consultancy Pvt. Ltd. as a
Software Engineer - Trainee responsible for developing software on projects for Centralogic and its
clients. Your total compensation is Rs. 3,45,600 per annum and is described in Annexure A.

This offer is contingent on you commencing employment with Company on 15" March 2023. By
accepting this offer, you expressly agree that you will join on such date, unless otherwise agreed to in
writing by the Company.

Your employment with the Company will be governed by the attached Annexure B — Terms of
Employment. You are required to carefully read and understand the Terms of Employment as a part of
accepting this offer. As further detailed in the Terms of Employment, this offer and your employment
with the Company is subject to satisfactory completion of verification and/or background or reference
checks and medical fitness, which may occur at any time prior to or after your effective start date.

To indicate your acceptance of this offer and employment with the Company, please submit a copy of
this letter, Annexure A — Compensation Details, Annexure B — Terms of Employment, with your original
signature on each page.

If we do not receive the above items from you within seven (7) days from the date of this letter, or if,
after your acceptance of this offer, you have not joined the Company by 15™ March 2023, the terms of
this letter and this offer will be deemed to have been rejected by you, unless otherwise communicated
to you by the Company in writing.

We look forward to hearing from you regarding your decision to join our team. | believe you have a
successful career ahead of you and look forward to your joining us.

Yours sincerely

For Centralogjc Consultancy Private Limited Acknowledge and Agreed

CEO

Aditya Chothe



Centralogic

Annexure A — Compensation Details

Salary & Benefits

Particulars Amount (INR) Amount (INR)
COMPONENTS Annual Monthly
Basic 172800 14400.00
Housing Rent Allowance 86400 7200.00
Education Allowance 2400 200.00
Leave Travel Allowance (LTA) 17280 1440.00
Conveyance Allowance 19200 1600.00
Employer PF contribution 21600 1800.00
Special Allowance 25920 2160.00
Total Salary Cost per month (CTC) 345600 28800.00

Notes:

w

For Centra

Aj
CEO

ic Consultancy Private Limited

Acknowledge and Agreed

During first 2 months of training, you will receive stipend of Rs. 7,000 per month and after 2
months, you will receive Rs. 28,800 CTC per month (Rs. 3,45,600 per annum CTC)

Details of reimbursement would be outlined in the employee handbook.
All payments are subject to appropriate taxation.
The salary structure is liable for modification from time to time.

Aditya Chothe




Centralogic

Annexure B

1. General
a.

— Terms of Employment

You will be on probation for a period of six months from the date of commencement of your
service, which is liable for extension at the sole discretion of the Company. On successful
completion of the probation period, your services will be confirmed in writing.

Either party can terminate this employment agreement by providing a written notice. This
notice shall be one month during probation and three months thereafter.

Your retention in Company’s employment will be subject to your continued medical fitness.

2. Work Related

a.

You will devote full time to the work of Centralogic Consultancy Private Limited (herein
referred as Centralogic), and shall not undertake any direct/ indirect business / work /
assignment etc. even on part-time basis whether for any consideration or not, without the
prior written permission from the Company.

You will use your best efforts in the performance of employment duties assigned to you
from time to time and, at all times, act in good faith and in the best interests of Centralogic,
you will comply with all rules, regulations and procedures established by Centralogic.

3. Software Related
You are strictly prohibited from bringing/installing on company provided computer/laptop any

unauthorized/ infringed copies of software in the office premises, from any external sources or

copying
provisio
and you

software from one computer system to another which may include any violation of the
ns of the Copyrights Act. Non-compliance of this rule will be regarded as a serious offense
will be subjected to appropriate disciplinary action.



Centralogic

4,

Intellectual Property Rights

a.

You will agree to inform Centralogic of full details of all your inventions, discoveries,
concepts and ideas (collectively called “Developments”), whether patentable or not,
including but not limited to, hardware and apparatus, products, processes and methods,
formulae, computer programs and techniques, as well as any improvements and related
knowledge, which you can conceive, improve, complete, or put in to practice (whether
alone or jointly with others) while you continue in the employment of CentralLogic; and
which relate to the present or prospective business, work or investigations of Centralogic;
or which result from any work you do using any equipment, facilities, materials or personnel
of Centralogic; or which has or have
been developed by you or under your supervision, or which result from or are suggested by
any work, which you do or may do for Centralogic.

The ownership of all “developmental” work and documentation created by you shall from
the moments of its creation, vest in Centralogic. Thus, you agree to assign and do hereby
assign to Centralogic, CentralLogic’s nominee, your entire right, title and interest in —

= All Developments;

= All trademarks, copyrights and mask work rights in the developments; and

= All patent applications filed, patents granted on any development, including those in
foreign countries, which you conceive or make (whether alone or with others) while
employed by Centralogic or within two (2) years of the end of your employment (if
conceived as a result of your Employment)

You acknowledge existence of Centralogic’s present and future products, know how,
processes, software products, programs, codes, documentation and flowcharts in any form
and agree to abide by the procedures of the Copyright Law in force in India and foreign
countries, which prohibits the reproduction of such protected works, in whole or in part, or
in any form or by any other means without the prior written permission of CentralLogic.

You will assign to Centralogic your entire rights, title and interest in any invention or
improvement that you make solely or jointly with others, during the course of your
employment with Centralogic relating to any and all products / services / software /
software tools marketed or manufactured or developed and that you will perform any acts
and execute such documents without expenses to you which, in the judgments of
Centralogic or its attorneys may be needful or desirable to secure to the Company patent
protection and any / all rights relating to such invention or improvement.



Centralogic

5. Non-solicitation / Non-compete /Non-diversion

a.

During the term of this Employment Agreement and for a period of two (2) years
subsequent to the termination of this Agreement, you will not, without the prior written
consent of Centralogic, directly, indirectly, or through any other party solicit business from
or perform services for any direct or indirect Centralogic customer or any prospective
Centralogic customer whom you had any contact with or exposure to, at any time during
the term of this Employment Agreement.

During the term of this Employment Agreement and for a period of two (2) years
subsequent to the termination of this Agreement, you will not, without the prior written
consent of Centralogic, seek engagement or employment, either full-time or contractually
with any organization that is likely to deploy you on project / assignment in Offshore or
Onsite client engagement where Centralogic is already working for the same client and
where you have been engaged in a project with the client organization for a period
exceeding one month. This clause does not apply if a period of one year has already
exceeded from the last date of working with the specific client.

During the term of this Employment Agreement and for a period of two (2) years
subsequent to the termination of this Agreement, you will not, without the prior written
consent of Centralogic, directly, indirectly, or through any other party solicit, offer to, or
accept the employment of, persons who are then, or were during the previous six (6)
months, employees of Centralogic or any Centralogic subsidiary / associate / affiliate.

6. Confidentiality

a.

In connection with your providing certain products and/or services to Centralogic and/or on
behalf of Centralogic, you will have access to information concerning Centralogic and
Centralogic’s clients. As a condition to your being given access to such information, you
agree to treat any information concerning Centralogic and/or Centralogic’s clients (whether
prepared by Centralogic, its advisors or otherwise) which is furnished to you by or on behalf
of Centralogic and/or Centralogic’s clients (herein collectively referred to as the
“Confidential Information”) in accordance with the provisions of this letter and to take or
abstain from taking certain other actions herein set forth. The term “Confidential
Information” does not include information which (i) is already in your possession, or (ii)
becomes generally available to the public other than as a result of a disclosure by you or (iii)
becomes available to you on a non-confidential basis from a source other than Centralogic
and/or Centralogic’s clients. The confidential information shall be solely used for the
purpose of and on behalf of CentraLogic and you further agree that disclosure of the same
shall be with prior permission of Centralogic.



Centralogic

b. You agree to promptly redeliver to CentralLogic, upon request, all confidential information
including all intellectual property rights, whether registered or unregistered on any tangible
media and that you will not retain any copies, extracts or other reproductions in whole or in
part of such material. You further agree that breach of this confidentiality letter agreement
could cause irreparable harm to Centralogic and that Centralogic shall be entitled to any
and all injunctive relief, as well as monetary damages, including reasonable attorney fees,
for such breach.

7. Arbitration
All disputes or difference what so ever arising between the parties out of or related to this contract
or the construction or meaning and operation or effect of this contract or the breach thereof shall
be settled by arbitration in accordance with rules of arbitration of the Indian Merchant Chambers
and award made in pursuant thereof shall be binding on the parties.

You or Centralogic may demand arbitration by giving a written notice to the other party stating
nature of the controversy.

8. Governing Law
The validity, constructing, interpretation and performance of this Contract will be governed by
Indian Laws and adjudicated upon by a competent Court in Mumbai.

9. Remedies

a. Notwithstanding paragraph (Arbitration clause), you agree that your failure or neglect to
perform, keep, or observe any term, provision, condition, covenant, warranty, or
representation contained in this Contract, the confidentiality Contract or any other
agreement between you and Centralogic will cause Centralogic immediate and irreparable
harm and that Centralogic is, in addition to all other remedies available to it, entitled to
immediate injunctive and equitable relief from a court having jurisdiction to prevent any
breach and to secure the enforcement of its rights hereunder.

b. Remedies for damages procuring prior to CentralLogic’s knowledge of breach or until action
in breach ends and related in any way to the effects of the breach shall include but not be
limited to monetary damage, liquidate damage, attorney’s fees and other cause related to
the action.



Centralogic

10. Others
a.

This appointment is being made in good faith on the basis of your CV/Resume and other
information provided by you during the course of Centralogic and your mutual discussions.
Any data, which is not in consonance with the information provided by you, shall result in
termination of employment forthwith and you shall indemnify CentralLogic in full, for any
losses suffered by Centralogic. Centralogic deserves the right to make suitable formal /
informal checks with your educational institutions and previous employers as may be
applicable. You are requested to produce all the documents as mentioned in checklist
attached on your date of joining.

You shall not accept any presents, commissions, or any kind of gratification in cash or kind
from any person, party, firm or company having dealings with Centralogic.

On matters not specifically covered in this Employment Contract, you shall be governed by
Centralogic’s service rules, guidelines, practices, etc. which are liable for modifications,
additions total or partial withdrawal, suspension / revocation, etc. from time to time.
Centralogic’s decision on all such matters shall be final and binding on you.

11. Retention
Employee acknowledges that the company is investing significant resources in providing a full-time

one-month training program for the benefit of the employee. In consideration of this training, the

employee agrees to remain in the employment of the company for a period of minimum 12 months

following completion of the training program. Should the employee terminate employment prior to

the expiration of this timeframe, the employee agrees to reimburse the company for the full cost of

the training program.

12. Severability
If any clause in this agreement is held invalid, illegal or unenforceable for any reason, that provision

shall be served and the remainder of the provisions of this agreement will continue in full force and

effect as if this agreement had been executed without such invalid provision.

For Centralogic Consultancy Private Limited Acknowledge and Agreed

Aditya Chothe

Ajay Navgale

CEO



Cognizant

08-Nov-2021

Dear Yogesh Balkrishna Shinde,
B.Sc, Computer Science
New Arts Commerce and Science College, Ahmednagar

Candidate ID — 17361058

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Graduate Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 50% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—<, 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Cognizant

Name: Yogesh Balkrishna Shinde Designation: Graduate Trainee
Sl. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1475.892857 17,711
4 Advance Statutory Bonus*** 2000 24,000
5 Special Allowance* 5330 63,960
1} H H o
6 Cc_)mpanys Contrlbutlo_n of ESI @ 3.25% of Monthly Gross 469 5628
minus statutory exclusions
Annual Gross Compensation 220,499
Incentive Indication (per annum)** 12,000
Annual Total Compensation 232,499
Company's contribution towards benefits (Medical, Accident
. 19,500
and Life Insurance)
Annual Total Remuneration 251,999

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
 Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance” will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Yogesh Balkrishna Shinde, 23, residing at (hereinafter
referred to as "you", "your" or "yourself', which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
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engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
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Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

ii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
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contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
S asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company
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« Violation of non-disparagement obligations
» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute™) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Yogesh Balkrishna Shinde

Sign: Sign:

Name: Name:
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Offer: Computer Consultancy
Ref: TCSL/DT20184180124/Chennai
Date: 21/05/2018

Mr. Hyder Aejaz Putthawala
2029, Dawre Lane Ahmednagar,
Parsi Agyatri,
Ahmednagar-414001,
Maharashtra.

Tel# 0241-2341191

Dear Hyder Aejaz Putthawala,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
TCSL/DT20184180124 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
21-24, Kumaran Magar, Sholinganallur, Sld Mahabalipuram, Chennai 00 11% Tamil Madu India

of: 97 44 6616 2222 Fax: 91 44 6616 25
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,400/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
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benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
XlIlth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.
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It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial
Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

If your performance is found unsatisfactory during the training period, the company may
afford you opportunities to assist you and enable you to improve your performance. If
your performance is still found unsatisfactory, TCSL may terminate your traineeship
forthwith.

You may please note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joining
TCSL. This confirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.
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4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.
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11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.
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You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xl mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.
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Please note that failure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitle TCSL to withdraw this offer letter.

20. Initial Training Programme
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 48 hours, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Hyder Aejaz Putthawala
Designation Graduate Trainee
Institute Name Ahmednagar College,University Of Pune
Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 852 10,224
Gratuity 341 4,098
ESI Contribution## 7,656
Total of Annual Components & Retirals 1,194 18,322
Retention Incentive NA 0
TOTAL GROSS 15,126 1,93,158

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 2,840 34,080
Leave Travel Assistance 592 7,100
Food Card 500 6,000
Personal Allowance 1,400 16,800
GROSS BOUQUET OF BENEFITS 5,332 63,980
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Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Services

Infocity, Info Tower 1, sth Floor,
Airport Road, Gandhinagar- 382 009
Tel: 079 - 66712600

Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080— 67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
#415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5th Floor, PTI Building, 4, Parliament Street,
New Delhi - 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition
TATA Consultancy Services
ODC 1-K-1, Gitanjali Park,

Kolkata - 700 156, West Bengal.
Tel: 033 - 6653 0000
Fax : 033 - 6653 0003

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1I, New Town,

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Miyati Tiara, Ground Floor,

S.Mo 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tel: 020 — 66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 6395 381.
Tel - 0471- 2519400

Fax - 0471- 2519499
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10.General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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Offer: Computer Consultancy
Ref: TCSL/DT20184264502/Chennai
Date: 15/06/2018

Mr. Chaitanya Sanjay Bharambe

53 Matoshri NivasShahunagar Road,
Navin Gaothan., Kedgaon,
Ahmednagar-414005,

Maharastra.

Tel# 91-7020354487

Dear Chaitanya Sanjay Bharambe,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,400/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
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benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
XlIlth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.
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It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial
Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

If your performance is found unsatisfactory during the training period, the company may
afford you opportunities to assist you and enable you to improve your performance. If
your performance is still found unsatisfactory, TCSL may terminate your traineeship
forthwith.

You may please note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joining
TCSL. This confirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.
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4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.
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11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.
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You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xl mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.
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Please note that failure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitle TCSL to withdraw this offer letter.

20. Initial Training Programme
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 48 hours, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Chaitanya Sanjay Bharambe
Designation Graduate Trainee
Institute Name Ahmednagar College,University Of Pune
Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 852 10,224
Gratuity 341 4,098
ESI Contribution## 7,656
Total of Annual Components & Retirals 1,194 18,322
Retention Incentive NA 0
TOTAL GROSS 15,126 1,93,158

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 2,840 34,080
Leave Travel Assistance 592 7,100
Food Card 500 6,000
Personal Allowance 1,400 16,800
GROSS BOUQUET OF BENEFITS 5,332 63,980
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Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Services

Infocity, Info Tower 1, sth Floor,
Airport Road, Gandhinagar- 382 009
Tel: 079 - 66712600

Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080— 67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
#415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5th Floor, PTI Building, 4, Parliament Street,
New Delhi - 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition
TATA Consultancy Services
ODC 1-K-1, Gitanjali Park,

Kolkata - 700 156, West Bengal.
Tel: 033 - 6653 0000
Fax : 033 - 6653 0003

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1I, New Town,

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Miyati Tiara, Ground Floor,

S.Mo 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tel: 020 — 66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 6395 381.
Tel - 0471- 2519400

Fax - 0471- 2519499
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10.General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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Offer: Computer Consultancy
Ref: TCSL/DT20184264502/Chennai
Date: 15/06/2018

Mr. Chaitanya Sanjay Bharambe

53 Matoshri NivasShahunagar Road,
Navin Gaothan., Kedgaon,
Ahmednagar-414005,

Maharastra.

Tel# 91-7020354487

Dear Chaitanya Sanjay Bharambe,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,400/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the

TCS Confidential 3
TCSL/DT20184264502 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
11-24, Kurmaran Magar, Sholinganallur, Old Mahabalipuram, Chennai 600 119 Tamil Madu India

D91 44 6616 2227 Fax: 91 44 6616 2
3 i &,



/W

TATA

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
XlIlth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.
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It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial
Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

If your performance is found unsatisfactory during the training period, the company may
afford you opportunities to assist you and enable you to improve your performance. If
your performance is still found unsatisfactory, TCSL may terminate your traineeship
forthwith.

You may please note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joining
TCSL. This confirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.
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4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.
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11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.
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You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xl mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.
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Please note that failure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitle TCSL to withdraw this offer letter.

20. Initial Training Programme
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 48 hours, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Chaitanya Sanjay Bharambe
Designation Graduate Trainee
Institute Name Ahmednagar College,University Of Pune
Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 852 10,224
Gratuity 341 4,098
ESI Contribution## 7,656
Total of Annual Components & Retirals 1,194 18,322
Retention Incentive NA 0
TOTAL GROSS 15,126 1,93,158

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 2,840 34,080
Leave Travel Assistance 592 7,100
Food Card 500 6,000
Personal Allowance 1,400 16,800
GROSS BOUQUET OF BENEFITS 5,332 63,980
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Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Services

Infocity, Info Tower 1, sth Floor,
Airport Road, Gandhinagar- 382 009
Tel: 079 - 66712600

Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080— 67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
#415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5th Floor, PTI Building, 4, Parliament Street,
New Delhi - 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition
TATA Consultancy Services
ODC 1-K-1, Gitanjali Park,

Kolkata - 700 156, West Bengal.
Tel: 033 - 6653 0000
Fax : 033 - 6653 0003

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1I, New Town,

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Miyati Tiara, Ground Floor,

S.Mo 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tel: 020 — 66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 6395 381.
Tel - 0471- 2519400

Fax - 0471- 2519499
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10.General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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Offer: Computer Consultancy
Ref: TCSL/DT20184264502/Chennai
Date: 15/06/2018

Mr. Chaitanya Sanjay Bharambe

53 Matoshri NivasShahunagar Road,
Navin Gaothan., Kedgaon,
Ahmednagar-414005,

Maharastra.

Tel# 91-7020354487

Dear Chaitanya Sanjay Bharambe,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,400/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the

TCS Confidential 3
TCSL/DT20184264502 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
11-24, Kurmaran Magar, Sholinganallur, Old Mahabalipuram, Chennai 600 119 Tamil Madu India

D91 44 6616 2227 Fax: 91 44 6616 2
3 i &,



/W

TATA

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
XlIlth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.
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It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial
Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

If your performance is found unsatisfactory during the training period, the company may
afford you opportunities to assist you and enable you to improve your performance. If
your performance is still found unsatisfactory, TCSL may terminate your traineeship
forthwith.

You may please note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joining
TCSL. This confirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.
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4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.
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11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.
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You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xl mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.
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Please note that failure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitle TCSL to withdraw this offer letter.

20. Initial Training Programme
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 48 hours, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Chaitanya Sanjay Bharambe
Designation Graduate Trainee
Institute Name Ahmednagar College,University Of Pune
Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 852 10,224
Gratuity 341 4,098
ESI Contribution## 7,656
Total of Annual Components & Retirals 1,194 18,322
Retention Incentive NA 0
TOTAL GROSS 15,126 1,93,158

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 2,840 34,080
Leave Travel Assistance 592 7,100
Food Card 500 6,000
Personal Allowance 1,400 16,800
GROSS BOUQUET OF BENEFITS 5,332 63,980

TCS Confidential
TCSL/DT20184264502 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
21-24, Kumaran Magar, Sholinganallur, Sld Mahabalipuram, Chennai 00

1 44 6616 2227 Fax: 91 44 6616 2
3 i

11



qv
TATA

Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Services

Infocity, Info Tower 1, sth Floor,
Airport Road, Gandhinagar- 382 009
Tel: 079 - 66712600

Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080— 67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
#415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5th Floor, PTI Building, 4, Parliament Street,
New Delhi - 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition
TATA Consultancy Services
ODC 1-K-1, Gitanjali Park,

Kolkata - 700 156, West Bengal.
Tel: 033 - 6653 0000
Fax : 033 - 6653 0003

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1I, New Town,

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Miyati Tiara, Ground Floor,

S.Mo 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tel: 020 — 66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 6395 381.
Tel - 0471- 2519400

Fax - 0471- 2519499
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10.General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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Offer: Computer Consultancy
Ref: TCSL/DT20195358403/Pune
Date: 13/09/2019

Ms. Aishwarya Sanjay Katariya
12,SurajAnand Nagar,Gulmohar Road,
Savedi,

Ahmednagar-414003,

Maharashtra.

Tel# -

Dear Aishwarya Sanjay Katariya,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the ECM (Enterprise Content Management) Unit, which is subject to change as
per the business requirements of TCSL.

Your gross salary including all benefits will be ¥3,53,569/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥11,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be %4,400/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,640/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
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being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a Postgradus
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
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*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Aishwarya Sanjay Katariya
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 11,000 1,32,000
Bouquet Of Benefits # 13,457 1,61,480
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,320 15,840
Gratuity 529 6,349
Total of Annual Components & Retirals 1,849 30,089
TOTAL GROSS 28,806 3,563,569
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,400 52,800
Leave Travel Assistance 917 11,000
Food Card 500 6,000
Personal Allowance 7,640 91,680
GROSS BOUQUET OF BENEFITS 13,457 1,61,480
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Annexure 2

Ahmedabad

Lead — ILP

Tata Consultancy Serwvices Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMESHWAR

Lead — ILP

Tata Consultancy Serwvices Limited,

Barabati, IRC Block, Ground Floor, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECOMNOMIC ZOME (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead — ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Serwvices Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited,

Plot No. A-44 & A-45, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Moida - 201 309, UP

Guwahati

Lead — ILP

Tata Consultancy Serwvices Limited,

5th Floor, NEDFi House, G.5. Road, Dispur, Guwahati -
781006, Assam

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

IT/ITES 5EZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - IF/132,
Mew Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Serwvices Limited,

Infopark Road Infopark Campus, Infopark , Kakkanad,
Kerala 682042

MUMBAI

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Magpur, Telhara,
Maharashtra 441108,

PUME

Lead - ILP

Tata Consultancy Services Limited,

Plot Mo. 2 & 2, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase 11,

Pune - 411057 ,Maharashtra

Trivandrum

Lead — ILP

Tata Consultancy Serwvices Limited,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20207389234/Pune
Date: 10/01/2021

Ms. Nikita Suresh Rajpal

B No 7, Shi Colony , Premdan Chowk,AhmednagarSavedi Road,
Opp Noble Hosp,

Ahmednagar-414003,

Maharashtra.

Tel# 91-8007870906

Dear Nikita Suresh Rajpal,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions).You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

TCS Confidential 9
TCSL/DT20207389234 TATA COMNSULTANCY SERVICES

Tata Consultancy Services Limited
Miyati Tiara, Ground Floorn, 5.Ma 10381 29, CTS 1995, Magar Road, Yerwada, Pune 411 006 Ind



/W

TATA

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

TCS Confidential 10
TCSL/DT20207389234 TATA COMNSULTANCY SERVICES

Tata Consultancy Services Limited
Miyati Tiara, Ground Floorn, 5.Ma 10381 29, CTS 1995, Magar Road, Yerwada, Pune 411 006 Ind



/W

TATA

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Nikita Suresh Rajpal
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,563,578
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 6,000 72,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 1,035 12,420
GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20207389234/Pune
Date: 10/01/2021

Ms. Nikita Suresh Rajpal

B No 7, Shi Colony , Premdan Chowk,AhmednagarSavedi Road,
Opp Noble Hosp,

Ahmednagar-414003,

Maharashtra.

Tel# 91-8007870906

Dear Nikita Suresh Rajpal,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions).You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
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*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.
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(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Nikita Suresh Rajpal
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,563,578
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 6,000 72,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 1,035 12,420
GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20217601398/Pune
Date: 01/04/2021

Mr. Atul Rajaram Kale

Flat N0.302, Gurukrupa ApartmentAlamgir Road,
Dwarkadhish Colony,

Ahmednagar-414002,

Maharashtra.

Tel# -

Dear Atul Rajaram Kale,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Program.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.
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You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
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business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card
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20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
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rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

<

= N
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o
| s

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Atul Rajaram Kale
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,563,578

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance 6,000 72,000

Leave Travel Assistance 1,250 15,000

Food Card 500 6,000

Personal Allowance 1,035 12,420

GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 17
TCSL/DT20217601398 TATA COMNSULTANCY SERVICES

Tata Consultancy Services Limited
Miyati Tiara, Ground Floorn, 5.Ma 10381 29, CTS 1995, Magar Road, Yerwada, Pune 411 006 Ind



/W

TATA

9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer Letter
Dear ISMAIL KHAN JAFAR KHAN PATHAN,
Welcome to Make Mi Holidays,

| am pleased to offer you employment in the position of Web developer with Make Mi
Holidays.

| am eager to have you as part of our team. | foresee your potential skills as a valuable
contribution to our company and clients. Your appointment as Web developer will commence
on January 2018.

As Web developer, you will be entitled to a monthly starting remuneration of Rs.2.5lakh p.a.
You will be on a probation (training) period of three months. As you will be receiving
academic certificate for this position, and also you will be paid 5k to 10k as monthly stipend
(depends on the basis of performance). Regular performance review will be conducted to
assess your performance and suitability. Your continued employment at Make Mi Holidays is
dependent on your successful completion of the probationary period. Your salary will be
reviewed after a period of 3months and thereafter every 12 months. You will be entitled to all
allowances and benefits whatsoever decided by the management.

You shall receive your payment before 5th of every month. Leave and other company
policies are decided by the management of the company.

Your signing this appointment letter confirms your acceptance of the terms and conditions
and that you would be joining Make Mi Holidays on the given date.

| am looking forward to working with you.

Sincerely,

Do

For MAKE MI HOLIDAYS

Ms. Deepika
H.R. Manager (Head Office)
Make Mi Holidays

CC;-

e Compensation Team
e Corporate HR

Corporate Office ;- 811, 1% floor, 10" A Main stage 2, Indiranagar, Bangalore (Karnataka) — 38INDIA.
Helpline +91 7231999920 email id- support@makemiholidays.com web; www.makemiholidays.com







December 17, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Nawale Vijay Babasaheb

We are pleased to offer you the position of Software Engineer and your role is Java Developer, in band 06G
at IBM India Pvt Ltd (IBM or Company). The terms and conditions of your employment contract at IBM are
detailed below. Please read these important details carefully, including your compensation and benefits.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e December 20, 2021. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

= Accept this offer by selecting the "accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

= Any change of joining date must be communicated to the recruiter at least 5 days prior to your original
joining date. The new joining date must be a weekday (except Saturday & Sunday) and should be no
later than 5 days from the joining date specified above.

* Due to the covid19 situation now we are providing virtual joining, you will receive the details of virtual
Joining process after accepting the offer, in joining malil. So kindly consider that now for same.

e On your first day of employment, your Onboarding Specialist who will contact and assist you with your
virtual joining formalities and others.

e Your reporting address between and after the covid19 situation is First Technology Place, KIADB
Export Promotion Industrial Area, Whitefield, Bengaluru, Karnataka 560068

On your joining date, please keep (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not

IN_65_1797298BR_152467505



Rheal Software (P) Ltd.

Regd. Address: 901 P Tower, Lokh Complex, Andheri West, Mumbai INDIA 400 053 CIN No. U72200MH2000PTC125878
email: info@rheal.com , Tel No 02266982709/10 Fax No 022-66946756

Rohini Digambar Wagh

02" August 2018

Dear Rohini Digambar Wagh,

We have pleasure in employing you / appointing you as an employee in our organization. Your
designation will be Trainee Programmer Analyst under the following terms and conditions:

>

>
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Your salary will be Rs. 18,000/~ per month.

You will be on probation for a period One Year. If your performance isn’t satisfactory, your services
will be terminated during the probation period. You will be notified three weeks prior to the
conclusion of this probation period or earlier if found so.

Your confirmation will be subject to satisfactory performance during the probationary period.
Your compensation i)ackage shall subject to all applicable taxes and withholdings.
Your tentative joining date will be 07" January 2019.

All material produced (software, graphical work, etc.) created while under employment with us is
deemed proprietary property of Rheal Software (P) Limited You are not to disclose, solicit or pass
on any information/work produced that you may have had access to during your tenure with us.

As part of your employment / consultancy, you will acquire or develop confidential and proprietary
information concerning the Company and its dealings and method of dealings with it's customers and
employees and you also will develop relationships of special trust and confidence with the Company's
customers and employees (collectively, "Confidential Matter"). You agree that such Confidential
Matter is for the Company's exclusive benefit and that both during your employment and at all times
thereafter, you will not directly or indirectly use or disclose any Confidential Matter except for the
sole benefit and with the consent of the Company. Upon the conclusion of your employment, you will
promptly return all documents and information (including computer generated or stored matters)
concerning the Company or its customers and employees. So long as you are in the employment or
consultancy of the company, you will at all times, observe in respect of any technical, trade or
business data or any information that might come to your knowledge or possession, which according
to the company, are necessary to be held confidential and form valuable property of the company. You
will not disclose them without authority of the company; you shall not make them available to anyone

You shall, at no time (even after you have terminated your employment), directly or indirectly solicit
the business of (or otherwise deal in a manner adverse to the Company with) or provide any software
engineering, consulting or programming services to any client of the Company (regardless whether or
not you personally dealt with that party during your employment) directly or indirectly through
another entity created in India or in the country of the client or to any customer directly or indirectly

Office Address: 101 VIP Plaza, Off New Link Road, Andheri (W), Mumbai 400 053
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Rheal Software (P) Ltd.

Regd. Address: 901 Premium Tower, L dwala Complex, Andheri West, Mumbai INDIA 400 053 CIN No. U72200MH2000PTC125878
www.rheal.com email: info@rheal.com , Tel No 02266982709/10 Fax No 022-66946756
-

(or end-user of any customer) of the Company for which or for whose benefit you provided services
during your employment. Also you will not directly or indirectly solicit the services of (or otherwise
deal in a manner adverse to the Company with) any employee of the Company or induce such
employee to terminate his or her employment even after you have terminated your employment.
While you are in employment with us, you will not undertake any other employment or assignment
either on full or part-time basis, nor divulge the trade secrets or any other information related to the
Company or act in any manner that would be detrimental to the overall interest of the Company

> You shall carry out the duties entrusted to you diligently, honestly and faithfully and shall not at any
time take full or part-time employment anywhere nor shall you do any business directly or indirectly
while in the employment of the Company. Your performance shall be reviewed periodically and you
shall provide reports concerning your work activities from time to time as requested.

» You will devote full time to the work of the company and shall not undertake any Direct/ Indirect
Business or work, Honorary or Remunerative, expect with the written permission of the Company.

» On confirmation (applicable to employees only), you will be entitled to Sick/Casual/Privilege Leave
as per applicable rules.

> Your employment will be subject to termination of two months’ notice on either side. The
management reserves the right to terminate your services by giving two months’ notice or two
months’ emoluments in lieu thereof. Should you wish to leave the services of the company, you shall
give two months’ notice in writing to the Company, failing which Management reserves the right
to withhold any dues owed to the emplovee. A security deposit in the form of 5% of the salary
every month will deducted for the first vear. In case, you do not comply with the above clause
you will forfeit vour right to these funds. In the event of prior two months’ notice (or a mutual
agreed notice) given by vou, this security deposit will be refunded to vou at the time of
termination of services. Further, if no notice is given or a unilateral notice is given, then you will
also lose any salary that is due for that current month and the company will not be liable to give
you any experience letter in that case.

» You will be under training for the first six months of your employment and on successful
completion of the training, you will be assigned to projects as the Company deems fit. You are
required to continue in the services of the company for a period of 18 months, after the
completion of your 6 months training period. In case you decide to leave the services of the
company before the completion of the 24-month period from the date of joining, the Company
reserves the right to withhold any and all dues owed to you, including your Salary and security
deposit. Further, in such a case, the company will not be liable to issue any experience letter to
you.

» You shall maintain proper discipline & dignity of your office and shall deal with all matters with
sobriety.

» You shall keep and maintain in your safe custody such books, registers, documents and other papers
as may be issued to you or come in your possession and shall return same when required.

Office Address: 101 VIP Plaza, Off New Link Road, Andheri (W), Mumbai 400 053
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» If during the period of employment / consultancy with us you achieve any invention, process
improvement, operational improvement or other process/ methods likely to result in more efficient
operation of any of the activities of the company, the company shall be entitled to use, utilize and
exploit such improvement and you shall assign all the rights to the company for the purpose of
seeking any patent rights in respect thereof or for any other purpose.

» Upon leaving the employment / consultancy of the company, you will not take with you any drawing,
blueprint or other reproduction or other data, tables, calculations, letter or other documents or any
other writing of any nature whatsoever pertaining to the business of the company or any of its
subsidiaries.

» The appointment and its continuance are subject to your being found and remaining medically
(physically and mentally) fit. The company reserves the right to ask you to undergo medical
examination, if when, considered necessary.

» You will assign the Company right, title and interest in any invention or improvement that you might
make solely or jointly in the course of your relating to the products /services marketed, based,
developed and you will perform any act, execute such documents without expenses to you which, in
the judgment of the company, may be needful or desirable to secure to the company Patent protection
and any / all rights relating to invention or improvements.

» You will conform to the Service Rules of the Company.
» Your assignment is liable to be terminated forthwith in the event of violation of any of our above

clauses and you will be liable for consequential compensation, that may be payable to us.

Please return the duplicate of this letter duly signed, in token of vour acceptance of the terms and
conditions of assignment.

Thank you.

Yours sincerely,
For RHEAL SOFTWARE (P) LTD.

‘accepted

Authorised Signatory @EZL

Office Address: 101 vwrua.:lvu-knmd.,\mndmmmlmm




Rheal Software (P) Ltd.

Regd. Address: 901 Premium Tower, Lokhandwala Complex, Andheri West, Mumbai INDIA 400 053 CIN No. U72200MH2000PTC125878
www.rheal.com email: info@rheal.com , Tel No 02266982709/10 Fax No 022-66946756

Rohit Bhagchand Thawani
02" August 2018
Dear Rohit Bhagchand Thawani,

We have pleasure in employing you / appointing you as an employee in our organization. Your
designation will be Trainee Programmer Analyst under the following terms and conditions:

» Your salary will be Rs. 18,000/~ per month.

» You will be on probation for a period One Year. If your performance isn’t satisfactory, your services
will be terminated during the probation period. You will be notified three weeks prior to the
conclusion of this probation period or earlier if found so.

Your confirmation will be subject to satisfactory performance during the probationary period.

Your compensation phckage shall subject to all applicable taxes and withholdings.

Your tentative joining date will be 07™ January 2019.

Wi WRLNE TN

All material produced (software, graphical work, etc.) created while under employment with us is
deemed proprietary property of Rheal Software (P) Limited You are not to disclése, solicit or pass
on any information/work produced that you may have had access to during your tenure with us.

> As part of your employment / consultancy, you will acquire or develop confidential and proprietary
information concerning the Company and its dealings and method of dealings with it's customers and
employees and you also will develop relationships of special trust and confidence with the Company's
customers and employees (collectively, "Confidential Matter"). You agree that such Confidential
Matter is for the Company's exclusive benefit and that both during your employment and at all times
thereafter, you will not directly or indirectly use or disclose any Confidential Matter except for the
sole benefit and with the consent of the Company. Upon the conclusion of your employment, you will
promptly return all documents and information (including computer generated or stored matters)
concerning the Company or its customers and employees. So long as you are in the employment or
consultancy of the company, you will at all times, observe in respect of any technical, trade or
business data or any information that might come to your knowledge or possession, which according
to the company, are necessary to be held confidential and form valuable property of the company. You
will not disclose them without authority of the company; you shall not make them available to anyone

» You shall, at no time (even after you have terminated your employment), directly or indirectly solicit
the business of (or otherwise deal in a manner adverse to the Company with) or provide any software
engineering, consulting or programming services to any client of the Company (regardless whether or
not you personally dealt with that party during your employment) directly or indirectly through
another entity created in India or in the country of the client or to any customer directly or indirectly

Office Address: 101 VIP Plaza, Off New Link Road, Andheri (W), Mumbai 400 053
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Rheal Software (P) Ltd.

Regd. Address: 901 Premium Tower, Lokhandwala Complex, Andheri West, Mumbai INDIA 400 053 CIN No. U72200MH2000PTC125878
www.rheal.com email: info@rheal.com , Tel No 02266982709/10 Fax No 02266946756

Sagar Kumarrao Ajage

02" August 2018

Dear Sagar Kumarrao Ajage,

We have pleasure in employing you / appointing you as an employee in our organization. Your
designation will be Trainee Programmer Analyst under the following terms and conditions:

>

>
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Your salary will be Rs. 18,000/- per month.

You will be on probation for a period One Year. If your performance isn’t satisfactory, your services
will be terminated during the probation period. You will be notified three weeks prior to the
conclusion of this probation period or earlier if found so.

Your confirmation wi!l be subject to satisfactory performance during the probationary period.
Your compensation package shall subject to all applicable taxes and withholdings.
Your tentative joining date will be 07" January 2019.

All material produced (software, graphical work, etc.) created while under employment with us is
deemed proprietary property of Rheal Software (P) Limited You are not to disclose, solicit or pass
on any information/work produced that you may have had access to during your tenure with us.

As part of your employment / consultancy, you will acquire or develop confidential and proprietary
information concerning the Company and its dealings and method of dealings with it's customers and
employees and you also will develop relationships of special trust and confidence with the Company's
customers and employees (collectively, "Confidential Matter"). You agree that such Confidential
Matter is for the Company's exclusive benefit and that both during your employment and at all times
thereafter, you will not directly or indirectly use or disclose any Confidential Matter except for the
sole benefit and with the consent of the Company. Upon the conclusion of your employment, you will
promptly return all documents and information (including computer generated or stored matters)
concerning the Company or its customers and employees. So long as you are in the employment or
consultancy of the company, you will at all times, observe in respect of any technical, trade or
business data or any information that might come to your knowledge or possession, which according
to the company, are necessary to be held confidential and form valuable property of the company. You
will not disclose them without authority of the company; you shall not make them available to anyone

You shall, at no time (even after you have terminated your employment), directly or indirectly solicit
the business of (or otherwise deal in a manner adverse to the Company with) or provide any software
engineering, consulting or programming services to any client of the Company (regardless whether or
not you personally dealt with that party during your employment) directly or indirectly through
another entity created in India or in the country of the client or to any customer directly or indirectly

Office Address: 101 VIP Plaza, Off New Link Road, Andheri (W), Mumbai 400 053
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(or end-user of any customer) of the Company for which or for whose benefit you provided services
during your employment. Also you will not directly or indirectly solicit the services of (or otherwise
deal in a manner adverse to the Company with) any employee of the Company or induce such
employee to terminate his or her employment even after you have terminated your employment.
While you are in employment with us, you will not undertake any other employment OF assignment
either on full or part-time basis, nor divulge the trade secrets or any other information related to the
Company or act in any manner that would be detrimental to the overall interest of the Company

% You shall carry out the duties entrusted to you diligently, honestly and faithfully and shall not at any
time take full or part-time employment anywhere nor shall you do any business directly or indirectly
while in the employment of the Company. Your performance shall be reviewed periodically and you
shall provide reports concerning your work activities from time to time as requested.

» You will devote full time to the work of the company and shall not undertake any Direct/ Indirect
Business or work, Honorary or Remunerative, expect with the written permission of the Company.

» On confirmation (applicable to employees only), you will be entitled to Sick/Casual/Privilege Leave
as per applicable rules.

* % Your employment will be subject to termination of two months’ notice on either side. The
management reserves the right to terminate your services by giving two months’ notice or two
months’ emoluments in lieu thereof. Should you wish to leave the services of the company, you shall
give two months’ notice in writing to the Company, failing which Management reserves the right
to withhold any dues owed to the emplovee. A security deposit in the form of 5% of the salary
every month will deducted for the first vear. In case, you do not comply with the above clause,

ou will forfeit your right to these funds. In the event of prior two months’ no

also lose any salary that is due for that current month and the compa
you any experience letter in that case.

» You will be under training for the first six months of your employment and on successful
completion of the training, you will be assigned to projects as the Company deems fit. You are
required to continue in the services of the company for a period of 18 months, after the
completion of your 6 months training period. In case you decide to leave the services of the
company before the completion of the 24-month period from the date of joining, the Company
reserves the right to withhold any and all dues owed to you, including your Salary and security
deposit. Further, in such a case, the company will not be liable to issue any experience letter to
you.

» You shall maintain proper discipline & dignity of your office and shall deal with all matters with
sobriety.

$ You shall keep and maintain in your safe custody such books, registers, documents and other papers
as may be issued to you or come in your possession and shall return same when required.

Office Address: 101 VIP Plaza, Off New Link Road, Andheri (W), Mumbai 400 053
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» If during the period of employment / consultancy with us you achieve any invention, process
improvement, operational improvement or other process/ methods likely to result in more efficient
operation of any of the activities of the company, the company shall be entitled to use, utilize and
exploit such improvement and you shall assign all the rights to the company for the purpose of
seeking any patent rights in respect thereof or for any other purpose.

» Upon leaving the employment / consultancy of the company, you will not take with you any drawing,
blueprint or other reproduction or other data, tables, calculations, letter or other documents or any
other writing of any nature whatsoever pertaining to the business of the company or any of its
subsidiaries.

» The appointment and its continuance are subject to your being found and remaining medically
(physically and mentally) fit. The company reserves the right to ask you to undergo medical
examination, if when, considered necessary.

» You will assign the Company right, title and interest in any invention or improvement that you might
make solely or Jomtly in the course of your relating to the products /services marketed, based,
developed and you will perform any act, execute such documents without expenses to you which, in
the judgment of the company, may be needful or desirable to secure to the company Patent protection
and any / all rights relating to invention or improvements.

» You will conform to the Service Rules of the Company.
» Your assignment is liable to be terminated forthwith in the event of violation of any of our above

clauses and you will be liable for consequential compensation, that may be payable to us.

Please return the duplicate of this letter duly signed, in token of your acce t:;nce of the terms and
conditions of assignment.

Thank you.
\ e

Yours sincerely,

For RHEAL SOFTWARE (P) LTD. | ‘F( CQQ@ o\q

\ 0\0
Authorised Signatory @‘9’/-—/

Office Address: 101 VIP Plaza, Off New Ulk Road, Andheri (W), Mumbai 400 053




CELERITIO

Celeritio Software Pvt. Ltd.

3/4, Vrundavan Commercial Complex,
Near Guru Ganesh Nagar, New DP Road
Kothrud, Pune — 411038

STRICTLY PRIVATE AND CONFIDENTIAL
Radhika Devi

17" Mmay 2021

Dear Radhika,

Further to our recent discussions, we are pleased to offer you a permanent role with Celeritio
Software Pvt. Ltd. (“the Company”) on the following terms and conditions:

1. START DATE

Your employment with the Company shall commence on 17" May 2021 (“the Start Date”) or such
earlier date as is agreed between you and the Company.

2.JOB TITLE

Your official title will be INTERN and you will be expected to carry out duties appropriate to this
role.

3. PRE-EMIPLOYMENT CONDITIONS

Your employment is subject to and conditional upon:

a) A pre—employment screening check, including the receipt of references satisfactory to the
Company.

b) Required regulatory approvals.

c) Verification to the satisfaction of the Company of the information that has been provided to the
Company in the course of the

application process.

d) You being (and to continue throughout your employment be) in possession of the necessary
permission to live and work in india,

and the Company being able to obtain all necessary work and residence permits for you. This
includes satisfying the requirements

of the government medical check if applicable. Failure to meet these requirements will lead to the
withdrawal of your employment

offer/termination of your employment.

Whilst every effort will be made to complete the recruitment procedures before the

commencement of this Agreement, this may not be possible and the Company may terminate your
employment at any time by giving one week's notice (if youhave been employed for 1 month or
more) or immediately (if you have been employed for less than one month) if either your
references or other recruitment procedures are not completed to our satisfaction.

4. JOB DESCRIPTION
Your duties and functions will include, but are not limited to, providing software development and
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Appointment Letter

17" October. 2019

HCPL/PGT/10/2019

To,

Mes. Pratiksha Gorakshanath Thorat
AVPost-Wadgaon Pan, Tel-Sangamner,
Wadgaon, Ahmadnagar, Maharashtra - 422605.

Dear Ms. Pratiksha Gorakshanath Thorat

Subject: Position of Software Engineer

With reference to your application and subseque
offering you the above position in our Company on

1.
2,
3.
s 4

~ > asure in
nt imCWiCW )'OU had \Vl[h us, we hZVL ple..:u ¢

he following terms and conditions.

Remuneration:

Your remuneration will be as per the details given in Annexure-I 1o this letter.

Effective Date of Appointment:

Your appointment shall be effective from the date of your joining the Company. which. however.
shall not be later than 21/11/2019.

Period of Probation:

You will be on probation for a period of Fifteen (15) days from the date of your joining. This
ays at the sole

period of probation will be liable to be extended for a further period of Fifteen d
discretion of the Management. During the said probation period (including the extended period, if
any), and thereafter you will serve in the Company in such capacity as the Management may. in
their assessment of the nature and load of work, determine from time to time.

During the tenure of the said probation period (including the extended period. if any). the
Management shall have the right to terminate your services without giving you any prior notice or

assigning any reasons thercof.

Place of Work:

a) You will form a part of the Members of Staff of the Company's establishment located in
Mumbai (in the State of Maharashtra) and hence your employment with us will be resulated
under the appropriate Statutory enactments / rules, framed/laid down by the Government of
Maharashtra and as made applicable from time to time to the employees belonging 1o your

category as defined in such statutory rules and regulations.

‘ou may be posted on need basis or based on work exigencies. (o such place or places within
r out of India, as the Management may from time (o time decide at their sole discretion for

ed as the whole time employee of the Company. Your working hours may he
from time to time by the Management. Further your schedule o work may be
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6, Dutles nnd Obligations,

ith decorum and
@) You shall, as s employee of Harjai Computers Pv. Lid., conduct yourself with
shall honestly and efficienly discharge all duties and functions penaining 10 your ““’:K'f"f;?'.ﬂi
aha such ollier duties entrusted by the Management through any duly authorized me
Management Team,

, ignated
b) You shall comply with all fawful orders and directives issued by Y"’,“‘;wdé:f;n,
Supervisors/Munager, consistent with all the rules, regulations and sipuations ¢
fior the time being in force and thay might be introduced from time to time in future.

jes and

¢) You shall devote productively the whole of your time exclusively 1o carry w: ":, ‘li:(;:::cﬂy

assignments entrusted by the Company and you shall not engage yourself, direct -{—” which the

without the prior consent in wriling of the Company, in any business or afmv‘}: duties and

Company in its sole discretion consider as contrary 10 of inconsistent g "ﬁdicial 10 the
b obligations stated herein and which the Maragement in their judgement decm ]

1 interests of the Company.

: T n
) You shall not iake up, ety or indiecly, any employment or serviee or SSSIEITEES O
~ behalf of third pantics or on your own behalf, Also you shall not engage privately in i g
- acivities of commercial nature unless specifically authorized in writing by the Manag

AR - the Company to o so.
B ) Yo sall inform the Company at once of any act of dishonesty and or any action g e
- theinterest of the Company on the part of any person and which may come to your knowledge.

1) You should be aware that in the cvent a project-in-hand extends beyond the initially :su;nalcd
time-frame, and the Company or their clients require you to remain on that prOJ?Cl or 2;:
extended period of time 1o ensure unimpeded progress of that project, you shall remain on suc!

- assignment for the esiended duration specified by the Company or their clients. In this

y mnecticn you should appreciate that the company is required to provide, th_rough their

d employees, unintesrupted and reliable services to their clients. Hence, it would be

the details and particulars of your compensation package are treated and e

confidential information of the Company. The Management strictly

‘disclosure of any element) of your compensation package with

Head or HR Manager. Non-compliance of this stipulation will be
ployment contract with us and for which the Management

nary aclion against you. You should also be aware that your

, Into account your unique profile and hence the
rison with that of any other employee.

ter directly or indirectly without the prior
n, or favours of any kind whatsoever related
gement, is prejudicial to the interest of the

deal of importance to sustaining
cle and also avoiding any kind of
mployee of the Company to put in
duties directed towards achieving,
umen and responsibilities so as 1o

hi; N
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# . .
( nto ’ |l\("-'wr' |
I
qsons Y
aled without assigning any o ol ajynlent 10

) Your employment with us s linble (o be ermin ot ¢ b
by giving you 18 days notice in writing in that behall, or by poying you i i i P“Y”""
15 days' salary in Jiew of sueh notice perfod and upon expliry of such nnnct‘.l;' ‘“lm I shl
belng made by (he Company, ns the case my be, your employmen! with
forthwith cease, i
) 0N

b) i the event you wish to resign from the services of the Company, you slm:l ,‘l(:i:‘i"ﬂ (,% dnys
completing a minimum of 730 days of service with the Compuny nod that (00 ") .F e projects
prior notice in writing in that behall and nlso aller having completed conelus L‘L()Tl‘f : ()hjculi(’”
handled by you, duly supported with Certificate of Completion of relevant NO
Certificate), in writing, from the concerned Project-in-Charge.

potice 18
nmedinle
resl

yul giving he
Al
riod shall

Compnny withe
(o three months of yt

u of notice pe

In the event of your leaving the employment wilh the
aforesaid, you shall pay to the Company an amount equivalent
Inst drawn salary. However (he decision to accept such paymenl in lie
solely with the Company.
¢) Notwithstanding what has been stated in sub-clauses 7(a) and 7(b) hereof, the .(,mnpm'ly ::z‘:));
‘ terminate your employment forthwith without giving any notice whatsoever or withott [ ,'.“
in lieu thereof in case of any act of disobedience, indiscipline, insubordination, Inciv! i1y,
insobriety, dishonesty. irregular attendance, or other serious misconduct or negligenee o your
part, or any incompetence displayed in the discharge of your dutics, or the breach on your part © '
the terms of your employment, or il you become bankrupl or you are adjudged insolvent or on
your compromising with your creditors. In such eventualitics, (he judgement of the Company as
1o whether any of the events mentioned therein has occurred shall be final and binding on you ant
you shall not be entitled to question the same on any ground whatsoever.
ments / records

ade on the basis of information and other docu
at the

past services clsewhere, I at anytime it is revealed th
shing untrue, misleading, partial information or by
at liberty to terminate

d) This offer of appointment is m

furnished by you in support of your
employment with us has been obtained by furni
with-holding or suppressing material information, the Company will be

your services at any time without any notice.

8: Actions upon Termination of Employment:

a) Upon termination of your employment with the Company for any reasons whatsoever, you

‘ . shall immediately:
4 i) Hand over your charge to such person or persons as may be authorized by the Company on that
S behalf; ‘
if) Surrender to the Management or their authorized representalive, all official business
- documents in your possession such as blue prints, reproduction of any data tables, calculation
) ; sheets, diaries, notes, pamphlets or books, and correspondence cither addressed o you b‘ t
B ngﬁpany or received by you for and on behalf of the Company, and also all items oir/ L ](f
e ‘b"fl.f’f}&i'“g to the Company such as Software, data carriers, and any other documents rccor:JSsL
 prope .‘:nnq.gffects of the Company that may be in your possession/custody pcnain’ing o o;
ected WI_th 'th.e business of the Company, or their clients or of any of the Company's
cs, ‘ssio‘:;llaﬁcs or affiliates. Further, if required by the Management to do so surfcngcr
t;.gnﬂ items at any time even during the tenure of employment with Com}mny

t!1qump?l|‘1ys d;her';ighls and remedies, the Company shall be entitled
1 (_iﬁé.;pg c;_ .gm‘oynt;to;y}ards any claims that the Company may have
the terms of ‘yoq;:;mgymznt or any other supplementary contractual
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(O Misccllmeous:

(a) The failure of the Company to assert any claim or right, against you, hereunder, on any one or
more instances shall not constitute a waiver of such claims or rights with respect to-future
performance of such abligations and any other obligations under this letter of appointent.

b) The rights and obligations of the Company and your rights and obligations created, in
particular with this letter of appointment, is in effect, but not limited to, wransfer of intellectual
property, proprietary rights, confidentiality, non-competition, non-solicitation and  non-
interference will sustain indefinitely the termination of this letter of appointment and sqch rights
and obligations shall be binding upon permitted assigns, successors and legal representatives.

¢) Note- Amnexure-ll embodies the document "Non-disclosure and  Proprietary Rights
Agreement" which forms an integral part of this letter of appointment.

be in writing and be deemed as

~ d) All notices under this letter of appointment / Agreement shall
i o n the case of the Company the

served to the respective addresses if sent by Registered Post. | ]
proper address is the Registered office of the Company. And in your case it is your last known
- address as recorded in our H. R Department Records. In establishing service of such
~ correspondence, it shall be sufficient to show that such Notices were properly addressed and 5)

: E{ - posted.

£t - ©) The Company shall have the right to add, to modify, to alter or abrogate from time to time any
~terms of the employment including remuneration and perquisites, and such changes will be
ccommunicated to you by individual letter or by Circular.

L -

) The Company's entire liability towards you is limited to the salary and reimbursement of

) shall s%':i

omply with all State and local laws and rules & regulations pertaining to the
rformance of t is agreement and those governing the employment.

ng this letter in duplicate, and request you to kindly retum to us the duplicate copy duly
! in token of your acceptance of the aforesaid terms and condition of employment as
y close of office hours on 21/11/2019 failing which this offer will stand

ation, please submit originals plus photocopies of all your certificates
Aadhar Card. The originals will be retured to you immediately after &)
day. Please also submit two passport size photographs.,

contact the undersigned.

eptance of this offer, you are bound by all the above terms and
our failure thereafter to join the Company and honour the
air you as deemed suitable or as advised.

i
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ANNEXURE - 1

.“‘q"!?»l;}”‘ =

24

1 7th October, 2019

WA
Ry 12.76-.00
Rs, 0.38..00
Rs 2,100 00
Rs. [ 21,30 00]

ibution By Company Per Month Rs. 153200

Rs. 622.00
| 23.700.00|
Ry | 284.400.00]

‘our Company's Strictly Contidential Intormation shared
me‘cm«l only. Any part ol these particulars SHALL

1
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/ IR ARG o R Tl

THIS| AGREEMENT is made this 17" October, Two Thousand Nineteen Between M/s. HARJAI
COMPUTERS PVT. LTD., having its registered office at S-3 / 34 Sunder Nagar Shopping Centre, S.V. Road.
& Malad~ (West), Mumbai 400 064, India (here in after called the “EMPLOYER"™ or the “COMPANY™ ) W h:ch
expression unless it be repugnant to the meaning or context thereof shall include its successors and assigns as

also any firm, person, company, subsidiary to or affiliated with or the Associates of the Company) of the ONE
PART

AND’!

|
|
|
|
1

Ms P,ratlksha Gorakshanath Thorat, aged 22 years, Daughter of Mr. Gorakshanath Maruti Thorat. residing at
AtPost-Wadgaon Pan, Tel-Sangamner, Wadgaon, Ahmadnagar, Maharashtra - 422605, having Passport No:
NA, [ssued at: NA, On: NA and Expiring on: NA, Pan Card No: BQCPT9510M (hereinafier called the
“EMPL@YEB" 0r “the said EMPLOYEE") Of The Other Part:

.
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Nonsdisclosure & proprletiry rights igreciment

ii It is agreed by and between the EMPLOYER and the EMPLOYEE that the EMPLOYER and
the employee shall enter into this presents:

NOWIT IS HEREBY AGREED BY AND BETWEEN THE PARTIES as follows:

I The EMPLOYEE shall maintain in confidence and will not disclose or use. either during or after
the term of this employment, without the prior express written consent. of the EM PLOYLR. un)
proprielary or confidential information or know-how belonging to or in the possession of the
EMPLOYER ( termed as “PROPRIETARY INFORMATION"), whether or not it is in written or
permanent form, except to the extent required to perform duties on behalf of the EMPLOYER in
the EMPLOYER'S capacity as an employee of the COMPANY. Such PROPRIETARY
INFORMATION includes, but is not limited to, technical and business information with relation
to the EMPLOYER's inventions or products, research and development. finance. clicnts.
marketing and future business plans. The PROPRIETARY INFORMATION also includes

O information belonging to clients and suppliers of the COMPANY. which may have been disclf»};q
to the EMPLOYEE in his capacity as an EMPLOYEE and / or by virtue of the EMPLOYEL'S
status as an EMPLOYEE of the COMPANY.

2, All “EMPLOYER’S MATERIALS” such as records, books, plans. formulae. letiers. noics.
reports, drawings, photographs or other documents or compilations, or other recorded maticr. and
copies or reproductions thereof, relating to the EMPLOYER'S operations. activities, or business
or briefs in respect of any such or other documents ( relating in any way to the affairs of the
Company ), made or received by the EMPLOYEE during the tenure of his employment, or / and
shall remain the EMPLOYER'S exclusive property, and the EMPLOYEE will keep the same al
all times in the EMPLOYER'S, custody and subject to ils control. Upon termination ol
employment of the EMPLOYEE , or at the request of the EMPLOYER during the tenure of the
EMPLOYEE’S services, or upon his / her ceasing to be in the EMPLOYER's employment [or
any reason whatsoever, the EMPLOYEE will deliver to the EMPLOYER or written and tangible
material in possession of the EMPLOYEE including the PROPRIETORY INFORMATION and
all other information incidental to the EMPLOYER’S MATERIAL.

3, All past and current work done by the EMPLOYEE for the EMPLOYER relaling to and in respect
‘ of the COMPANY'S product in any form leading lo the conception. design. development or
support of products and services for the EMPLOYER is and shall continue to remain the sole and
exclusive property of the EMPLOYER and not of any third party. In this connection the
EMPLOYEE will promptly disclose and describe to the EMPLOYER all inventions.
improvements, discoveries, technical developments, and works of authorship. whether or not
patentable or copyrightable, which the EMPLOYEE conceives, reduces to practice, or author.
solely or jointly with others, relating in any way or useful to the EMPLOYER'S business as
presently conducted or as conducted at any future time during the EMPLOYEE'S tenure of
employment shall be termed as “WORK PRODUCT". The EMPLOYEE hercby assigns 1o the
EMPLOYER, the entire right of the EMPLOYEE to the entire WORK PRODUCT, by which the
said WORK PRODUCT is and shall remain the sole and exclusive property ol the EMPI.OYER.
The EMPLOYEE shall not make the WORK PRODUCT available to others without the prior

[ written permission of the EMPLOYER during or following the term of employment ol the
! ‘EMPLOYER® upon his / her ceasing to be in the company's employment for any reason »
whatsoever. ;

. Contd...3...
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Mo idise Jessuite & g letary (plits agreemenl
{10

Ans dllseoveny o lvention o weciel process or Inprovement i procedure mnde or discovered by
e EAIPEONTE while Iy swrvlee af the conypany I connectlon with or i iny wiy nffecting the
ket o e biatiess o the TMITOY I or copable of el tsed of adopted thereli or in
e tion theressith shall fontlsyith be diselosed 1o (he EMILOY I s shall befong: o and Te

- fqo-alﬁzrlxl'rn propeity of the I MIPTOY I,

k!
._.' ﬁx The EMPEOYTL turther aprees 1o cooperate whih the EMPLOYER or 1 dleslpnees, both during
~andupan hix Zher ceaslgg o be I the Company'a employment for iy reason whntsaever ( nfler
¥ *lﬁfm“tW_nnTli)ynmnl of the IMPLOYIE, In the procurement and malntenance ol the
‘ it I WORK PRODUCT, Ineluding but not mlted 1o, palents ind copyrlphts,
PEOY L ahall slgn ol papers, which the EMILOYTR may deem pecessary nnd
Tior veatings the EMPLOY IR or s deslgnees with such ddghts, ‘The “EMIPLE YL will
\ ' fu)lnml‘}l aclequate and cunrent wiltien records of nll WORK PRODUCT in e Torm of
e, sketehes, divings, o reports telted o sald WORK PRODUCT, which records sholl be
e o remaln the sole propeity of the EMPLOYER nnd be avallnble to the EMPLOYTR

mployee nprees Ut during the tenure of his- employment: with the Company or
leaving the Company's employment, voluntorlly or olherwise, shall not e (he
il enul) . Jopo, leter-hemd, und 7 or ony other mediom of communicntlon in
iy s e o send / receive 7 brondenst any personal messapen / views / fecdbick or
e off direet / ndireet 2 oblique mexsnges relted to the EMPLOYER and ity business,
‘___lfa o through n third party neting as his spokesman or agent,

other contract or duty on (he “EMPLOYEE'S" port now In existence (a) 1o assipn
WUCT or (h) that is Inconsistent with (he AGREEMENT, unless a copy or
mfuai‘@? attaehed Dereto and the *EMPLOYEE" has Initinled in the following:
~( Initial only ir other ngreement or deseription tlached ), The “EMPLOYEE"
duce the EMPLOYER to use or bring onto the EMPLOYER'S premises any
on or materinl hat he “EMPLOYEE" is or shall become aware of and

wn the EMPLOYER Doring employment of the *EMPLOYEE" by
OLOYEE" shill not neeept or engnge himsell"directly or indirectly (n)
uctivity inconslstent or incompatible with obligations of
%, ineluding, without limitation, the terms ol the
ompeting with the EMPLOYER'S business as presently "D
Aime during employment of the "EMPLOY EE™,

tions and promises of the “EMPLOYEE" under this
haracler, which gives them a particular value, A

ments contained herein will result in irreparable and
(( ness for which there will be no adequate

Contd.. 4...
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14

~ “EMPLOYER'S" obligations under this AGREEMENT. This AGREEMENT represcrts 1

o entire understanding between the “EMPLOYEE™ and the EMPLOYER a5 10 the subject matier
s hereof. This AGREEMENT may not be modified except in 2 signed -nngamr:ub\
" auhorized representatives of the “EMPLOYEE™ and the "EMPLOYER™. The AGREEMENT
© shall inure 1o the benefit of successors and assigns of the EMPLOYER. and shall bz Bindinz o7
the "EMPLOYER'S" heirs and legal representatives.

9. The waiver by the EMPLOYER of a breach of any provision of this AGREEMERT b 1
Mﬂﬁ?mﬂmmuhmmdasamﬂormmunmmh:
hrﬂemm.ovss' If any provision of the AGREEMENT is held 10 be imvalid. 0 o
-,m the reomaining provisions shall nevertheless continue in full forcs and eflec!
i wQ““"ﬂ'\glﬂlpmﬂlt‘!l'n'l\faluhledlnmyway

‘ X , h
‘ *MMM_MM During employment with the EMPLOYFR. 1
mpwm?shllmdhmlyuuﬂimﬂy engage or participate in an business thot is in
g on with the business of the EMPLOYER

‘ uL Wf—";  Not to C after Termination of The “EMPLOYEE™ promises
& mdmdmtfornpmodofoneywaﬂerdrmmmofﬂnsmmm
i3 will not engage in competition with the EMPLOYER by working directly of

‘mdimulyvfmmy clients or vendors (including potential clients) of the EMPLOYER.

on of Emplovees . The “EMPLOYEE™ will not solicit any of the EMPLOYER s
ﬁlacompetmgb\mmuhuwmmdmcorammome any employee
wuh the EMPLOYER. directly or indirectly, alher dunnz

ch of this paragraph, the EMPLOYER shall be entitled to

> awarded in a manner so as to make the EMPLOYER gznting
‘revenues, profits, clients, projects and / or 2oodwill as a result
, the EMPLOYER may seek injunctive relief 10 restmin a

* Scanned by CamScanner
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is made at on this 17® October, Two Thousand Nineteen, belwef:n M/s HARJAL
3 /3 -4 Sunder Nagar Shopping Centre, S.V.

TD , camying on business at S - -
'), Mumbai 400064, India ( hereinafter called the “EMPLOYER” or “the said

Thorat, aged : 22 years, Daughter of Mr. Gorakshanath Maruti Thorat,
an, Tel-Sangamner, Wadgaon, Ahmadnagar, Maharashtra - 422605.,
t : NA, On: NA, and Expiring on : NA, PAN NO : BQCPT9510M
EE " or “the said EMPLOYEE" ) Of The Other Part:

YER and the said EMPLOYEE that both the parties shall

Contd...2....
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Duttlon of Lmployment Agreement

enter into these presents:

NOW IT 1S HEREBY AGREED BY AND BETWEEN TIHE PARTIES us [ollows;

of the soid EMPLOYER, with his

3 |. EMPLOYEE shall be employed as a full time employee
(i rvices of the

[ employment eflectively commencing from the date of his actual joining the serv _
;'- 3 stid EMPLOYER. (However, the agreement may be terminated for cause by writlen notice
4 given by the said EMPLOYER to the EMPLOYEE s stipulated in the letier ol appointment

dated 17th October, 2019,

2, The said EMPLOYEE is made aware and agrees that the EMPLOYER has c§lnbli5hcd 0
reputation for providing high quality and sophisticated sollware consulling services 10 USer
clients who always have in hand time ~bound projects. F urther the said EMPLOYEE is made

aware (hat the business the EMPLOYER is engaged in, is highly competitive and (hat its
ability / efforts to acquire and retain new / existing clients and projects ( (hat (oo, withoul
the clients ), is critical in order to

compromising quality and continuity of the service to :
ensure financial sustenance and stability of its business. This depends largely on the said

employer's ability to assign qualified employees having advanced computer skills 10 work
with user clients.

3. The said EMPLOYEE is made aware and recognizes that the EMPLOYER has incurred, and
will continue to incur, significant expenditure o recruit and subsequently train the said
EMPLOYEE in various appropriate / specialized technologies and methodologics. The
EMPLOYEE is made aware and recognizes that the EMPLOYER has incurred, and will
continue to incur, such expenses precisely because the EMPLOYER and its user clients are in
need of specified expertise and skills of high order. The said EMPLOYEE is further given to

~ understand and recognizes that the said EMPLOYER would not have entered inlo this

p yment arrangement with the client, but for the express assurance [rom and commitment
id EMPLOYEE that he would strictly abide by the terms and conditions of the
ent as stipulated in the aforesaid letter of appointment dated 17th October, 2019..

OYEE is made aware and recognizes that the EMPLOYER is required to
h its EMPLOYEES, uninterrupted and reliable services to its clients. Where-as
OYEE recognizes that he is a regular EMPLOYEE of Harjai Computers Pvt.

diligently work on client assignment / project for a minimum
f Twenty Four months, in order that the EMPLOYER will nol
its clients, which consequently would adversely aflect the
 of the assignment / project work entrusted to the said

YER in terms of goodwill and monetary loss in
§ EMPLOYEE are difficult to ascerlain in

g Twenty Four months A
nue / abandon services
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harstion il | pmpheny ment A gt os mged

1 Jid

dththe TMPLOYTR before completing the stipulated Twenty Four - months of
nterrupted period on destgnated cllent asslpnment / client project, il shall be construed as
wach of 1his, “DURATION OF EMPLOYMENT AGREEMINT™ on the part of “ihe
OYLL™ and he 7 she shall be liable to pay 1o the sald EMPLOYLR A sum of
00 (Rupees Onie Lac Only) towards equitable liquidated damages as agreed
W0 parties 1o 1his agreement.

EMPLOYEE 0

3\40'%‘“&

Dale:

R
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One Metwork Enterprises™

LETTER OF OFFER

April 29, 2022
To,

Swapnali Tukaram Kale

Imampur, Pachegaon,

Takalibhan, Nevasa,

Ahmandnagar 413 725

Email ID: swapnalikale001@gmail.com
Dear Swapanli,

Congratulations!!

We are pleased to offer you an Employment with One Network Enterprises India Pvt. Ltd
based on the interview discussions you had with us.

Your date of commencement of Employment will be on or before May 20, 2022, as Software

Engineer I. You will be entitled to receive gross salary of Rs. 66,666.67 per month as per the
enclosed Annexure.

Your employment would be subject to the Terms & Conditions, mentioned in your
appointment letter, which will be issued to you on your joining.

Looking forward for long association!

For One Network Enterprises India Pvt. Ltd

Sameer Kulkarni
General Manager

One Network Enterprises (India) Private Limited (A wholly owned subsidiary of One Network Enterprises, Inc, USA)
Westend Center llI, Survey No. 169/1, 2" Floor, South Wing, Sector I, Aundh Pune - 411007| www.onenetwork.com

Page 1 of 2



Salary Annexure

Swapnali Kale | Software Engineer |
Monthly Salary Structure
Basic 20000.00
HRA 10000.00
Conveyance Allowance 2000.00
Medical Allowance 1500.00
Telephone Allowance 1500.00
Internet Allowance 1000.00
LTA 3333.00
Employer Contribution to PF 2400.00
City Compensatory Allowance 24934.00
Gross Monthly Salary 66666.67
Gross Annual Salary (A) 800000.00
One Time Joining Bonus Part 1(B) 50000.00
One Time Joining Bonus Part 2(C) 50000.00
Total (A+B+C) 900000.00

* Joining bonus, if mentioned in the CTC breakup, is applicable only if you join on or
before joining date.

*Joining bonus Part 1 will be paid after successful completion of probation period.
*Joining bonus Part 2 will be paid 6 months post confirmation.

Statutory deductions (if any) will be applicable for payment of joining bonus.

Note that you must return this amount to ONE Network Enterprises India Pvt. Ltd.
should you choose to leave the Company prior to completion of one year of
continuous employment.

Looking forward to a long and mutually beneficial association.

For One Network Enterprises India Pvt Ltd

Sameer Kulkarni
General Manager

One Network Enterprises (India) Private Limited (A wholly owned subsidiary of One Network Enterprises, Inc, USA)
Westend Center llI, Survey No. 169/1, 2" Floor, South Wing, Sector I, Aundh Pune - 411007| www.onenetwork.com

Page 2 of 2



[ SANKEY

J
Sankey Business Solutions Pvt Ltd = SOLUTIONS

Offer of Employment

To,
Bhagyashri Jagdish Cholke

Date: 13™ June, 2022.

Dear Bhagyashri,

We are extremely pleased to offer you a position of “Solution Analyst” with Sankey Business

Solutions. Your date of joining is 13" June, 2022.

Type of work
As a Solution Analyst, you will be required to learn multiple technologies and tools that is
required to solve client’s business problems you will also be expected to take initiative and additional

responsibility in any other activity that requires traction in our company at a particular time.

Itis our pleasure to extend the following offer of employment to you.

*  Your annual CTC will be 4 lakhs per annum. You will be on Probation Period for six months
during which your salary will be Rs.2,40,000/ year After Probation your annual Fix CTC will

be revised to Rs.300,000/year. All of the above will be dependent on the performance.

*  There will be a performance incentive of Rs.1,00,000/- as a part of this annual package, to be
given after completion of 1 year at Sankey Business Solutions, as a full-time employee, subject

to individual and company performance.

* The offer of employment with Sankey Business Solutions is dependent on your performance
during probation with us. Details of your variable payment parameters are annexed with this

letter (Annexure ).

* We would expect you to be aligned with our company goals and policies, as well as committed

to its deliverables, during the period of employment.

Offer of Employment
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* You are required to send acceptance of this offer letter by signing each page, scanning it and
emailing it by 12t June, 2022 failing which Company will have right to withdraw the offer

letter.

¢ Also post acceptance, during joining, you will be required to submit photocopies of following

documents:

1. Proof of Academic Qualification (Class 10th Equivalent and above):
* 10th & 12th mark lists
* Undergraduate / degree mark list and degree certificates
* Post-Graduation mark list and degree certificates (if any)

* Other qualifications - mark lists and certificates (if any)
2. Proof of identity i.e. PAN card, driving license, Electoral card

3. Photographs (2 copies)

We take great pleasure in welcoming you to our Organization and sincerely hope that your period of

employment with us will be exciting, rewarding and full of learnings.

Best Regards,
‘Pr'ya S Gawade
Priya Gawade
Manager - HR

Sankey Business Solutions

Email - hr@sankeysolutions.com

Ph: +91 8291645656

Offer of Employment
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The content of salary breaks up of Rs.300,000/- is

as below:
SALARY PACKAGE ON COST TO COMPANY BASIS
ANNEXURE |
Employee Name
COMPONENTS MONTHLY ANNUAL
Basic 8700 104400
HRA 4350 52200
Travel Allowance 1600 19200
Medical Allowance 1250 15000
Other Allowance 7821 93852
Gross Salary (A) 23721 284652
Deduction:
Provident Fund 1044 12528
Professional Tax 200 2500
ESIC 0 0
Total Deduction (B) 1244 15028
Net Salary 22477 269624
Other
ESIC (Employer) 0 0
EPF (Employer) 1044 12528
Insurance benefits (C) 235 2819
CTC Without Bonus & Insurance 24765 297,181
CTC without Bonus (including Insurance) 25000 300,000
Variable Pay 100,000
CTC (Including Bonus) 400,000

Offer of Employment
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APPENDIX A

Employment Terms and Conditions: -

Profile Verification -

This offer is provisional to the verification of details furnished by you during the discussions and
interviews held so far. If any of these details are found to be incorrect or falsified at any point of time
during your employment, this offer letter, and/or subsequent employment status stands cancelled

with immediate effect.

Employee Duties and Responsibilities-

You will be starting at the Company at the designated position as per the Offer Letter. However, you
will be expected to perform the duties and responsibilities of the roles that will be assigned to you

time to time by the Company.

You will be expected to display high levels of initiative and efficiency in your work. You are also
expected to perform your duties and responsibilities meticulously and to the best of your capabilities
and to the satisfaction of the Company. You are expected to show this level of commitment for tasks
that are part of your job profile and also any other task that you would be reasonably expected to

perform during your employment with the Company.

It is your responsibility to ensure quality output in all activities that you engage in either directly as an
individual or as a team member/leader. As a full time, employee, you shall devote your time and
capabilities for the discharge of your duties and responsibilities. You also agree to not engage in
commercial activities that could conflict with your time and availability for delivering your
responsibilities with the Company during your employment with the Company. You are however free
to engage in not-for-profit activities while you are not under official duty and outside of your office

hours.

Offer of Employment

4



[ SANKEY

J
Sankey Business Solutions Pvt Ltd = SOLUTIONS

Tax-

You will bear the implications of the tax liabilities owed to the government and local authorities by

you through this employment.

Increments and Promotions-

Your career path in the company will depend solely on your performance and your capability. Your
individual performance will be reviewed on a regular basis by your managers and by your peers
providing the criteria for your increments and promotions. Regular performance reviews will be

conducted every six months.

Quality Matters-

You will be required to learn the processes being followed at Sankey Business Solutions from time to
time and comply with the quality standards that are being enforced as part of these processes. Your
adherence to these quality standards and your general attitude towards quality will be an important

parameter used in evaluating your performance.

Expenses and Reimbursement-

You will be reimbursed necessary and reasonable out-of-pocket expenses incurred by you as part of
delivering your responsibilities subject to submission of bills/tickets or associated documents and

approval of the same by the Company.

Travel-

You may also be required to travel and relocate for project purposes, as part of your employment. You

will be intimated ahead of time to give you sufficient time to prepare for this.

Offer of Employment
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Posting / Transfer-

Although your first posting is as per the Offer Letter you are liable to be posted to any department /
office of the Company or its partners or customers in India or abroad as required by your job profile

and needs of the business at the discretion of the company.

Medical-
Company may decide to terminate your employment based on valid medical advice that you have
become physically/mentally incapacitated to such an extent that you are unable to deliver the

responsibilities entrusted to you.

Working Hours, Holidays and Leave-

Normal working hours of the company are 9:30AM to 7:30 PM. Employees are provided with the
opportunity to take 12 paid leave every year accrued at the rate of 1 leave per month.

The company also provides 10 annual holidays announced at the beginning of every year. Except for
emergencies and medical reasons leave will be granted only on 3 days prior notice and approval by

your managers.

Intellectual Property Rights-

The company will retain ownership of all intellectual properties generated during the course of your
employment as part of your duties or associated responsibilities. All intellectual property rights on all
‘works’ (as per Copyright Act, 1957 and subsequent amendments) generated or modified by you
individually or as part of a team during the course of your employment and as part of your
employment will be wholly vested in the company. By this contract you have also undertaken to sign
any associated documents to further confirm the above ownership. Unless permitted by an explicit
agreement you are also bound to keep such matters confidential and shall use such ‘work for the sole

benefit of the Company as required by your employment.
Offer of Employment
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Non-Solicitation-

During your employment with Sankey Business Solutions and for an year thereafter you shall not solicit
any employee of the Company to leave their employment in order to join another company or provide
services to another company/person/entity which is not affiliated to Sankey Business Solutions. You
shall also not directly or indirectly on behalf of another person or entity solicit or entice any customers

or potential customers away from the company.

Non-Disclosure-

You agree that all the company and project related information is considered confidential and
proprietary to Sankey Business Solutions. You shall hold the same in confidence and shall disclose it
only to Sankey Business Solutions officers, directors, or employees with a specific need to know. You
will not disclose, publish or otherwise reveal any of the Confidential Information received to any other
party whatsoever. You also hereby agree to comply with the terms of any policies of the Company
relating to the protection of confidential information from time to time. You are also required to
strictly maintain as confidential and not divulge or communicate in any manner, any information
regarding your remuneration / terms of employment to any other employee of the Company except
your immediate superior. Any disclosure of confidential information will be considered a serious

misconduct and breach of the terms of your employment.

Non-Compete-

By joining this company in the designated position, you hereby agree to not engage in any competing
activity or business, or clients you have worked during the course of your employment and thereafter
for a period of 1 year after the termination of your employment with the company. This does not
however prevent the employee from seeking employment in other IT companies after termination of

employment with Sankey Business Solutions.

Offer of Employment
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Personal Information-

It is the responsibility of the employee to keep their personal contact information up to date with
company and also to notify duly any changes thereof. Additionally, you will also be required to update

the company of changes in your civil or marital status

Termination-

On termination of your employment with the company irrespective of the circumstances, you are
bound to return to the company: any material items belonging to the Company per inventory, and all
non-material items in your possession including but not limited to Intellectual property
(documentation, software, email correspondence) and any other information required for the
continued execution of the duties of your role (login credentials, business contact information), any
physical company documents that you may have in your possession any other company assets within
your control like apartments, leases etc You are also bound to repay any and all outstanding debts or
loans due to the company and the company is hereby authorized to deduct from any payments due
to the employee the amount due to the company. You will also be bound by any previous
confidentiality, non-disclosure or non-compete agreements that you had signed as part of your

employment until the individual termination of such contracts.

Breaches and violations-

Over and above the terms mentioned in this document you are also liable for disciplinary action
including and not limited to warnings, suspensions, demotion, denial of promotion or increments for
violations of codes of conduct and company policies. The said policy and related company manuals
shall be treated as part and parcel of this Agreement. The company reserves the right to
modify/amend terms and conditions, and will notify employees of the same. The company may also

decide to terminate employment subsequent to disciplinary action and proper investigation.

Offer of Employment

8



[ SANKEY

LJ
Sankey Business Solutions Pvt Ltd e SOLUTIONS

Other Rules and Regulations

During employment you are subject to rules and regulations and policies of the Company as made
applicable by the company and revised at the company’s discretion from time to time, irrespective of
whether such details are individually notified to you. You are requested to keep yourself up-to-date
with such information from the company intranet/company manual. You will also be liable to face

action from the company if you are found in violation of these.

Notice Period-

A notice of 2 months is required to be served during your employment with the company to terminate
this contract. However, during the probation period of employment which is of 6 months, the notice
period will be immediate or maximum one month. Notice period is considered to start from the point
the termination letter is received to you from the Company. However, when situations warrant, as in
the case of breach of policies, the company may decide to terminate the contract with immediate

effect. You may also be requested to extend your period of stay, based on company needs.

Warranty-

You represent and warrant to the Company that the terms and conditions of your employment are
legal, valid and binding upon you and the performance of your obligations pursuant to your
employment by the Company does not and will not constitute a breach of, or conflict with the terms

or provisions of, any agreement or understanding to which you are a party.

Jurisdiction-

Your employment shall be governed by and construed in accordance with the laws of India and the
courts of Maharashtra shall have the jurisdiction, to decide any dispute arising from or in connection
with your employment with the Company or any of the terms and conditions of your employment with

the Company.

Offer of Employment
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Amendments-

The Company, at its discretion, may alter, replace or annul any of the above, should circumstances so
warrant either as a result of statute or otherwise. All changes will duly be updated on the company

intranet and will be duly notified to the employees through proper channels.

?@a S Gawade
Priya Gawade

Manager - HR,

Sankey Business Solutions
Agreed to and accepted:

Candidate Name Signature Date & Place

Offer of Employment
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SERVICE AGREEMENT

This agreement is made between Sankey Business Solutions (hereinafter referred to as the

“Company”) and (hereinafter referred to as the “employee”).

Effective Date:

This agreement shall be effective from the date of joining.

Declaration:

I, Mr. / Ms. hereby acknowledge and agreed that | would serve Sankey Business

Solutions for a period of 18 months from the date of joining. | also agree to, failing of which will result
to pay an amount of Rs 75,000 as penalty as well as no personal documents (release letter, experience

certificate etc.) will be released to me.

WITNESS:
1) Name: 2) Name:
Address: Address:
Contact No: Contact No:
Candidate Name & Signature Date & Place

Offer of Employment
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Annexurelll
Parameters Objectives Target
Interpersonal Skills Presentation Skills, highly responsiveness, organizing& 20%
planning
Team Development Team Building, Upgrading the team through learning & 15%
process improvement
Technical New technology learning, upgrading continuously, Setting 25%
Competencies process & scaling up- depth wise & breadthwise
Innovation/New Ability to come with new ideas, proposals etc. 15%
business
Quality Ability to catch quality issues, attention to details, ability to 15%
set up quality processes
VOC(Voice of Customer satisfaction, client relationship management, 10%
Customer) Client confidence(Crisis & Experience management)
Total 100%
Grade Performance
A Exceed expectation, payment would be given 100%
B Meet Expectation, payment would be given is 50%
C Not satisfactory performance, will not be eligible for any

given amount 0%

Offer of Employment
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Date: 1% Dec 2020
Mr. Sandip Navnath Nakade
Address: At/post Jatdeole,
Tal.-Pathardi, Dist.- Ahmednagar.

Subject: Offer Letter of Employment,

It is my pleasure to give the following offer of employment to you on behalf of KK Team, Ahmednagar.

1) The Position : Jr. Software Engineer.
2) Reporting relationship : Sr. Software Engineer.
3) Job description : Software Development, After Sales

Support (Remote/Customer end)
4) Weekly off & Emergency Time off  : One weekly off on Sunday & one emergency paid
Leave per month will be allowed.

5 Expenses & Traveling Allowance  :Atactual.

6) Joining Date :11% Dec 2020.

Termination of the Services:-

1. Misbehavior: Misbehavior or violation of rules and regulation may lead to termination of the
services of the employee. No advance notice will be given in such a case. No experience letter will be
given if termination occurred due to the above reason.

2.Termination of the services can be done prior to one month notice to the management or proper
knowledge transfer to the other employees.

You acknowledge that this offer letter represents the entire agreement between you and KK Team,
and that no verbal or written agreement, promises or representation that are not specifically stated in
this offer are or will be binding upon KX Team.

Director

KK Team

SN R 5 ———————————
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ORACLE

Date: 10" June 2022,

Kiran Warkhade,
Address: Newasa, Ahmednagar,
Maharashtra - 414603

Dear Kiran,

We are pleased to offer you an employment with ORACLE (henceforth referred to as ‘Company’sConsultant’) as
Software Developer

Terms and conditions of employment, effective upon signing the agreement are as follows:
1. Duties

You shall use your best energies and abilities on a full-time basis to perform, at location designated by the Company,
the employment duties assigned to you from time to time. You also shall comply with all rules regulations procedures
of the Company. During your employment, you shall not directly or indirectly approach any corporate opportunities or
otherwise engage in any conduct adverse to the best interest of the Company. Also, you are instructed not to divulge
any confidential information of, or violate any agreement with, your prior employers or their clients.

2. Compensation and Benefits

Your CTC will be paid of 12,00,000.00 /- (Rupees Twelve Lakhs only) on the commencement of your employment.
The break up is furnished in Annexure 1. Salary will be inclusive of Employer’s PF, all benefits and allowances. TDS
will be applicable as per the provision of Govt. norms. The company will review your salary on an annual basis. Any
change in salary will be at the complete discretionof the Company and shall be notified in writing.

There will no overtime paid for working long hours during weekdays or working on weekends. However, if work is done
overnight, off in lieu will be provided based on the approval from the client.

3. Leave:

You would be entitled to 2 paid leave for each full month of your service.
3.1 LEAVE ACCRUAL:

Vacation / Annual Leave accrues at 2day per month for every completed month of full-time employment and
therefore a total of 24 working days per year are available as Annual leaves.

Based on our Client PM approval, at any given time, employee may avail up to the maximum days of leaves in their
accrued leave balance.

Employee cannot take leave in advance, over and above the leaves accrued which will not be adjusted with future
accrued leave balance and will be considered as loss of pay.

ORACLE.
Ambrosia, Oracle Park, Mulshi Rd, Bavdhan, Pune, Maharashtra 411021
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Unutilized leave of a particular year will be paid at the end of year (December) and there will not be any carry
forward to the subsequent calendar year.

Alternatively, accrued leave can be encased only at the time of separation from the company subject to tax. Leave
encashment will be as per the policy of the company

3.3 GUIDELINES FOR AVAILING LEAVE:
Employee should plan the vacation as much in advance as possible, and apply for a prior approval of this leave. The
leave can be taken only with the written approval of our client manager.

4. Termination of employment:
4.1 Termination by employer:

Except in cases of termination by the company due to your willful misconduct or non-performance, the company will
provide you with 15 day’ s notice of termination from employment of the company.

4.2 Notwithstanding anything contained in this Letter of Employment, but subject to the laws of India, the Company is
entitled to terminate your employment with immediate effect and without any payment by way of compensation,
damages or otherwise should any of the following occur:

{a) you commit a willful or material breach of or willfully neglect to perform your duties as set out in this Letter of
Employment and/or the Non-Disclosure Agreement or as may be implied; and/or
{b) You commit any act or engage in any conduct which would bring yourself or the Company into Disrepute

5. Resignation by Consultant:

In the event you decide to resign you must provide 1 (One) month advance notice. The notice period can not be used
to offset against any applicable leaves.

Only upon the company accepting your resignation shall the company inform the client of your resignation. You shall
not approach the client directly regarding your termination of services with the Company.

In addition, you also need to ensure that there is proper handover and your immediate supervisor has agreed to the
release date. You will be released only on the agreed release date from the current assignment.

6. Confidentiality

As part of your employment, you will acquire or develop confidential and proprietary information concerning the
company and its dealings and method of dealings with its customers (and their clients or its end users) and employees
and you also will develop relationships of special trust and confidence with the company’s customers (and their clients
or end users) and employees (Collectively,” Confidential Matter”). You agree that such Confidential Matter is for the
company’s exclusive benefit and that, both during your employment and at all times thereafter, you will not directly
or indirectly use or disclose any Confidential Matter except for the sole benefit and with the consent of the Company.
Upon the conclusion of your employment, you will promptly return all documents and information (including computer
generated or stored matters) concerning the company or its customers and employees.

7. Non- competition.

During the employment with the Company and 12 months following the termination of the employment with the
Company, you shall not directly or indirectly solicit the business or provide any services to the client, the client affiliates
or client’s client/it's affiliates (where you were assigned) as an extension to this contract or any other business without
the company’s written permission.

You further agree that:

ORACLE.
Ambrosia, Oracle Park, Mulshi Rd, Bavdhan, Pune, Maharashtra 411021
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Date: Apr 20, 2021

Mobile: 9130657417

Email: kaleprabhakar100@gmail.com

At. Warked post. Hasnapur Tal. Shevgaon, Ahmednagar, 414502

Subject: Offer of Employment

Dear Prabhakar,

We are pleased to offer you the position of Intern with Cuelogic Technologies Private Limited (the
“Company”), in our Pune office, on the following terms and conditions.

This is with reference to your application for Internship with us, and the subsequent selection process, we
are pleased to extend to you this offer letter confirming your internship with Cuelogic Technologies Pvt.
Ltd.

The duration of the Internship with the Company will be for a period from 26 April 2021 to
31st October 2021.

Acknowledgement of the letter by you also entails that you agree to submit the documents listed in
Annexure A. You shall be bound by the terms and conditions described hereunder, during the Internship
Period.

1. Engagement: Your internship will include training/orientation and focus primarily on learning and
developing new skills and gaining a deeper understanding of concepts through hands-on application
of the knowledge you learned.

Post completion of your Internship Period, you will be considered for the position of a
Junior Software Engineer, at the discretion of the Company and subject to your satisfactory
performance, conduct and attitude during the Internship Period.

2. Working days of the Company are Monday through Friday from 10 AM to 7 PM. Company observes
Saturday and Sunday as weekly off. Further, depending on project/ work contingencies, work load
and business requirements, at any given time you may be required to work outside these stated
hours, including weekends. You are eligible to avail three (3) leave during your internship period
provided that the leave has been approved by your immediate manager/reporting head.

Godrej Castlemaine, Bund Garden Road, Next to Ruby Hall Clinic, Pune, Maharashtra 411001
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. Stipend: During the Internship Period, you will be paid a consolidated stipend of INR 21,500/-
(Twenty One Thousand Five Hundred Only) per month from the date of joining i.e. 26t April 2021
in accordance with the Company’s prevailing payroll Practices. (Detailed break — up in Annexure I).

Accountability

You shall perform your duties diligently and faithfully as are consistent with your relevant
experience, training and qualifications or may be reasonably delegated as being in the best interest
of the Company.

You shall devote the whole of your time, knowledge, skill and attention to the performance of your
duties with the Company and work from the premises/place(s) where you shall from time to time
be deployed on such days.

You shall not undertake any business or other assignment whether honorary or remunerative or
accept any reward, directly or indirectly, without prior written permission from the Company.

You agree to use all tools provided by the Company for official purposes only. Internet and email
access are provided to you as business communication tools for appropriate internal and external
business uses. Generation, transmission or storage of potentially offensive information is not
allowed. You also agree to always act in the interest of the Company. Should you not respect this
requirement of professional use; the Company will have a right to take disciplinary action which
may lead up to and including termination of internship.

During the Internship Period, you shall be governed by all the applicable Company rules,
regulations, policies, procedures and notices that are in force currently and that may come into
force from time to time and they shall form basis of your internship and shall govern all matters
whether specified herein or not, including on matters such as designation, working hours,
emoluments and the structure thereof, etc. Company’s decisions on all such matters will be final
and binding on you. Any subsequent variations by the Company to any terms, conditions, rules or
regulations generally governing the members of the Company’s staff will prevail and be applicable
to you. Violation of such policies could lead to disciplinary actions up to and including termination
of internship.

You shall at all times adhere to Company’s and its client’s safety and environmental policies and
regulations, if any and implement the same.

Godrej Castlemaine, Bund Garden Road, Next to Ruby Hall Clinic, Pune, Maharashtra 411001
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g. You shall be required to comply with the information security policies and procedures of the
Company and its clients notified from time to time.

5. Confidentiality and Proprietary Information:

During your internship, you may have access to trade secrets, proprietary information, technique,
sketches, drawings, models, inventions, Innovations, know-how, processes, apparatus, equipment,
algorithms, software programs, software source documents, and formulae related to the current,
future and proposed services and products of the Company or its clients, details of the Company
and its client’s suppliers and customers. (“Confidential Information”) By accepting this offer of
internship as an intern, you acknowledge and agree that you shall keep all of this Confidential
Information confidential, and refrain from using it for your own purposes or from disclosing it to
anyone outside the Company. In addition, you agree that, upon conclusion of your association with
the Company, you will immediately return to the Company all of its property, equipment, and
documents, including electronically stored information.

Also, during the term of your internship and thereafter, you agree to keep all the confidential
information of the Company secrets and information that the Company holds proprietary or
confidential. You further agree to follow the Company’s strict policy that employees must not
disclose, either directly or indirectly, any information, including any of the terms of this letter,
regarding compensation to any person, including other employees of the Company; provided,
however, that you may discuss the terms of this letter with members of your immediate family and
any legal, tax or accounting specialists who provide you with individual legal, tax or accounting
advice.

All inventions, ideas, designs, circuits, schematics, formulas, algorithms, trade secrets, works of
authorship, developments, processes, techniques, improvements and related know-how which
result from work performed by you, alone or with others, on behalf of the Company or from access
to the Company Confidential Information or property or which you may otherwise create in the
performance of his job duties at any time during the internship with the Company whether or not
patentable or copyrightable and all translation rights related thereto (collectively “Inventions and
Works"”) shall be the property of the Company and, to the greatest extent permitted by law, shall
be “works made for hire.” You hereby irrevocably assign and agree to assign to the Company or its
designee, without further consideration, his entire right, title, and interest in and to all Inventions
and Works, including all rights to obtain, register, perfect, and enforce patents, copyrights and
other intellectual property protection for Inventions and Works. You shall disclose promptly and in
writing to the individual designated by the Company or to his immediate supervisor all Inventions
and Works which he has made, authored or reduced to practice. During the Internship Period, and

Godrej Castlemaine, Bund Garden Road, Next to Ruby Hall Clinic, Pune, Maharashtra 411001
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for one year after, you will assist the Company (at its expense) to obtain and enforce patents,
copyrights and other forms of intellectual property protection on Inventions and Works.

You understand and agree that any breach by you of the provisions in this section could cause the
Company to suffer irreparable harm and no adequate remedy at law would be available in respect
thereof. Accordingly, you agree that upon any such breach, the

Company shall be entitled to seek equitable relief, as well as such further relief as may be granted
by a court of competent jurisdiction.

Consent Regarding Personal Data

This clause relates to the Personal Data that you may be requested to provide in connection with
your internship. Personal Data includes any information related to a natural person that is, in
combination of other information or otherwise, is capable of identifying such person notably
including financial information such as Bank account or credit card or debit card or other payment
instrument details, physical, physiological and mental health condition, sexual orientation, medical
records and history, biometric information, any information or detail relating to previous
employment details, educational qualifications and criminal record.

You hereby understand and consent to allow the Company, without any reservations, to (i) collect
any of your Personal Data or other data through any internal or external agencies appointed for
this purpose, (ii) use or process such data in connection with your internship with the Company or
any matters arising from such internship, and (iii) sharing such data with any outside agencies or
third parties including Company’s client for verification and validation of this information,
processing in relation to internship or matters arising from such internship, or in compliance with
the Company’s contractual or statutory obligations.

You understand that you may withdraw the consent by informing in writing to Company’s
designated representative for this purpose. You also consent and accept that if such withdrawal of
consent affects the purpose for which your Personal Data was sought, Company reserves the right
to take steps as it deems appropriate. You understand that this consent is obtained by the
Company to ensure compliance of The Information Technology (Reasonable Security Practices and
Procedures and Sensitive Personal Data or Information) Rules, 2011 and any successor laws
regarding the subject.
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7. Changes in Personal Details: Any change in your residential address, telephone numbers,
marital status, and academic qualifications should be notified in writing to the Company. All
communication will be addressed to you on the last address notified by you and it will be presumed
that you have received such communication addressed to you.

8. Background Verification Report: Upon your joining, the Company or Company’s client may
directly or through a third party, carry out a detailed background verification to validate the
information and credentials submitted by you. The Company reserves the right to terminate your
internship without notice, at any point during the course of internship, if the background
verification report is found incongruent with the information and credentials provided by you.
Additionally, in such an eventuality, the Company shall require you to refund the salary
/remuneration paid including employee benefits, if any availed amongst any other benefits, till such
date.

9. Termination: Either you or the Company may terminate your internship by giving fifteen (15)
days prior written notice. In case you are guilty of any misconduct or neglect in the discharge of
your duties or exercise of your powers hereunder, the Company reserves the right to terminate
your internship with immediate effect.

Upon termination of your internship with the Company for any reason, you shall:
a. hand over charge to such person or persons as informed to you;

b. surrender to HR representative or such specified person all of the Company’s and its client’s
property including but not limited to any Confidential Information, all hardware, software,
documents, books, or any other articles of the Company and its client’s and /or copies thereof
belonging to the Company which, pursuant to your internship with the Company, may be in
your use, occupation, control or possession and must not retain any copies, extracts or
reproductions of all or any part of that property or Confidential Information

c. be eligible to receive the stipend upto the date of termination of your internship on a pro-rata
basis.

This letter is not to be construed or interpreted as containing guarantee of continued employment
with the Company. As such, the recitation of certain time periods in this letter is solely for the
purpose of defining your compensation. It is also not to be construed or interpreted as containing
any guarantee of any particular level or nature of compensation.
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This letter reflects the entire agreement regarding the terms and conditions of your Internship.
Accordingly, it supersedes and completely replaces any prior oral or written communication on this
subject. This letter may not be modified or amended except by a written agreement, signed by the
Company and by you. The offer described above is contingent upon the results of your
reference/background check.

We look forward to you joining our team. We are sure that you will have a bright career with our
company.

If you have any questions, Please feel free to reach out to the HR team. We take this opportunity
to welcome you to Cuelogic.

Yours faithfully,

Cuelogic Technologies Pvt. Ltd.

Abhijit Puri
Head - Human Resource
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Stipend Break-up

Name Prabhakar kale
Designation Intern
Annual Monthly
Cost to Company 258,000 21,500
EARNINGS
Particulars Amount (INR) Amount (INR)
Basic 103,200 8,600
House Rent Allowance 87,720 7,310
Educational Allowances 11,610 968
Other Allowances 55,470 4,623
Gross Stipend 258,000 21,500
DEDUCTIONS
Other/TDS
Professional Tax 2,500 200
PF Employee's Contribution | 20,434 1,703
PF Employer's Contribution | 22,140 1,845
TOTAL DEDUCTIONS 45,074 3,748
Net Stipend 212,926 17,752
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Acceptance of Terms & Conditions of Employment

I hereby agree that I have read and understood the terms and conditions as stated in this letter, dated
Apr 21, 2021 plus the enclosed Annexures and accept employment with Cuelogic Technologies Pvt.
Ltd.

Enclosures:
Annexure I - Compensation structure
Annexure II - Joining formalities

Employee Name: Signature:

Date: Place:

Cuelogic Technologies Pvt. Ltd.

Abhijit Puri
Head - Human Resource
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Annexure 11

Joining Formalities
Please submit the photocopies of the following at the time of your joining for our record

1] - Photograph 2 passport size (with white Background)
2] - Documentary evidence of Educational Qualification
3] - Residential Address Proof (Any One)

Ration Card

Electricity Bill

Telephone bill
4]1-Photo Identity (Any One)

Driving License

Passport Copy

Election ID card
5]- Aadhaar Card and Pan Card Photocopy (Mandatory)

For any queries or explanation please contact hiring@cuelogic.com

Godrej Castlemaine, Bund Garden Road, Next to Ruby Hall Clinic, Pune, Maharashtra 411001



Cognizant

23-Jan-2022

Dear Priyanka Bharat Argade,
B.Sc, Computer Science
Jijamata College of Science and Arts, Bhende

Candidate ID — 19859574

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—<, 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Priyanka Bharat Argade

Sl. No. Description
1 Basic
2 HRA*

3 Company's contribution of PF #
4 Advance Statutory Bonus***

5 Special Allowance*

Company's Contribution of ESI @ 3.25% of Monthly Gross
minus statutory exclusions

Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration
As an associate you are also entitled to the following additional benefits:
« Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage
 Group Term Life Insurance

Designation:

Cognizant

Programmer Trainee

Monthly Yearly
6500 78,000
2600 31,200
1476 17,712
2000 24,000
5330 63,960

469 5,628
220,500

12,000

232,500

19,500

252,000

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance” will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Priyanka Bharat Argade, 21, residing at (hereinafter referred
to as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the

"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entite Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

ii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
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and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

- Violation of non-disparagement obligations
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Cognizant

» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Priyanka Bharat Argade

Sign: Sign:

Name: Name:
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"MECHATRONICS HOUSE", S. No. 107, Warje, Mumbai-Bangalore Bypass Highway, Pune - 411058.
® +91-20-67044300, 8308821102 / 04 Fax: +91-20-25218370.
EMAIL: info@msplpune.com Website: www.msplpune.com
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Ref. No. MSPL/Offer/213/2018-19 Date: 17.08.2018

To,

Ms. Rachana Pitale

B-No 3, Motibag Camp area,
Solapur road,

Ahmednagar- 414001

Subject: Appointment Letter
Dear Rachana,

We are pleased to offer you the position of Tr. Software Engineer in our company. We strongly
believe that this association would be mutually beneficial.

You are required to join on 20.08.2018 (on or before this date) at our Pune office which the
offer will stand cancelled. The offer stands withdrawn after 3 days of the date of this offer, unless
the acceptance date is extended by us and communicated to you in writing. You are requested to
forward to us within 3 working days from the receipt of our offer, a formal acceptance of this offer.

Your employment with us will be governed by the terms and conditions as per company policies.
Please read through the following Employment Terms and Conditions laid down in the
Employment Agreement in Appendix — “A’.

Your gross CTC (Cost to Company) Salary per annum will be Rs. 01, 20, 000 (One Lakh
Twenty Thousand Only). The break-up of the salary and the net cash in hand as per Annexure
- I.

Your personal details required for our records are as per Appendix - “'B”
Please sign the duplicate copy of this letter and also sign each sheet of Annexure at the bottom on
the right corner and return to HR Executive. in acknowledgement and acceptance of you being
governed by the Rules in the Employment Manual and also by existing laws.

You are requested to report at 9.30 AM at our office to complete the joining formalities. At the time
of joining you are requested to submit copies of the Documents in Appendix - “C"

We Welcome you to Mechatronics Systems Private Limited and look forward to a
mutually rewarnding.experience. .

This is to certify that, I have gone through all the terms & conditions relating to my employment
with Mechatronics Systems Private Limited and I have understood them clearly. I hereby accept
the same and agree to abide by them.

Rachana Pitale
Date: 9o|e3|20|8
Place: FLLW&»
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Appendix A

EMPLOYMENT AGREEMENT

Whereas this employment agreement is made and entered into by and between Mechatronics
Systems Private Limited, Pune, Maharashtra (hereinafter referred to as the “Company”) and
the undersigned Rachana Pitale (hereinafter referred to as the "employee”).

Whereas the company desires to hire the employee as set forth in the provisions contained
herein; whereas the employee desires to accept such employment subject to the terms and
conditions set forth below.

Therefore, in consideration of the promises, covenants and agreements set forth in this
employment agreement, the parties hereto desiring to be bound, hereby agree as follows:

1. Conditions of Employment

a) As a condition to employment with the Company, Employee is required to enter into this
written agreement in order to formalize the details of employment discussions and
understandings with the company. If an employee does not understand any part of this
Agreement, the employee is advised to seek legal counsel for advice. Employee hereby
acknowledges that he/she is given a copy of this Agreement and provided with a reasonable
time to seek legal counsel to review this Agreement at the time the Company extended its
written offer of employment to employee.

b) Employee’s duties and responsibilities will be such as may be prescribed by the
management from time to time, such duties being inclusive of all duties and responsibilities
relating to employee’s substantive designations, depending on the exigencies of business.

c) Employee’s Employment on Probation would be for a period of Six Months starting from
20.08.2018 to 18.02.2019

d) Even after the expiry of the Probation period indicated here above, the employee shall
continue to remain in Probation service till the time his/her services are confirmed in writing.

e) During the Probation Period. If employee’s performance is not satisfactory, the management
reserves the right to release employee from employment with immediate effect. However,
incase employee wish to resign / leave the services of the company, one month notice will be
given by the either party to the company / or would have to pay one month’s salary by the
either party in lieu of such notice.

f) If the employee is confirmed in services after the Probation period, his/her employment
would be as per this employment agreement.

g) In view of peculiarity & highly specialized nature of activities and high degree of
commitment to customers employee’s services are liable to be posted at any location, place,
office, branch, establishment, factory of the company or its associate, franchisee, client,
customer existing today or which may be acquired, started in future, anywhere in India or
abroad.

h) The employee will not take up any employment of its associate, franchisee; client, customer
existing today or which may be acquired, started in future, anywhere in India or abroad till the
expiry of two years from date of leaving the employment of the company without obtaining a
written consent from the company to do so.

i) It is a specific condition of the employment that, if at any time during the employment with
the company, it is established that the employee has secured employment under false
pretences, or on the basis of false information or suppression of information or unfair means
through impersonation or however, his/her services will be terminated immediately without
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notice or without any payment in lieu of notice.

j) The date of birth as shown in Annexure. B of this contract shall be taken to be employee’s
true and correct date of birth declared by him/her and accepted by the company, and will be
used for all purposes, and no cognizance shall be taken of any alteration in future

k) If employee commits any breach of this agreement or is guilty of misconduct, dishonesty,
absence without leave, disobedience of any lawful orders or instructions or any misconduct
calculated to bring the company or its employees into disrepute (Inclusive of any act outside
your duty hours and outside the premises of the establishment which has material bearing on
the smooth and efficient functioning of the company), the employee’s services will be
terminated without notice or any payment in lieu of notice and in such case employee will have
no claim on the company.

I) That in case any misconduct is alleged against the employee, he/she is liable to be placed
under suspension pending completion of enquiry, as per the law applicable and in force for the
time being.

m) If employee is found guilty of any misconduct, he/she is liable to be dismissed without
notice or compensation in lieu of notice or alternatively to be suspended for a period of not
exceeding 30 days.

n) During the course of employment employee shall faithfully, honestly, diligently serve the
company and obey and execute all lawful orders and requirements of the company and shall
not directly or indirectly take part or engage in any other trade, business, profession,
employment, occupation honorary or remunerative without the written permission from the
employer.

o) In the event of any central laws or state laws coming into force at any time affecting any
aspect of employee’s terms and conditions of service, it is hereby expressly agreed that no
double benefits shall accrue to the employee.

p) Employee’s appointment is subject to his/her being found medically fit. During the tenure of
this employment the management may ask him/her to undergo medical examination or tests
to determine his/her medical fitness. In the event he/she is found to be medically unfit, his/her
services are liable to be terminated.

q) Employee shall be responsible for the safe keeping and return in good condition and order of
all the company’s property which may be in his/her use, custody or charge.

r) Employee shall keep the company informed of any change in his/her residential address or
civil status.

s) Nothing contained in this Agreement shall alter employee’s employment relationship with the
Company - he/she is an employee at will, which means that thé Company has the right to
terminate him/her at will and without cause.

t) The employee will also be governed by the terms and conditions of the company’s Employee
Manual in force and Employee Policies published in Employee Circulars from time to time.

u) If an employee remains absent from work without any information to the company for 5
consecutive working days, the employee will lose lien on his/her employment and the company
shall consider that the employee has left company's employment at his/her own accord and the
employee will be automatically terminated from the services of the company.

2. Term of Employment
The term of employment shall commence on the date that the employee reports for work, both
at the offices of the company or at the offices of a client of the company as the company shall
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direct, and continue as long as the Company employs the employee.

3. Services, Duties and Liabilities
Employee agrees to act in a professional and businesslike manner and in furtherance of the

Company’s interests at all time. When Employee is working at a client location, Employee may
be required to comply with the client’s policies and procedures in addition to Company’s
policies and procedures.

4. Performance Appraisal and Salary Revision:

Salary Revision will be done on annual basis in the nearest Performance Appraisal cycle i.e.
March after completion of one year of service in the company. The performance will be
reviewed on a yearly basis at the discretion of management of the company

5. Liability & Compliance

The employee shall use his or her best efforts to comply fully and cause the company, affiliates
and clients to be in full compliance with all laws, rules, regulations, guidelines and procedures,
or industry customs applicable to the employee and the activities of the employee on behalf of
the company, its affiliates and clients, and all laws, rules, regulations, guidelines and
procedures, or industry customs of any governmental regulatory or administrative authority,
exchange, market, clearing house, or order of a judicial body having jurisdiction over the
employee, company, its affiliates or clients. In addition, without the prior written consent of the
company, the employee shall not take any action or conduct any business which to his or her
knowledge under any applicable law may require that the company, its affiliates and clients to
be obligated by virtue of the employee’s actions. The employee shall be liable for any losses
incurred by the company resulting from acts or failures to act by the employee, which could
entitle the company to terminate the employee’s employment hereunder for i°causeix. The
employee shall be liable and will pay over to the company, any and all sums due from or paid
by the company to third parties which sums are due from or paid by the company as a result of
or flowing from the employee’s actions and/or omissions including legal fees, cost,
disbursements, damages, penalty and any losses attributable to lost business opportunities,
commonly referred to as consequential damages and/or penalties.

6. Time Sheets

a) In the event the employee is assigned to work for a client of the company, the employee
shall receive compensation from the company only upon delivery to the company of time
sheets approved or signed by the client, as may periodically be required by the company or
client. Failure to provide the required signed time sheets in a timely fashion, for other than
reasons outside your control, may result in a delay in payment to the employee.

b) Employee acknowledges that he/she is employed in an executive, administrative or
professional capacity and that the scope of employment may entail work outside of normal
business hours. Employee further acknowledges that his/her salary is based on the
performance of work with no regard to time required to complete assignments.

7. Resignation or Termination of Employment

a) During the Probation period, employee’s services are liable to be terminated by the company
without any notice and / or completion of the project, which might have been entrusted to
him/her. No dues will arise on the company towards the employee during such circumstances.

b) After the confirmation of services, employee’s services are liable to be terminated by the
company without any prior notice if the management desires to do so.

You are liable to be terminated from the organization with immediate effect on the occurrence
of any of the below cited acts/situations:

e In the event of you overstaying the sanctioned leave by 5 calendar days.

« Absconding from the organization without any intimation for 5 days.

« Divulging any ‘and all information regarding the organization or its clients which shall be
known to you by the virtue of your employment.
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In disciplinary behavior during the duty hours.

Violation of office decorum.

Under rated performance according to the evaluation parameters.

In the event of any contagious disease

In any other case, if the management believes that your continuation in the organization is
detrimental to the organization’s interests

If your services are terminated for any of the above mentioned reasons you shall receive a
termination notice either in person or to your updated postal address with the organization
with all the post termination clauses applicable and all the payments if any due, to you shall be
forfeited.

c) Employee understands and agrees that if he/she resigns from the Company without notice,
the Company will be placed in a very difficult position and could be irreparably harmed by
Employee’s unannounced resignation. Therefore, Employee agrees that he/she will provide
three months written notice to Company of his/her intention to resign. In such case, the
management reserves the right to reduce, increase or maintain the three month notice period
for termination of employment.

d) In case of disassociation with the company within a period of 6 months from date of joining,
the company would be authorized to deduct appropriate amount with respect to the joining,
relocation and training expenses incurred on the employee, if any.

e) In event of your resignation, you will be liable to abide by the terms mentioned in clause
No. 8, 9 10 and 11 of the Employment Agreement.

8. Confidentiality

a) The employee acknowledges that the employee will acquire and be entrusted with
confidential information concerning the company, its employees, consultants, affiliates, vendors
and clients, and their businesses in the course of employee’s employment, and the employee
may develop or take part in the development of confidential information during the course of
such employment and such confidential information has considerable value to the company and
constitutes the property of the company and any disclosure may result in or cause injury or
damage to the company, its affiliates or clients and reduce or impair its competitiveness. The
employee represents and warrants that as a condition of his or her employment by the
company, both during and after the employee’s employment with the company, the employee
shall safeguard the confidentiality of all confidential information and will not individually or on
behalf of or through any person with whom he or she may become associated, directly or
indirectly, make use of or furnish or disclose to any person any confidential information, except
those authorized persons, companies, agencies and other parties with whom the company is
doing business. Examples of confidential information include, but are not limited to:

- Names of company’s current, past and prospective employees, consultants, vendors, clients
and client personnel

- Contact information for company’s current, past and prospective employees, consultants,
vendor, clients and client personnel

- Bill rates, salaries and other financial details of company’s current, past and prospective
employees, consultants, vendor and clients

- Financial information about the company that is not in the public domain

b) Employee further agrees that copies of such confidential information belonging to the
company or its clients cannot be taken offsite via printed-paper records, email, file transfers or
any other electronic or non-electronic means for any reason whatsoever. Employee further
agrees to respect the electronic privacy and access-privileges granted to the employee and
agree not to violate these access permissions and privileges, seek information that is not
required to perform their job functions, or share computer hardware, software, file and record
access credentials with anybody except those authorized by the company.
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c) Employee represents and warrants that upon the termination of the employee’s employment
by the company for any reason, all records, papers, documents, computer files, other files,
common equipment, any other material, and all copies thereof, containing or incorporating any
confidential information and all other properties of the company, its affiliates or clients within
the employee possession or control shall be surrendered to the company or client.

9. Intellectual Property & Copyrights

a) All inventions, discoveries, computer programs, writings and work product of any nature
(Intellectual Property) conceived or developed by Employee during the employment
relationship with Company shall be the sole and exclusive property of the Company or its
Client(s) for whom Employee was consulting at the time the work was performed. Employee’s
work shall be deemed to be a work made for hire under the applicable Act. To the extent that
any of the Work may not be considered a work made for hire, Employee hereby grants and
assigns all rights, title and interests therein, throughout the world, to Company or its Client(s),
including, without limitation, all patents, copyrights, trademarks, trade secrets, ideas,
concepts, know-how and other intellectual property rights contained therein.

b) The employee further agrees that at the company’s request, and without any further
compensation, but at the company’s expense, both during and subsequent to the term of
employment by the company, the employee shall execute any and all patent and copyright
applications, powers of attorney, affidavits, assignments and any or other documents deemed
necessary or desirable by the company to acknowledge, confirm, perfect, secure or support
any title or interest in any assigned system of the company or its clients, or to record the same
in any country in the world, or to apply for or secure a patent, copyright or other protection in
any country of the world or to claim priority therefore, to enforce a company’s rights in such
intellectual property in any court or other proceeding whether during the term of employment
under this agreement, or any time thereafter and to assist the company and its agents and
attorneys in connection with perfecting, securing, protecting, supporting or enforcing the
company’s rights to such intellectual property.

10. Non-Solicitation

The employee further agrees that during the term of this employment agreement and for two
years thereafter. termed as a non-solicitation period, without the prior written consent of the
company, the employee will not on their own, or assist any member of the employee’s
immediate family, business associate, or other person or entity, whether for consideration or
otherwise, in any manner directly or indirectly to hire, offer to hire, entice away, or in any
other manner encourage, persuade, or attempt to encourage or persuade any employee or
agent of the company, its affiliates, or clients to discontinue his or her relationship with the
company or procure or seek to procure business from or conduct any business, other than that
which is done on behalf of the company, with any personnel of any entity for whom the
company did business or had any material contact with at any time during the employee’s
employment by the company.

11. Non-Compete

a) Employee’s responsibilities and business contacts will enable Emiployee to acquire valuable
information and skill with respect to the business operations of the Company. In recognition of
these acquired benefits, Company shall have the option to restrict during employment and for
a period of one year after the termination of employment (for any reason) with Company,
Employee’s individual engagement, whether directly or indirectly, as an officer, director,
employee, consultant, advisor, partner, co-venture, stockholder or other proprietor in any
enterprise that is a competing business to the company. For purposes of this agreement, a
competing business is a) a business that provides computer consulting services to any business
or company that" Employee provided consulting services for during Employee’s employment
with Company, b) a business that is or was a client, a potential client or a subcontractor of the
Company during Employee’s employment with Company; provided, however, that nothing
contained in this agreement shall prohibit employee from owning or investing in the stock or
securities of any such competing business which are publicly traded on any recognized
exchange or in the over-the-counter market so long as such ownership or investment shall not
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constitute more than five percent (5%) of the outstanding capital stock of any such competing
business.

b) The Company has attempted to limit the employee’s right to compete only to the extent
necessary to protect the Company from unfair competition. Employee further acknowledges
that in the event of separation from employment for any reason, Employee will be able to earn
a livelihood without violation of these restrictions. This being a material condition to
employment with the Company.

¢) Employee recognizes that the foregoing scope, territory and time limitations are reasonable
and required for the adequate protection of the business of the Company. In the event any
such scope or time limitations are deemed to be unreasonable by a court of competent
jurisdiction, Employee agrees to the reduction of said scope or time limitation or such scope or
period which said court shall have deemed reasonable.

12. Representations and Warranties

The employee represents and warrants to the company that the employee fully understands
this agreement, and has the full right, power and authority to execute, deliver, and perform
the employee’s obligations under this agreement. The employee further represents and
warrants that the execution and delivery of this agreement by the employee and the
performance by the employee of employee’s duties and obligations under this agreement do
not and shall not result in any breach of or constitute a default under and will not be in conflict
with or prohibited by any agreement to which the employee is a party or by which employee
may be bound, including without limitation any arrangement or agreement with employee’s
current or previous employers.

13. Injunctive Relief

The employee acknowledges that a violation by the employee of any of the covenants and
agreements contained in this agreement will cause continuing damage and injury to the
company. By reason thereof, the employee agrees and consents that if the employee violates
any of the provisions of this agreement, the company, in addition to any other rights and
remedies available under this agreement, or otherwise available, shall be entitled to an
injunction to be issued by a tribunal of competent jurisdiction restraining the employee from
committing or continuing any violation of any of the provisions of this employment agreement,
and that employee will not assert the claim or defense that such injunctive relief is
unnecessary as the company has an adeqguate remedy at law.

i14. Remedies at Law
a) In the event of a breach of the employment agreement, the company may choose to seek a
remedy at law in addition to any injunctive relief, and seek monetary damages.

b) The remedies set forth for the parties in this agreement shall be deemed to be cumulative
and concurrent in addition to and not in limitation of or exclusion of any other rights or
remedies whether at law or equity or otherwise which may exist on the part of any party by
reason of the breach of any provision of this agreement. The exercise or attempted exercise by
any party of any such rights or remedies shall not preclude the simultaneous or subsequent
exercise by such party of any or all such rights or remedies. No course of dealing by any party,
or any delay, omission, or forbearance, of any rights or remedies shall operate as a waiver of
such right or remedy of any other rights or remedies of such party which may be exercised
from time to time and as often as may be deemed necessary.

15. Legal Expenses

If the Company’ prevails in any action brought against Employee for his/her breach of this
Agreement, the Company, in addition to all other damages provided for in this Agreement and
otherwise permitted by law, will be entitled to recover its attorney’s fees and costs of litigation
from the Employee.
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16. Merger and Amendments

All prior understandings and agreements of the parties relating to the subject matter hereof
have been merged into this agreement. This agreement may not be modified or amended or
terminated except by written agreement specifically referring to this employment agreement.

17. Severability

Any provisions of this agreement that may be prohibited or are unenforceable in any
jurisdiction shall as to such jurisdiction be ineffective if to the extent of such prohibition or
unenforceability without invalidating the remaining provisions of this agreement. Any
prohibition or unenforceability in any jurisdiction shall not invalidate or render unenforceable
such provision in any other jurisdiction. To the extent permitted by law, the parties hereby
waive any provision of law that renders any provision of this agreement prohibited or
unenforceable in any respect. Without limitation of the foregoing, and with respect to any
restrictive covenant contained herein, if it is determined that such provision is excessive as to
duration or scope, it is the intention of the parties that it nonetheless be enforced for such
shorter duration or with narrow scope as will render it enforceable.

18. Leave Policy
You will be governed by the Leave Policy as defined and communicated to you by the
management from time to time.

Employees under Probation:

All employees serving the Probation period of six months in the organization shall not be
covered under the benefits of the leave policy and also implied is the fact that they are not
entitled for any leaves benefits. Any leave availed by such employees under any pretext will be
treated as unpaid leave

Confirmed Employees:
After the completion of the Probation period the employees are entitled for the annual leave

benefits as defined in the Leave Policy of the organization

19. Background Check:

Mechatronics Systems Pvt. Ltd reserves right to perform any or all of the below listed
background checks at any time during employment and if any falsification/s is/are found, it will
be grounds for termination without any notice and compensation.

a) Educational Certificates Verification

b) Employment Verification

c) Address Verification

d) Criminal Background Check

20. Signoff

This Agreement is valid only if signed by both parties and one copy is returned to the company
within 3 days from the date of receipt of this agreement. Both parties agree that signed Xerox
and facsimile copies will be considered as good as originals.

In witness whereof, the parties hereto have caused the agreement to be duly executed as of
the day and year as stated below.

Rachana Pitale

HR Executive Tr. Software Engineer

Place: Place:
Date: Date:

Page 8 of 11 Mechatronics Systems Private Limited Rachana Pitale



Annexure - I

SALARY BREAKUP

Rachana Pitale
Heads Amount

BASIC * | 5000.00

HRA 2000.00

SITE ALLOW 2350.00

PF 600.00

Total Deduction 600.00

Gross Total 9350.00

Net Amount 8750.00
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Appendix - B

Personal Information
1 Name Rachana Prakash Pitale
2 [Male/Female Female
3 |Husband/Father's name Prakash Pitale
4 |Nationality Indian
5 |Address Permanent B. No.3, Motibaug, Camp area Solapur Road
Ahmednagar - 414001

5A [Phone Number - land line 02412325392
5B |Phone Number - mobile 8087698335
6 |Address Temporary
6A [Phone Number - land line
6B Phone Number = mobile
7 |Date of Birth 09/11/1996
8 |Personal Email ID itsmerachanapitale@gmail.com
9 |Contact No.1 in Emergency 5422086972

Contact Name 1 in Emergency
10 [Contact No. 2 in Emergency 5422086984

Contact Name 2 in Emergency
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Appendix - C

This is to request you to submit the photocopy of following documents at the
time of jaining your duties, bring the original also for verification:

S
N

DOCUMENT'S DESCRIPTION

SUBMITTED

1

Proof of Date of birth (School Leaving
Certificate, Birth certificate )

Photo Identification (Driving License/PAN Card/
Voter Identity card)

Proof of Educational gualifications:

Secondary

Higher Secondary

Graduation

Diploma

Post-Graduation

ITI

Additional

Previous all companies Experience Certificates

Last reliving certificate

Blood Group Doc.

Passport Size Photographs (3)

Last three months’ Salary Slips.

WO |00 N Oy (U [

Photocopy of PAN Card

Permanent Residence Proof : Ration Card OR
Telephone Bill OR Electricity Bill OR Voters Card

11

Current Residence Proof : Own house Electricity
Bill or Rent agreement Lease license

Doc. List for Bank A/C Opening

1 Passport Size Photo 2Nos

For Id Proof (Anyone Doc.)

1. Pan card with Sign Declaration.

II. D L with Sign Declaration.

III. Passport with Sign Declaration.

1V, Election Card

Supporting Document.(Anyone Doc. )

1. 10 / 12th or Graduation mark sheet

2. School Leaving certificate

3. Ration card.

12

Permanent Residence Proof: Ration Card OR
Telephone Bill OR Electricity Bill OR Voters Card

13

Current Residence Proof: Own house Electricity
Bill or Rent agreement, Lease license

Name: Rachana Pitale

Title:
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Rachana Pitale




OpsFuse

Date: 22/02/2021

To,
Salim Shaikh
Ahmednagar.

Dear Salim,

On behalf of OpsFuse Technologies Pvt. Ltd.,| am excited to extend an offer to you for an internship
position within our engineering department. The position is for a Software Engineer Intern reporting to
Ms. Sonal Rajbhoj.

This position is scheduled to begin on 1st March 2021 and will be a six-month paid internship
opportunity ending on 31st August 2021. This offer is valid only for 15 days from the date of joining
mentioned herein. If for whatever reason, you cannot meet this.The schedule for this position will be
9:00am to 6:00pm Monday to Friday including an hour for lunch each day.

During your temporary employment with OpsFuse Technologies, you may have access to trade secrets
and confidential or proprietary business information belonging to OpsFuse Technologies. By accepting
this offer, you acknowledge that this information must remain confidential and agree to refrain from
using it for your own purposes or disclosing it to anyone outside of OpsFuse Technologies. Also, you
agree that upon completion of your internship, you will promptly return any company-issued property
and equipment along with information and documents belonging to the company.

By accepting this offer, you acknowledge that you understand participation in this program is not an
offer of employment, and successful completion of the program does not entitle you to an
employment offer from OpsFuse Technologies.Please make a note that employment offer is contingent
upon performance during the internship period.

You will be on internship for a period of six months, from the date of joining. While on internship, the
contract of service can be terminated by either party anytime with a notice period of 2 weeks.

Please be sure to submit listed documents in Appendix-A on your first day to complete your profile. In
the meantime please feel free to contact Shruti@opsfuse.com with any questions.

We look forward to having you begin your career at OpsFuse Technologies and wish you a successful
internship. Welcome to our team!

Rupali Kumar

CEO, Opsfuse Technologies
(Authorized Signatory)



OpsFuse

Salary Sheet
Name of the Employee Salim Shaikh
Designation Software Engineer (Intern)
Offer Date 22nd Feb, 2021
Joining Date 1°t March, 2021
Stipend 15,000
Appendix A:
List of documents to be submitted on the first day of joining.
1. PAN Card
Aadhar Card

ukhwnN

Last year marksheet
Relieving letter from current employer(where applicable)
Bank Account Number



(PALbHA TECHNOLOGY PRIVATE LTD.

Kumar Crystal Tel. : 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail :
Aundh, Pune - 411007. INDIA info@alohatechnology.com

CIN : U72200PN2004PTC018923

Date: 20/07/2021

Mr. Sandeep Gahininath Rupnar,
64/2,Dedgaon Road

Near Kokate Wasti
School,Maka,Ahmadnagar Maka,
Maharashtra 414501

Dear Mr. Sandeep Gahininath Rupnar,

01. Reference your application and subsequent interview for employment with Aloha, we are
pleased to offer you the followings broad terms:

a) Role: Software Developer

b) Date of Joining: 20/07/2021

c) Cost to Company: 2,19,240 (Rs.) Per Annum (Two Lakh Nineteen Thousand Two
Hundred Forty Only)

02. Probation Period:

You will be on training/probation for a period of six months. In the event of unsatisfactory
performance during the training/probation period your services can be terminated. However, it
can be extended at the sole discretion of Management you will continue to be on
training/probation till such time as informed of confirmation in writing. During training/probation,
your services may be terminated at a day’s notice, without assigning any reason whatsoever.

03. Notice Period:

You will be required to give three months' notice or salary thereof in case you decide to leave
our services subject to the Company's discretion; in the event of you having any incomplete
assignment in hand requiring more than three months, the Company will have the discretion to
relieve you only at the end of the completion of such assignment.

04. Agreement:

Our offer to you as an employee is subject to your executing the agreements as per the drafts.

You will be required to submit the signed agreements at the time of joining duty.

Accepted

,ﬁﬁﬂﬁ,



/ ALOHA TECHNOLOGY PRIVATE LTD.

Kumar Crystal Tel. : 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail :
Aundh, Pune - 411007. INDIA info@alohatechnology.com

CIN : U72200PN2004PTC018923

05. Transfer:

Your services can be transferred to any of our units/departments situated anywhere in India or
abroad.

06. Other Terms & Conditions:

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / member / employee of any other organization/entity engaged in any form of
business activity without the consent of the Company. The consent may be given subject to
any terms and conditions that the Company may think fit and may be withdrawn at any time at
the discretion of the Company.

You will also be governed by the rules and regulations of the Company as applicable to
your category of employees.

Thanking You

Yours sincerely,
Aloha Technolpogy Pvt. Ltd.

(Authorised Signatory)

Accepted

_Area.



ALC;HA TECHNOLOGY PRIVATE LTD.

Kumar Crystal

Floors 2nd & 3rd, New D. P. Road,
Aundh, Pune - 411007. INDIA

CIN : U72200PN2004PTC018923

Tel. : 020 - 25898581
E -mail :

info@alohatechnology.com

ANNEXURE
Name Sandeep Gahininath Rupnar
Description Gross Monthly Per Annum
Gross Basic 15,200 1,82,400
Gross HRA 760 ‘ 9,120
ﬁGross Conveyance 0 0
| SA 0 0
Gross Salary 15,960 1,91,520
PF Employer Contribution as per 0 0
EPF Act
ESI Employer Contribution as
per ESI Act >19 6,228
| Bonus as per Payment of Bonus 1,060 12,720
Act
Gratwty as per Payment of Gra- 731 8,772
tuity Act
| Total CTC 18,270 2,19,240
*Bonus will be applicable as per the Maharashtra Payment of Bonus Act 1965
Accepted

_Area.
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Offer: Computer Consultancy
Ref: TCSL/DT20195648640/Pune
Date: 15/02/2021

Ms. Sonam Ali

Village Dhubi NagadiDhubi,
Krishnanagar,
Krishnanagar-741126,
West Bengal.

Tel# 91-8459546645

Dear Sonam Ali,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20195648640 TATA COMNSULTANCY SERVICES
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Program.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

TCS Confidential 3
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

TCS Confidential 5
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You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,

TCS Confidential 6
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business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential 7
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card
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20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
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rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Sonam Ali
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,563,578

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance 6,000 72,000

Leave Travel Assistance 1,250 15,000

Food Card 500 6,000

Personal Allowance 1,035 12,420

GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India

TCS Confidential

TCSL/DT20195648640 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Mivati Tiara, Ground Floor, 5.Mo 103781129, CTS 1995, Nagar Roa

Tel: 91 20 6608 7777 Fax: 91 20 6608 7107 Website: www.tc

d, Yerwada, Fune 411 006 India

el

Registered Office Nirmal Building, 9th Floor, Mariman Paint, Mumbal 400 021

TCS Careers Servicellne: 1

LCs.Com

14



/W

TATA

Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20195632639/Pune
Date: 13/09/2019

Ms. Aishwarya Shailendra Sonawane
Rajanigandha, 379Bishop Lloyd Colony,
Savedi,

Ahmednagar-414003,

Maharashtra.

Tel# 91-9421436787

Dear Aishwarya Shailendra Sonawane,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,569/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥11,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be %4,400/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,640/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
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being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a Postgradus
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
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*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Aishwarya Shailendra Sonawane
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 11,000 1,32,000
Bouquet Of Benefits # 13,457 1,61,480
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,320 15,840
Gratuity 529 6,349
Total of Annual Components & Retirals 1,849 30,089
TOTAL GROSS 28,806 3,563,569
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,400 52,800
Leave Travel Assistance 917 11,000
Food Card 500 6,000
Personal Allowance 7,640 91,680
GROSS BOUQUET OF BENEFITS 13,457 1,61,480
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Annexure 2

Ahmedabad

Lead — ILP

Tata Consultancy Serwvices Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMESHWAR

Lead — ILP

Tata Consultancy Serwvices Limited,

Barabati, IRC Block, Ground Floor, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECOMNOMIC ZOME (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead — ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Serwvices Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited,

Plot No. A-44 & A-45, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Moida - 201 309, UP

Guwahati

Lead — ILP

Tata Consultancy Serwvices Limited,

5th Floor, NEDFi House, G.5. Road, Dispur, Guwahati -
781006, Assam

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

IT/ITES 5EZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - IF/132,
Mew Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Serwvices Limited,

Infopark Road Infopark Campus, Infopark , Kakkanad,
Kerala 682042

MUMBAI

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Magpur, Telhara,
Maharashtra 441108,

PUME

Lead - ILP

Tata Consultancy Services Limited,

Plot Mo. 2 & 2, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase 11,

Pune - 411057 ,Maharashtra

Trivandrum

Lead — ILP

Tata Consultancy Serwvices Limited,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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